
ED 129 213

AUTHOR
TITLE

INSTIT

SPONS AGENCY

PUB DATE
CONTRACT
NOTE
AVAILABLE F OM

EDRS PRICE
DESCRIPTORS

IDENTIFIERS

ABSTRACT

DOCUMENT RESUME

95 IR 003 UB9

Patrick, Ruth J.
An Annotated Bibliography Recent Continuing
Education Literature.
Continuing Library Education Network and Exchange,
Washington, D,C.; Stanford Univ.', Calif. ERIC
Clearinghouse on Information Resources.
National Inst. of Education (DHEW), Washington,

D.C.
Oct 76
NIE-C-74-1327-
223p.
Box E, School of Edu ation, Stanford Unive sity,
Stanford, California 94305 (Chea made out to "Box E"
for $5.00 must accompany order; 57-page paper plus 2

microfiche)

ME-$0.83 HC-$11.37 Plus Postage.
*Adult Education; Annotated Bibliographies;
COntinuing Education Units; Continuous-learning;
Higher Education; Information Needs; institutional
Role; Instructional Technology; librarians; *Library
Education; Library Technicians; Literature Reviews;
Media Specialists; Performance Based Education;
*Professional Continuing Education; Secondary
Education
CLENE; *Continuing Lib ary Education Network and,

ExChanqe

This survey of the literature relevant to the

promotion of continuing education for library, media, ankl information

personnel was gathered' by the Continuing Library Education Network
and Exchange (CLENE) , whose purposes and accomplishments also are
reviewed in the document. The bibliography itself contains 396
references, divided into 6 general topic areas; (1) network models,
institutional roles, and issues in continuing education; (2) needs

assessment; (3) resources; (4) guidelines for program planners; (5)

descriptions of continuing education programs; and (6) adult
education. Material from fields outside of librarianship is 'ncluded
under most topics. Am introductory essay gives an overview of the
contents of the entire body of literature and an appendix, of varying
print quality, provides abstracts of all items cited in the

bibliography. (KB)

* Documents acquired by ERICHincl many informal unpublished *

* Materials-not available from_Other 'Sources. ERIC makes every effort *

to.obtain the best copy available. Nevertheless, items of marginal *

reproducibility 4re often encountered and this affects the qualitY *

* of the microfiche and hardcopy reproductions ERIC makes available
* via the ERIC Document Reproduction Service (EDRS). EDRS is- not *

* responsible for the quanty of-the original document. Reproductions *
* suppOed by IDES are the best that can be oade from the originaL *

***************************4*************************************** *
\



As Assotatod IbIIoqruphy

of Rode Coithoilig Edicotio rein

Ruth L Patrick

October. 1976

3r,

s ofiPActrmtper OF MEALTN
EDUCTION a WEL FATTE
NATIONAL INSTITUT( OF

EOUCATION

THIS DOCUMENT NAL SEEN NEPNO-
DUCEO EXACTLY AS RECEIVED FROM
TrXE PERSON OFF OPCANIZA T,C/N ORIGIN

TING I POINTS OF VIEW OR OPWONS
STATED 00 NOT 1.41cEssAgoiL, REPFEE-
SEW" Or. CAL NATIONAL INSECT-1,TE OF
EDUCATION POSITION OR POL ICY

1 4



7iCKNOWLEDG7 4E NTS

I would like to acknowledge the contributions of several persons to

the development of this bibliography. Dr. Hermes D. KreiIkamp, Research

Associate of the Continuing Library Education Network and Exchange Staff,

conducted the, literature search and prepared the annotations. 'Barbara B.

Minor, Administrative Assistant to the Coordinator of Continuing Education,

School of :nformation Studies, Syracuse Vniversity, assisted in the develop-

ment of the classification scheme. Maxine Sitts, Publications Director,

ERIC Clearinghouse on Information Resources, provided guidance.

Ruth J. Patrick
Syracuse, New York

August 1976

EDITOR'S N TES

T s publication can truly be called a coporative effort. The
the paper and microfiche wasgathering and annotating of the references

the project of the Continuing Library Educat on Network and Exchange

(CLEr7), Washington, D.C. Dr. Ruth Patrickk Coordinator of Continuing

Education at the-School of Information: Studies, Syracuse University, and

president of CLENE, 1977, wrote the introductory bibliographic essay and

arranged the references into appropriate categories. The Einc Clearing-

house on Information Resources at Stanford University commissioned Dr.

Patrick's work, and prepared the paper and microfiche for publication.

The paper is being disseminated by both CLEWE and ERIC.

Other persons assisting in the project were

H.D. Kreilkamp, Research Assistant CLENE

Dr. Elizabeth W. Stone, CLENE Project Director
IdoiLA M. SMith, ERIC Clearinghouse editor

All relevant articles collected by,CLENE are referenced in the paper.

The accompanying microfiche contain complete annotations of all the references,

copied directly from the CLENE files. This format was chosen in ord r to

present as much information as poWsible to readers, in'a cost-effective way.

Suggestions on the usefulness of such a format are welcome. Changes or

additions to the references for future bibliographies should be addressed

tor Dr. Elizab6th W. Stone, CLENE, 620 Michigan Avenue, N.E., Washington,

D.C. 20064.



TANA OF CONTENTS

INTRODUCTION .
. 1

THE CONTINUING .GIBRARY EDUCATIC,N NETWORK AND EXCHANG"

Gr._,IDF TO Tql.E. YTERATURE

Models, zoles rid Issues 4

Noeds Asse'ssment
kesou
Guideli s for Foqrarn Planners
Description of Cornu1ng Ectian Prog 9

Adult Education . ,
12

BIBLIOGRAPHY .

1. MODELS, R9LES AND ISSUES
1.1. Network Models and Interstate Coopera --on

for Continuing, Education
1.2. Institutional Roles - . --
2.3. Competency-Based Education
2.4. Continuing Education Unit CEU)--General

1,4.1. --Other Fields - - .

2. NEEDS ASSESSMENT .
2.1. Gcneral .. .

2.2. For Type of Library . , .

23.'Information Needs 0f-Spec'fic Library
User Groups

16

16

Ub

18

21
23

24,

24

24

2.4. Other Fields 2E

RESOURCEs . .
29

3.1. Course and Study Materials, and Bibliograph 29

^ . e3.2. Directories and Listinqs . .
30

3.3, Instrucrtional Methodology and Use of Technology 31

GUIDELINES FOR PROGRAM PLANNER. 34

4.i. General . . . . . . . . .341

4.2. Guidelines for Library, Media and Information
Sclienee Personnel Programs f E 34

4.3. Guidelines for Programs in Other Fi Add 35

4.4. Evaluation of Programs . . . 36

4.5. Motivation . . . . . . . 36

4.6. Career Planning and Counselling 37

DESCRIPTION OF CONTINUING EDUCATION PROGRAMS 32

Library, Media and Information Science
Programs . . . . . . . . . 38

5.2. Statewide Programs - . - 39

5.3. Programs in Other Fields . . 40

5.3.1. In Enginee ing . . . 40

5.3.2. In Law . . . . ..
. . - 41

5.3.3. In Nut'Eing . - - . . . . . . . . . . 42

5.3.4. In Teaching 4 0 . a . . .. . . . 43

5 .3.5. In Cther Fiel . . . . . . . . . . . . 44



6. ADULT EDUCATION . . . . .
. 45

6.1. Bibliographies and Directories .
. 45

6.2. Concepts, Issues and Overviews . . .
. 46

6.3. Change and Its Implications for Adul

Education . . . . . . . , . 49

6.4 Role of the Library in the Adult Education

of Others . . . . . . . . . 49

Lifelong Learning in Other Countr . 51

ERIC ORDERING INFORMATION .

Th c. in this publication was prepared pursuant to a contract

with the National Institute of Education, United States Department

of Health, Education, and Welfare. Contractors undertaking .uch

projects under government sponsorship ard encouraged to

freely their judgement in professional and technical matter Prior

to publication, this manuscript was submittpd to staff memhers of

the Continuing Library Education,Network and Exchange for critical

review and determination of professional competence. This publication

has met such standards. Points of view or opinions, however, do not

necessarily represent the official view or opinionS of either the

reviewers or the National Institute of Education.
Contract No. NIE-C-74-0027.



I NTRODU.CT I ON

PURPOSE AND SCOPE

iOne goal and task of. the Continuing Library Education Network and

Exchange (CLEM') is'to survey literature,relevant to continuing education

library, media and information personnel. This bibliography is a dire& result

of that task. Tte purpose-of this bibliography is to guide persons interested

in continoing education to the literature identified by the CLENE staZf.

The scope is comprehensive. Articles were selected on the basis of

their bezring upon the promotion of continuing education of those in library,

media and information fields. Other professions and disciplines were included,
assuming that library continuing education can profit from the efforts Of others.

The _ajor sources of articles were a computer search of the Educational
Resources Information Center data base done by the ERIC Clearinghouse on Infor-

mation Resources and manual searches done by the CLENE staff. The manual

searches included periodical indexes concentrating upon the years 1973-1975_

Some earlier rticles not included in the bibliography published by Dr. Elizabeth

Stone in 1974- also were included because of their value. Indexes searched

manually were: Library and Information Science Abstracts; the Journal of Con-
tinuing Education in Nursirg; the Journal of Nursing Administratioa; Library
Literature; Engineering Education; the Journa_kof Continuing Education and Train
ing; and the Index to Legal Periodicals.

We have included bibliographic reZerences of 396 publicati-ms in this

document. Annotations for all.the references can he found on the accompanying

microfiche. The annotations on the microfiche are descriptive, not evaluative.

We hope that by cur providing sufficient information the reader will be able

determine if any particular article is 7elevant to his/her need or interest

To aid the reader we have classified the articles into si major

categories,, as showln in the Tab_Le of Contents.

1-Elizabeth W, Stone, Continuing edUcation as Viewed in Relation to Other

ProfessiOnal Educa ion Movements. Washington, D.C., American Society for

InforMation Science, 1974, 693 pages.
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THE CONflNUING LIBRARY EDUCATION NETWORK AND EXCHAN'GE (CLENE)

An excellent picture of the state-of-the-art of continuing educati n

for library, media, and information-personnel can be obtained by looking at

the purpose and accomplishments of the Continuing Library Ech.:-!at'on NetwOrk and

Exchang,e (CLENE).

CLENE was formed as a special se vice and resource facil'ty that makes .

continuing education opportunities available to library, media, and infoLwation

personnel. Its basic missions are:

1. To.provide equal access to continuing educatiofl opportunities,

available in sufficient quantities an quality over a stibstantial

period: of time to ensure library and itformation science personnel

and organizations- the competency to deliver quality librart and

information servides to all.

2. To create an awareness and a sense of need for continuing edu,.:ation

of library personnel on the part of employers and individuals as a

means of responding to societal and technological change.

The structure of CLENE provides for: the continual assessment of needs

and problem definition; (2) information acquisition and exchange; (3) program

and resource development; and -(4) communications and delivery to increase the

awareness level for continuing education in general and for specific programs--

those,developed by CIENE and other groups and individuals.- These four basic

processes are necessary to produce a sound continuing education program.

CLENE seeks to create a partnership for the advancement of continuing

education among library and information science and allied professional associa-

tions; local, state, and national libraries; library schools; federal agencies

including the National Commission on Libraries and Information Science: and

"-concerned individualr. By seeking an interdisciplinary approach to continuing

education CLENE benefits from the research and experience of other disciplines,

fields, and professions.

Founded in 1975, CLENE has produced an extensive list of needed products

and services:

Directory of Continuing Education Courses and Proyra - for Library, Information,

and Media Personnel.

Concept Papek No. 2: Guide to Planning and Teaching Continuing Education

COurses, by Joe Washtien.

Concept Paper No. 3: Planning and EvaluatLing Librrg Training Programs

edited, by Brooke Sheldon.

CLENExchange: Quarter.ly Newsletter.

CLENE Quarte -.1y and SpeciaJ Reports: available as.issued.

Proceedings of CLENE ASSEMBLY r: nary 1976.



Proceedings of CiENE ASSEMBLY July 1

CLENE Membership Dire

76

-Summary of NCLIS Conta uing Library and Information Science Educat n Report.

.ti.LENp Assembliesserve a number of important purposes, in luding;

(1) a forum to identify current needs, problems, and issues;: (2) an update of

learning resources; (3) an opportunity for many:different groups to meet and

dialogue with each other; (4) -a central medium for=demonstration of projects
and activities by means of the Continuing Education Fair; and (5) a way of

making recommendationsto the professien at large.

The theme for the January 1976 conference was Needs Assessment-Indi-
vadual and Croup- The printed proceedingsmake a large boAy OE cUrrent think-

ing in &is area available to a much wider group than just those who attenaed

the AsseMbly. The volume'includes material on needs from the field, gathered
in the workshop sessions', that CLENE should consider addressing.

The theme of the July 1976 Assembly was Updating and Skills for Our-

selves: Direction for CLENE. The keynote address by Alan B. Knox, Professor of
'Continuing Education and Director of the pffice,of Continuing Edueation and
Ptiblic Service, University of Illinois, was entitled, "TheKnowledge Brokers:

Linking Action Problems and Knowledge Resources."

CLENE's major focus for 1976-1977 is the implementation of two U.

Office of Education-funded projects:

An extended institute to train state library agency personnel to

implement and/Or strengthen statewide systems of continuing
edUcation for library, information, and media personnel.

A FropOsal to Develop a Model Continuing Education Recognition

System in Library and Information Science Including Prevision
for Non-Traditional Studies and Development of a Prototype for Home

Study Programs. Pl,n important element in the proposal is the develop-

ment and demonstration of a home study baSed course, Impact of New

Technology on Libraries a d information Centers.

Further inforniatjon about CLENE can be obtained from Dr- Elizabeth

Stone, Executire Director, CLENE, 620 Michigan Avenue, N.E., Washington, D. C.

20064.



1. MODELS, ROLES

work Models1 1 Net

GU IDE, TO THE L TERATURE

D ISSLJES

-d'Intr ate-Cooperation for Continuihi Education

Continuing education is listed as one of the eight objectives of
the National CommiSsion on Libraries and Information Science's national program,
to provide equal access to information to z11 eitizenS. Centinuing education is
needed for all librarians co be able to use the _new technologies and to implement

the national program. This section contains the reference's for the Commission's.
national orogram document, for commentS from the field in support of it and

in reaction to it, (A, New National Program...), and also for the final report
of the-study it sponsored to develop a nationwide modal for continuing eductt on

one/Patrick/COnroy).

Taylor outlines competencies pro?ess__nals will need to implement the

national program. Kreilkamp has constructed anindex for the edition of the
Stone/Patrick/COnroy report published by the American SoCiety for Informatien

Science. Hawkins reports on the CLENE first assembly. Penland's article

,proyides a background for the development of CLENE. Several references describe

the origin and goals of the Continuing Library Education Network and Exchange
(CLENE), its implementation, accomplishments,_and present and projected services
(Baxter/Remy, Breivik, Conroy, Vaillancourt) .

CLENE, as well as the national program, recognizes the importance of
local, statewide and regional planning. At the regiOnal level, two groups
active in continuing education are 'the Southwestern Library Interstate Coopera-
tive Endeavor (SLICE) and its projects on Continuing Education for Librarians
in the, Southwest -(CELS) and the Western Interstate Commission for Higher Educe-
tion (WICHE1 and its Continuing Education and Library ResourceS Program. The

SLICE reports (O'Donnell and Rosenberg) may be of value to others considering

activities On a similar scale. WICHE (P. O. Drawer P, Boulder, Colorado 80302)

conducted a U.S. Office of Education-sPonpored Institute for Training in Staff
Development for 1975-76. One of the Institute's objectives was to begin the ,

development of a westernregional network of library training and development

personnel, SLICE, with the Louisiana State University Graduate School of
Library ScienCe, has conducted a USCE-sponsored institute focusing on statewide
and regional planning for contineng education. This institute' is described

in the Mitchell/Poos article which also contains a Selected bibliography of,40

recent institutes having implications for interstate cooperation.

Another opportunity for reinforcing statewide planning is the Extended
Institute to Train State Library Agency PersoF.nel to Implement and/or Strengthen
Statewide Systems of Continuing Education for Library, Information, and Media

Personnel (1976-1977). The inStitute is cenducted by CLENE and sponsored by
the Library,Education and Post-Secondary Resources Branch, Division of Library

Programs, U. S. Office of Education from Training institute funds of HEA

:rine II-B.
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nal

Many groupshave unique responsibili ies and roles in con- iuing
education for library, media and information science personnel--professional
library associations, library agencies and governments at state, regional and

nation-al levels; library schools; and individuals. Roles and responsibil ties

are explored by the Ass9tlation of American Library Schools,, Gelinas, A. Martin,

and Wartickelfor,libraxlanship and by Jury:f6r all of continuing education. This

topic is alto discuSsed in the NCL1S final report (Stone/Patrick/Conroy, in the-

preceding seetion),.

Berninghausen, Klempnerf and E. Stone examine library schools and

implications for,continuing educgtion. Seiden discusses roles and,responsibilities

of Professional assoqations in general, while Bullock, O'Loughlin, L. Martin and

Roper focus on,,specifie library profeslienal.associations. For employer/employee

responsibilities, see Guidelines of Employment....

The role of academic institutions in continuing educat on is explored

by Boyer for cOmMunity colleges, Katz for universities and speci ically engineers

and physical scientists, KnoX and Stirzacker for inst_ utions of higher education,

and Shapek for Universities Without Walls.

4
in examining the role of federal government in continuing education,

,Newman suggests the federal government should develop new forms of Suppor

allowing students to select institutions of greater xcellence and promoting

the restructuring of professional schools. Delker argues that the role of tbe

federal governmentin education should be limited to identifying national

priorities.and tar4eting resources and to acting only when other'alternatives

have been tried and 'found wanting. Quie also favors reitricting'federal programs.

tor a discussion of the federal/university partnership in continuing education.

see the National Advisory Council report. Stevens discusses library training

institutes funaed by the U.S. Office of Education.

Culbertson discusses the corporate role in lifelong learning. Weber

examines the role of the employing,. library in profes-ional aff -rowth.

LIISiank2.3asedEduation

The NCLIS study final report on continuing education (Ston'e/Patrick/

Conroy, Section 1.1.) emphasizes the helpfulness of a competency-basedAmdel
for a continuing education program, .Burns/Klingstedt present an authoritative

treatment of major aspects and issues relating to competency-based education.

Other articles discuss the philosophical basis for (KlingStedt), and the,psycho-

logical implications of (Young/Van Mondrans) competency-based education. Speci-

fying behavioral instrudtional objectives is an important component of the

competency-based approach, and Putnum explores problems and issues related tcD_

this component for library administration courses.
,

Other components discussed are:. learning models (Klings edt), corn-

munication technology (Wall/Williams), achieveMent testing (Burns), and computer

management ofthe instructional system (Burke et al.). Otheraspects of con--

petency-based education examined are empathy competence (Halamandaris/Loughton)

and a student's psychological attitude toward his destiny and his tlelf-concopt.

1 0
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1,4._ Coutineing Edueetion Units (CEU)

A
The Continuing Education Unit (CEU ) is of great interest to the library

and information science comminity at this time. C1ENE has a grant from the U.S.

Office of Education to develop a model for a continuing education recognition
systemin library and information science, including provision for-non-traditional
studies. One of the alternativetsystems the project plans to examine is the CELL

Eramblett/Buchanan, examine the CEU as a device for allocating public

service funds. Harris discusses issues involved in adopting the CEO from a
university's point of view. Huttig,reports on the University of Iowa's experieh
with the CEU program and McGuire reports on the lowa state plan, The Illinois

Statewide CEU Task Force report presents the statewide plan suggeated for Illinois.
Knight describes Washington State Uniearsity's prograM:.

The most authoritative urce' describing the CEU is the-report by the

-National Task Force on the Continuing EdUcation Unit. Articies by Andrews,

Dudgeon, Enell, Knight, Long and Turner-present overviews of Vie CEU, and
discuss its history, purpose and objectives,and adnistrative requirements for
implementation. Grogan expands on the value of thee U while Kutler presents a

criticism of the CEU and Kirkwood examines possible abuses.

011er reports On a computer-based retrieval system for the recol-ding

of CEU's. Poweel suggests modifications in applying-the CEU based on experience

at the University Of Georgia Center for'ContinuingEducation. Sorle/Pankowski

explore the merits of the CEU atd the changes in reoords, reg Strations, computer
pregrams and faculty sale ies the new pkogram would inikolve.

- 1.4 Other Fields

Brick discusses the,use of the CEU and its implications foe the nursing

pro e. ion. Moehm and Schweer diScuse the relation of the CEO to the Indiana

statew de plan for nursing centinuing education.

NEEDS iiISSES MENT

2 General

The assessment of needs is the firt step in the continuing education

process laying the foundation foE the development of relatd training programs.
,KnOWles presents a model for assessing continuing education needs-based on_com-
pencies reqUired,first to be a professional, and seeonde to perform a speci4c

job. Griffith and Smith discuss questionnaires *I'd surveys, and Yager discusses

the comparatively new methcidtofvaesessment cenbers to determine continuing educe-

tion needs The Barbulesco/Mearii4'Sc1eoied Bibliomphy... lists studies on needs

assessments .detinitions,,technigues And tools, use, and case studies. The 9.S.

Department of LabOr Hureau,of Labor Statistics study identifies areas of library

.,and information service that will see an increasing need for specially trained

sennel: ommunity'outreach, media, omputers and management.teehniques.

a

types
seCeeia

The,focus is on the oontinuing education needs of personnel of specific

1' 'aries: Academic, healtiescience, mlap, public school media, and
Also included is an article on needs of inlormation scientists.



2 formation Needs of S.ecific Librar User,Groups

Related to the articles on needs by type of library are artic

on the information needs of specific library user groups. Librarians need

'continuing education and updating in the information needs of these special

-groups in order to design and provide information services and resources for

them. The Special groups represented here are: Adult independent learner,

adults lacking functional competence, aging, farm workers American Indians, blacks,

the business community, Chicano, children and young people, labor, mentally and

physically handicapped; physicians, scientistsand technologists, society in gen-

era3 v. and wOMen,bomemakers and parents.

2.4 Other F eldS

These item- cover needs assessment in other professions:

teaching and social work.

RESOURMS

3. 1. Course pdStud Material sand

This section contains references to resources for specific courses

and instructional materials, as well as bibliographies on continuing education

for library, media and information science personnel. Butterfield explains the

clearinghouse for information and materials'related to library orientation and

instruction at,Eastern Michigan University. Colley describes a management train-

ing progrkn based on-McGregor's theories. Cramer's handbook car be used forin-

struction for selecting'and purchaSing, library materials.. Garver outlines con- -

tinuing education projects in media available in Michigan.

The Goodman 'Stone documents outline a course for the continuing

e ucati n of professional librarians at thp level of middle or upper management

wanting an understanding of hunian resources in the library system. Part of thi

same series is Becker's course to provide library administrators with anunder-

standing of the issues and technicAes involved in library automation. The

course also can bp used by individuals or study groups. Ledgerwood lists 442

commercially' available programmed courses for individual study used by 25 indus-

trial organizations. Tretheway's catalog of non-bOok materials about libraries

and librarianship is intended as a tool for professional development and confirm-,

ing education. Warncke presents guidel nes and study methods for conducting:a

study of a library's Community.

'Michael's-annotated bibliography contains 449 items on continuing

profess onal education in librarianship and,related fields 1965-1974, and the

Michael/Palminiselpcted bibliography on continuing education covers 1965-1973.

Stone's annotated bibliography also contains a substantial discussion of con-
,

tinuing prbfessional education movements. It is an excellent resource for

anyone wanting a comprehenbive accolint of some of the more important issues in
Continuing education.

32. Directories a d Listina

One'of CLENE,Is maior programsA.s the acquisition and coordination

of 4 ormation about continuing edpcation activities to help avoid duplication,

p licize actiVities and-to identify gaps isitere offerings are needed but db.

ist. A product of this programsis the directory of 178 continuing education'

7
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optirs s and p rams for library, informal ion anti raedia personnel (CLEAVE). This
data base is writ inuously updated, ane on-line sear ches are avajlab1 Other
listings of continuing education acti,wities appear in: Continuations...,
lished twice monthly by the Illinois state library; the CoAtinuing Oduoation
LibraillatiShip Newsletter, publihed by the tiniversi-Ey of Kentucky, College of
Library Science, which lists opportunities in the southeast; and the AfiA _News,
published monthly by, the Medical Library Associatiom, which listS Activities for
medical librarlaps. Ricci's listing alscr contains resources for medical libraxi

CLX,NE places a high pr-torIty'orn tile develkornent of statewide continuing
ucation plans, and Simpson' a direotary DE state library agencies is included
e to facilitate zecess to activities of the states_ The State Post-Secondary

Education Profiles Iiandbook sbotild conitain useful information to assist ill devel-
oping state plans --ea should the birconchly Update2 liig-her Education Servicee.

e Technoiggy

Biedenbach and Ledgerw000d present general overviews of uses and
rSoJrces .and of ilea., teaching techinicrties ax1d iAstructional system. several
articles exasnine non-traditional 6ppotrities and pro.grams (Lowther, Ituyie/
deiselatan and Stith). !dent and Perry di cuss how technology is used in Britain's
Open university. Price discusses the mul- iriedia concept which involves incorporat-
ing several nedia into a total learning experience. WroC\zynski stresses problem-
centered education. Zachert discusses simulation' teaching and presents the di f-
ferencen and details elf role-playing, inbasket exercises, the action glaze and
learning\ games- The zachgrt/Pcos paper presents a role-playing game appiled
to the .politics of cOntinuing eabcaticn. Pgnlandwoliscusses hOw oimtalatiom'o
ccammity coritests cah bp used to supplement internship and inseryice training -

The other articles deal /more specifically with the application of
individual technologies in contLnui.ng education, such as audio cassettes, cable

computers1 .electrowriter, films, telephone conferences and videotaping.

4. GUIDELINES FCR 'PROG-PAK PLANNERS

Although detielop-ed rican Society foi Engi_neering
ecturzation Directors aildbook (3urgwa_rdt./Bledfabach) has euc

recommend -it for program planners in cur field. Otter references discuss tire
re And fee-ding Of speakers, oritical aopects of pxesenting meetings end educa-

tion programs in hotels, and designing facilities for oontthui_ng,.education.

4 .2 Cuideljnes for Labe a and Inform& i

-Guidelites are -siira.cted épecIfcally -to programs for library1 niedia
and inforssatimn personmel ._pericen mortie and Schroeder present general overviews
-of tile pFogramailriq, process. (3ther ci.tationo oiontair srecific and detailed guide-
lines for hos,/ tO plan, organize and topleeerit Contimuimg education 'programs, with
several containing checklists of stepito be attended to. Conroy's document has

a4ded dimenaion--planning for staff developiaerit programs.-

= . ;

ields,

Guidelines developed
ights applicable to our fimay

field -engineering, aro' , ruui



4 4 Evaluatianof _Programs
A

Evaluation is an important aspect of the continuing education process.
The citations nere are few but comprehensive. Articles in the Encyclopedia of
Education-(s. Pmdorson et al.) will be of assistance in evaluating continuing
education courOes. Kmax discusses evaluation for adult basic educatie4"Iorograms.
The other articles discuss evaluation of engineering programs. No articles deal
specifically with eValuation of library and information sciente continuing
education programs; however,4this topi_oaa addressed by the docaments in "Guide7

lins for Program Planners; Programs for Library, Media and Information Science
Personnel."

one of the goals of the CLBNE Institute to-Train State Library 4gency
Personnel, 1967-1977, is to develop an evaluation instrument for library,
media and informatien science continuing edueation programs.

fi

4.5. rya

MOtivation and the r asons for participation in continuing education
activities axe important to ihe design and improvement of continuing education
programs. .Bosliier and Burgess report on their research on motivation which
...txplores ideas developed by Houle. Morstain/Smart replicate and expand upon a

-.study by Bossier. These and the other articles in this section, although they
-do not refer specifically-to library' Media and information science, contain
,much that is applicable to continuinn education.

Planning and counel1i n

7 -career planning and counseIlingare.related to.motivatien in that
they can moCwated.,encourage people 'to pursue continuing educatiOn and can'
provide A frtmework for an individual's continuing education. Rolland's articles,

--arid those he has co-authored with others,-expIain self-assessment-devices and
research on the theory of careers. .LaCkey's bibliography annotates over-15Q
documents dealialg with Holland's theory of careers.. Brisley and Patrick stress
that career plamaing benefits employees and the organization. Shlossberg

.explores_educational and career counselling through a community-based guidance
center and Wilson talks of a national counselling'systeM.

5. DEScRIPTION OF CONTINUING EDUCATION PROGRAMS

e aeeds and resources are identified, continuing 7ed4oation programs

,-Can be designe0 to neet those needs. The programs in this section are categor-
,_!.ized accOrding to library, media and inforMqion science=programs;" statewide

prograMs;-and programs in other fields. In 'Some eases, the progrmms are pre-
sented inenough.detail to serve as models for others to adapt to their own
environment. la the descriptions of programs from other fields, readers may
find new ideas that axe transferrable to our.field. An issae of r 1,ern to ell

professiOns hi hLighted-inthis Section is whether --ntinuing ee .Aation should

'be mandatory.-

5.1. Librar-_, Radia and Information_Science Progr

sredsclerff describes continuing education courses and seminars at the

Danish School W Librarianship. .Casey lists seminars in continuing education
sponsored by Wayne State university in 1974, several of which were on librariana .

ship topics.
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Se eral training institutes and continuing education projects federally
funded-under the Highet Education Act (Title II-B) are described. Conroy and
others report on the Outreach Leadership Network whose goal was to provide educa-

tional programs for public librarians,in New England. The educational programs

were aimed at increasing librarians' ability to direct services toward

presently unserved groups. Foos is editor of the proceedings from an institute
to recruit and:train representatives from the SouthweSt Library Association
states in the process'of planning, developing and implementing continuing

education programs for library staffs. Gerard reports on an institute aimed at

improving American Indian use of the library. The Katz/John document describes
the ACCESS videotape series designed as continuingeducation for the staffs of

publie librarie8 in rural communities of the Rocky Mountain states. The goal

was reit only to teach technical library skills but also bo share ideas and
solutions to common library Problems and to update staffs on current trends from

which they might otherwise feel isolated. Eyster reports on library institute
training and public librery demonstration projects associated with the Appal-
achian Adult Education Center whose concern is to coordinate library and basic
education services for dibadvantaged adults and to expand public library services

bo this,group.

Other institutes'focus on cross-cultural training for social action
(HAAS),'training for-federal interagency field librarians (Proceedings of the
1972...), and the development of a curriculum for the training of library
technical assistants (Deininger/Shaughnessy).° Weaver reports on a research
project intended to develop and-test a simulation model enabling public library
personnel to learn and practice skills of negotiation, decision-making, budgeting

and program planning.

The Proceedings of the 1976 Winder CLENE Assembly contain reports on
continuing education programs for types'of libraries. Liesener reviews work-

shops on the planning process for media programs. Michael discusses how Illinois

public librarians were introduced to the Context, Input, Process, Product (CIPP)

model for planning and evaluating library system eervices. Webster presents

the staff development implications of the Management Review and Analysii Program

(MRAP) for academic libraries.

Institutes and workshops-are one way of packaging continuing educe ion.
Another way used by library schools is the sixth year Post Master of Library

Science (MLS) prOgram.
e-

Soroka descrfbes the program o- the Reference and Research Library

Resources Systems in New York State. One of their provisions is for the cone

tinuing eduCation of special librarians. Gruadt speaks in favor of mandatory

continuing education for librarians, citingethe moVement,of other professional

associations toward continuing education as a condition for relicensure. This

topidAs also discussed 4n. MeS/ers' reported a conference on-mandatory continu-

ing: education for professionals. Knox emphasizes that those who plan continuing

education pregramsin librarianship may leern from other professions and

identifies common characteristics,

5-2. Statewide Pr rams

TheSe references describe plans for continuing education programs and

implemented programs in the bellowing states: California, Illinois, Michigan,

Missouri, New York, Ohio and-Wisconsin.

15
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3. Pro rams in Other Fields

Bradley discusses issues such as certification oe
courses, the use af educational technology and the need of a rational center for

coordination. Katz outlines the trends in engineering practice in New Horizons...
and discusses factors affecting the choice Of instructors aed various formats for
packaging continuing education programs in his other article. Other articles
descrihe.specific training programs, especially in management training and ehe
use of videotapes and closed circuit television forremote locations.

5.3.2. In Law Bergen describes continuing legal education in Massachusetts
and refers to the movement for making continuing legal education mandatory.
Gold proposes a new direction for continuing legal education, based on inc.eea
cooperation between Canadiah Lae associations and universitiee. Janefski ex-

plains the California pilot program of renewal of law licenses based on the
completion of BO hours of continuing education and Parker discusseerecertifi-
cation-of lawyers. Kornblum discusses post-J.D. degree training. Miller de-
scribes a proposed Federal Administrative Justice Center that would be respons-
ible for encouraging and supporting continuing legal education for lawyers
employed by the federal government. Stephenson discusses five dimensions 9f

continuing legal education. Tam outlines a training program in trial advocacy.
Voorhees describes how continuing education could be implemented in a law office.
Wolkin discusses the movement toward mandatory continuing legal education ande.
preeoses an alternative method of ensuring:legal competence (CLE for the...) and

advocates the institution of continuing legal education for administrative law
judges (The Education'and...).

5.3.3. In Nursin Carliey describes a statewide system of continuing education'
for nurses that is relevant to:the development of statewide systeMs of'contineing
education in library, media arid information science. Bolte discusses the role

of the university 'and the source of financial suppoet for continuing education

while Griffin identifies problems in continuing education at the college level.
Piekarski discueses,the role of community colleges and of associate degree
nursing programs in continuing education. Cates, eboper and Kuramato discuss

philosophical concerns and other issues'in continuing education for nuesing.

Mandatory continuing education is A major iesue in nursing and,ehe
history of and argumenes fot and agaiest the topic ara preeented in articles
by Egeleton, Eatfield, Knowles, Krekeler, the National League for Nursing and

Stevens. Specifie workshopi-and training programs are discussed ie-articles by
Aikon, Fischer,eFresolo, Lancour/Reinders and Lewis.

5.3.4. In Teaching Borg discusses the nin course as a vehicle for changing

teacher behavior. The effectiveness of an inservice and a Preservice program
in developing certain teacher competencies are compared by Briet/Butts. Burdin/

Mathieson review the research on performanceebased teacher education, while
Clegg/Ochoa evaluate a performence-based program. Sandefur discusses three

experimentel programs:aimed at changing teacher behavior.

5.3.5 In Other Fields Andrews/White stress that continuing education in the
health professions be related to the needs and capabilities of the adult

learner. Browd/Fleisher relate the patient care cycle to the continuing medi-

cal education cycle. Of special interest in Burnell's discussion of recent
trends in Air Force higher education is their use of a centralized computerized

transcript service which may have implications for the record keeping and
recognition system CLENB is exploring. Also, Brick's description of the continu-

,
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ing education model and plans:for guided independent s udy for the AmerIcan

Physical Therapy Association of Maryland has much that can be applied to 'the,

CLENE model, especially the forms for self-assessment. Howard discusses the

trend to requIring continuing education to maintain licenses in-the health

professions. Mack describes postgraduate training for scientists. TschiYgi

describes in-house training for business faculty.

6. ADULT EDUCATION

Many of the theories, practices, resources and trends in adult uduca-

tion have implications for continving education for library, media and information

personnel. The documents in this section are clas 'fied into five subsections.

1 -iblio hies And Directories

There are directories of res ues for helping others pursae adu t

edUcation (College Entrance Examination Board, Grabowski/Glenn); directories

of non-traditional and/or continuing educatio6 programs (the AMerican Council

cm Education, Marin et al., National Association for Public Continuing and

Adult Edv Aon, and Thomson); and,directories of nrojeCts and programs to

train adult educators (Department of Health, Education and Welfare, Griffith/

Clourler, and Ingham et al.).

The bibliogrnies are on post-secondary continuing educat n

(Darkenwald), research and investigation incontinuing education (Grabowski),

continuing education (Kleis), unoonventional post-secondary programs (Mahler),

educational ch,..age (Stevens), and dissertations in alult education (Adult

Education Dissertation Abstracts).

6 2. Concepts Issues, and Overviews

This s,Jction covers a wide range of topics. Arnold/Otte, in dis-

pissing continuing professicnal education, focus dm obstacles-among providers

of continuing education such as feelings of rivalry Caused by competition for

target audiences: Positive factors that promote cooperation also are dis-

cussed, such as the need.for allies in the struggle for recognitiom and finan-

cial support. McCuskey continues in the same vein, stating that a comprehensive

systems approach involving all agencies concerned with education is needed since

the target populations for adult education are so administratively dispersed.

References on trends in educati n that have implications for adult

and continuing professional education'also are included in this section. The

CommiSSion on Non-Traditional Study's Diversity by Design is important in

two aspects. First, it focuses on nontraditional study, WhictLcan play an:.

important part in continuing edudation. Second, it emphasizes the potential of

the public 4brary in-the oontinuing education for others than librarians.

PlanningNon-Traditional'Programs by Cross et al. is-based'on studies sponsored

by the Commission on Won-Traditional Study." Baskin/Check identify and discuss

three major categories of rew programs in American higher education.

-Lifelong learners are seen as a new clientele for higher educat

(Vermilye). HodgkinsorOnsTechnology and Education Boyer, Coles, and The
P

Learning Soc,lety argue that univergities and colleges need to become more

1 7
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coma ted to adult edncation and lifelong.learning_ Hesburgh et al. discuss

the relationship between continuing education and the academic community and

outline efforts at Michigan State to transform the university into a Lifelong

University- Grote discusses the' role of one community college in nontinuing

education, while Hiemstra discusses ihe potential that all learning resources

in a community have for lifelong learning. Related to the role of-the univers ty'

in adult education is Hodgkinson's argument (in Regional!, Examining Institutes)

that it may be time-for higher ed4cation to stop giving academic credentials,

which might_be handled better by regional examining institutes_ Andrews in one

report discusses nontraditional self-studies in accreditation and in another

discusses accreditation of adult and continuing education programs.

The role of the federal government is addressed by the National Adv sory

Council on Extension and Continuing Education report, which examines the needs

of adult part-time students. It recommends a Bureau of Continuing Education

and CoMMunity Service, a national policy on lifelong learning, a Continuing

'Education Act and federal support for training in continuing education.

Several references discuss training and related aspects. Ant reports

on the Adult Education Resources Center at Montclair State College, Ne Jersey,

and-its training programs. Connolly and Grabowski (Training and DevelOpment...)

discuss training programs for staff who,train aides for teachers, soeial

workern, nurses and physicians. The guide by Ingalls/Arceri is designed for

the-personal and professional development of staff traintrs and manpower adminis-

tnators in state and local Social and Rehabilitation Service (SRS) related agencies.

Training of adult educators also is discussed in reports by Verner et al- and the

University of Northern.lo4den

Carp et al. report.pri the numbers of American adults interested in

nod learning, barriers to their learning-and prefekred learning Modes. Grabowski

is editor of confenence proceedings on adult learning and instructional thtory.

De Sanctis discusses how the use of media'in cainitalisn economies gives the

apntarance hut not ele reality of lifelong education in action. Daveexplains

how 1ifelong education differs from the tradItional education system and

dincussee implications for continuing education. Lyon speaks of humanistic

aspects needed for lifelong learning and Mason discusses agingand lifelong

-learringn

Several articles emphasi.e the need for a 'center' for various func ions.

Duloin,discusses wans various professicns deal with bbsolescence and recommends

regional advisory centers to provide counselling for adults and evaluation

procedures to insure programs neet their objectives. In Innovation Dissemina-

tion, Grabowski stresses the need for one-stop centers with information on

research, on state-of-the-art surveys and on human resources in adult education.

Research is also addressed in the book edited by-Long/Hiemstra on graduate

résear-ch in edult edudatiOn.

1
An overview of adult education can be found in the Handbook of Adu t

Nducation edited by Smith et al. Larlson traces the intcllectual and political

growth of the adult education movement. Farmer discusses the impact of lifelong

learning on the prnfessionalization_of adult education, stressing that those

who promote lifelong learning will help adult education become increasingly

relevant and effectiVe,
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Several documents present cepts and models. Gideon and others

report on a feasibility study of adult continuing education terminology and

,present a conceptual model that has four processesappraisal, facilitation,
participation and learning. Houle combines the components 9f the learning
process into an overall system of educational design relevant to the leerning

of adults. His book is an invaluable tool for teachers involved in continuing
education. Knox explicates self-directed education.

An important topic not often discussed is found in Lamoureaux's

document n price strategies im the marketing of continuing education.

6.3. Chan e and Its Im_lications for-Adult Education

Change is an important concept to be considered in any anelysis
the adult or continuing education process, because an ultimate result of effec-
tive continu ng education is change--in skills, attitudes, or knowledge.
Beckerman introduces the concept of an education change agent to help schools
define their reseaech and development needs and to put them in touch with univer-

sity resources. Berke in a study of the diffusion of an information innovation,
found that a personal change agent was very effective in shortening the adoption

period. Case discusses changes in society and technology that will have implicae

tions for changes in library education. Of use to anyone interested in exploring
educational change in greater detail will be Drag's bibliography.

Grimes reports, based on a study of over 300 Instrdctional Development

Institutes, that instructional development procedures are not enough to achieve
change in'education, but that personal involvement, comMitment, flexibility,
and competence plus commitment are needed. Highet illustrates six leading prin-
ciples of scholarship stressing its nee-Static nature and the need for renewal.

McGlothlin discusses the role of continuing education en helping
persons remain competent in the face of change and calls for a central agency to

help groups overcome resistance to change. Wolfbein also argues that all the

changes that are taking place--technological, industrial and occupational,
geographic, educational, income, population and labor forceindicate' the impor-

tance of a, need for lifetime learning.

Parker recommends interactive networks to accelerate educational

change. Many of the features of the network he describesinformation clear-

inghouse, facilitating, staff, surv ys of needs and resources, workshopscan
also be feund iii CLENE. Parker-a ues that for lifelong education to become a

reality, changes are needed at teS secondary educatien level. Winn suggests a'

need for reassessing our way of fe and system of education because neions of
progress do not fit the limited surces of energy'available to man.

6.4. Role of the Library in the Adult Education of Othersee _ _

Bates discusses the need for public librar es to provide goestion
answering and:continuing edecation information services and to act as switching

centerse directing people to the social agency-best suited to their needs. The

Brooks/Maynard ard Maynard reports present another new trend:. Public libraries

act as continuing education centers in support of the College Level Examination

Project, (CTXP) to assist persons earning credits toward a degree through indepen-

1 9
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dent study and examinatio,2). Librariebare also proposed as learning'centers in
the pilot project extended learning experience for the state of Ohio (Extended

Learning Program). The goal was to bring quality post-secondary education to
students not being reached by the present system.

Getsick discusses how southern public libraries provide adult basic

education and services to disadvantaged adults. Interrelating library and

bAsic education services at the Appalachian Adult Education Center is discussed
in the Morehead State University report. Additional articles on this topic are
included in the proceedings of the confcTence to explore the relationship between
adult basic education and public library services (Fleming).

libuIe, in discussing the public library's role in nontraditional study
outlines ways the public library could serve as a base to unite the vari,ous insti-
tutions dedicated to continuing education. Jessup expands on the role of college

and public libra- in adult education and addresses practical problems such

as the need to librarians in aspects of adult education. Connell gives

details of how 6._.;.1 ._4olic library has been active in promoting adult education.
Kaungammo discusses the role of libraries in post literacy adult education in

Tanzania.

Kronus reports on the use of regression and path analysis to analyze
data on public library use among adults and recommends further study us ng more

sophisticated measures.

couritr

Cuba.

Countries

The articles in this sec ion focus on lifelong learning in other
India, Hungary, Sweden, Great Britaind Yugoslavia, Europe, Peru and
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1. MODELS, ROLES AND ISSUES

NETWORK MODELS AND INTERSTATE COOPERATION FOR
CONTINUING EDUCATION

er, Mary and Remy, Sr. Therese,
(Washington D. C. CLENE, 1975)

on

A 60 frame slide-tape presentation of CLENE with cha
by Ruth Patrick, introduces Dr. Elizabeth Stone,
the Project's originator, and Al Trezza of the National
Commission on Libraries and Informaticn Science. Goals

and objectives of CLENE are illustrated, and Allie Beth
Martin, past president of ALA gives her views on CLENE,
as does also Alice Norton, public relations specialist.

Breivik, Patricia Senn, "Continuing Education" Journal of Educat

-for Librarianship 15 (1974-1975) 135-140.

The outcome of the Annapolis implementa ion conference of October

23-25, 1974 are summarized, together with the accdptance of

the Rsport of the National Commission, and the areas still
needing development: needs assessment, problem definition,
information acquisition and coordination, prograM and resource
development. Ae recommended organizational structure of
CLENE is illustrated and explained, together with a
program for its implementation.
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"CLENE Identifies Benefits, Specific Services and Membership Categories
for First Year Activit " CLENExchange 1, 1 (September 1975), 1-2.

Specific services on behalf of continuing library education provided
by CLENE are summarized, to include: 1) a quarterly newsletter;
2) development of a national continuing education informatioa base
and directory; 3) a series of concept papers on continuing education;
4) promotion of the CLENE Assembly. These are detailed, together
with the names of Staff and Speakers Bureau available to speak on
continuing education and its relationship to CLENE.

Conroy, Barber "A CLENE World for our Futu e?" Colorado Libraries

(September 1975).

The origin of CLENE from the NCLIS study to the convening

of an ad hoc Administrative Board in San Francisco in June; 1975,

is traced. CLENE is envisioned as a way to assure eagy

access to leadership expertise and program/resource develOpment.

Continual needs assessment and.the developmeftt of new techniques

products and resources are included aMong the objectives of

CLENE, which will act as a clearinghouse to assist library

information and media specialists.

Kreilkamp, Hermes D. An index for the IJ:i:Inted_Text of the Book Continuin

Librarycand Information SciAice Educa Final RE.ort to the

National Commission_on Libraries and Information Science

(Washington, D. C. CLENE, 1976) lipp.

A key to the names of leaders in the fie d

education with seventy subject subheadings
aspects of continuing education and/or CLE

the book published by ASIS(1974), authored
and Conroy (q.v.).

of continuing library
on 14arious

treated in
by Stone, Patrick



Mitchell; 'Marion E. -d Foos, Donald D., "Continuing Education and

Institutes as a Function of Interstate Library Cooperation.

kijLr=271'rends 24 (October 1975) 347-359.

Bailed on the latest bibliography available on continuing education

in the Stat s, the authors p _vide an overall view of the origin and

development of mntinuing educa ion courses and institu es, fr m their

germi_a ion in federally funded resea ch projects to their sponsorship

by various state libraries and associations. Although most library

schools Still regard continuing education in its broadest sense an
_

off-campus, extension
-heir

- regular academic progr m,

he.NCLIS,-regional-h a..trings and the,Ymassive" Stone study and report

have indicated the direction' in which continuing library educati n

should move. The/ Louisiana State institutus of 1974/75were

inaugurated "in directsupport of the Stone report" and the cooperation

of SWLA and WICHE are suggested as the direction southweste library
forty

agencies and associations should go. A select bibliography of /recent

institutes having implications for interstate cooperation is

to the article=

"rodel Proposed for Continuing Educe on,'

1975) 83.

Ame

:appended

can Libraries 6 (February

The origin and basic goals and objectives of CLENE are
summarized, with MS.. Nettie Taylor's comments on the
Annapolis Conference of October, 1974 and the need for

interim funding to get the project off the ground.

Hope for the support of library associations and schools

is expressed by Dr. Stone.

6 4



National Commission on Libraries and Information Science, Toward a National

Prclgram forilbrari_and Information Services; _Goals for Action.

(Washington, D.C., U.S. Government Printing Office 1975 ) 10Opp.

Libraries are a national resource deserving federal support to which

111 citizens have an equal right to realistiC, convenient access. Such

is the major assumption on which the National Commission on Libraries
and Information Science (NCLIS) bases its program for promoting a
nationwide network to provide equal access to all citizens. The var7ous

kinds of libraries among the 90,000 in this country need help in

different ways to make their resources accessible to all. It will

take some form of outreach program to reach the 20 million in rural

areas who have no public service at all, and prudent discernment to

encourage the "information industries" operating in the private sector.

Standardization is the crying need for the expanding networks rising
in various parts of the nation, and continuing education the need for

all librarians to be able to utilize the new technologies (p.-44).

Eight objectives for a National Program and what Would be tile major

federal, state and private responsibilities-are outlined in detail,

with figures, diagrams, and a brief explanation of the legislation and

proposed funding, and in conclusion the warning of the,chaos that will

result if the effort is not made now to face the problems. Ten references,

a glossary, lists of related papers, Commission lists, Appendices

(including public law 91-345) and an index conclude the study.

"A New National Program of Library and Information Service," library Journal

99 :(February 15, 1974) 449-457.

The need for a national program of library and information service

is first discussed, dealing with information as a national resource

in need of a national program for the proper development. Present

networks form an aggregate incapable of interconnecting unles.some-

thing is done on a national scale, and soon, to promote standardization

and national link-up, similar to the federal interstate highway system.

Presently there is no agency to administer such a program, "no

natural home for libraries in the federal establishment". Yet such is

needed to plan iktotal system, to administer the interstate portions

of a national program, and to support intrastate network'programs.
States would be called on to finance state asgbcts, state libraries,

and-. to form intrastate networks. The o1e3of the Library of

Congress, of National Collections suehas the National Library of

Medicine and the Center for Research Libraries in such a network are

also discussed. Five comments from the field in support of the SCLIS

draft and inxeaction,to it are also includeg.
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O'Donnell, "Devel_ping Flans for Continuing Education in Each State,"

-c of _he HEA Title tIB .Institute on Continuin Edu-ation Pro ra-

s in the Southwest arch' ed.

Donald D. F _.aion Rouge, LSU Graduate School of Library Science and

Southwestern Library Association, 1975) 118-140.

The CELS survey described in these proceedings.recommended Che coordination

of continuing education activities at the regional level thru a network

of the library components in each of the six states: Arizona, Arkansa

Louisiana, New_Mexico, Oklahoma, and Texas. Representatives from each of

these states met and assessed the needs of their individual states and

made suggestions as to short ,nd long range objectives for continuIng

education ill their states.

Pea and, Patri "Beyond
(Spring, 19 3) 182-190.

lities" Scb'ol Media Quarç LELL 1

A comp ehensive analysis of the origins and recent developments of the ided
of continuing education in 1 brarianship, with thirty citations of
authorities in the field. Numerous persons who called for the devel-
opment of a continuing education network, such as actually has been
proposed by the National Commission on Libraries and Information
Science and realized with the inauguration-and incorporation of
CLUE. As one nf the best studies of the sitCation of library
seiesee on the eve of the new era this arti,cle provides valuable
insights into the reasons for ALlie Beth Martin's observation that
CLENE Is an idea whose time has come.

nberg Phyllis, "Continuing Education in the Library Profession,
h an Librarian 41 (Fall, 1974) 5

An overview of this issuenf Mithi&an but a scanniu
also of the activities of am, CELS and the (CLENF) Project
proposed by NCLIS.



Southwestern Library Interstate Cooperative Endeavor. ual Report of

Ja_theSauthILIbraInterstate Cooperative Endeavor SLICE)

1971 to December-31, 1972; and Final Report for Council on Library

Resources. Dallas, Texas:, Southwestern Library Interstate Cooperative

Endeavor, December,1972. 152pp. ED 072 783.

ides documenting the activities of the SLICE Project during the

st 14 months of its existence, this report also attempts to

clearly conmiunicate with all interested-parties on the status,

pitfalls, and potentials of a.library interest cooperative endeavor

in the six Southwestern Library Association states. The thrpe main

objectives of the first year's operation are: sharing of the MARC-0

Data Base; a regional plan for a bibliographic network; and continuing

education activities for librarians focusing on improving library

services to the disadvantaged ethnic groups and a systematic,plannin

and evaluation methodology.

Southwestern Lbrary Interstate Cooperati-e Endeavor. SLICE Office Quarter
Report for the Period January 1, 1973 to March 31, 1973. Dallas, Texa
-Southwestern Library Interstate Cooperative Endeavor, April 1973.
72pp. ED 075 034.

One purpose of this report is to communicate with.all interested partieS
the status of SLICE as of March 31., 1973. A secondand very important--
purpose is,to stimulate end soliCit "feedback," suggestions and guidance
for future SLICE Office activities. Candid evaluation and reaction by
all is sincerely welcomed by the SLICE Office staff. Included ih the
report are: 1) office operations and project management; 2) planning a
six-state regional bibliographic network; 3) the continuing education of
librarians in the southwest (CELS) project; 4) fiscal affairs; 5) a
working paper on multi-state regional networking; and 6) the distribution
record of this report.
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Southwestern Library Interstate Cooperative Endeavor. SLICE Office R p

for the Period Jul 1 9 4 to Deceiribor 31, 1974. Final Report.

Dal as, Te as: :ou _western Library Interstate Cooperative Endeavor,

January,.1975. 168pp. ED 103 003.

The Southwestern Library Interstate Cooperative Endeavor (SLICE) project

was an "experimental effort to determine the feasibility of a multi-state

library coordination agency" involving the states of Arizona,'A,rkansat,

uisianal New Mexico,,Oklahoma, and TeXas. The suCcessor failure of the
pro)ect's specific objectives are outlined-in this final report. A

financial summary of the.1974 operations is provided in tabular form.

The bulk of the document consists of appendixes containing papers --

commissioned by SLICE. Among the topics are: network planning, library

automation, telecommunication, and the project on Continuing Educatin

for Librarians in the Southwest.

Stone, Elizabeth, Patrick, Ruth J., and Con oy, Aarbara. Continuing:
Library and Information Science Education: Final Report to the

_ -
National Commission on Librartes and Informat Science.
(Washington D. C. American Society for In,forrnatior Science, 1974)

Based on interviews with a hundred library personnel, on

responses of two hundred to a lengthy questionnaire, and on
another hundred who.participated in mini-charettes,
the process by which CLENE was formed in response to the
expressed needs of librarians is explained. The factors for
and against ple development of a nationwide system for ,

continuing education are carefully considered. The philosophy
mission and goals af such a network are spelled out, with
short and long range plans of development. Five appendices
(on microfiche) provide the data on which the study is based
(An index for the book ls available from the CLENE office.)



aylor, Rober d Educational _ro rams for Management,
Research, artd Professional Growth in Librr and Information
5exvices. lated P- er No. 6. Washington, .C. ; National
CowsijssjortoriLjbrarjes and Information Science, National Program
for abrsxy amd Infoi-mation Services, October 19731 37.pp. ED, 100 392.

Libraries are part of a larger information infrastructure which must
be understood before planning professional education for librarianship'.

Research i.s needed in three areas: 1) options within overall

library objectives; 2) information needs of different user audiences;

and 3) technological and economic descriptions of information

systems. Based on the objectives of the National Commission on

Libraries arid Information Science proposal, professionals will, need

to havs competencies in five major areas: organization of information,
informativn reeds and information use, Lnformation technologies,
research mettiods, and management. Continuation of current patterns of
professional education will lead to overpopulation of undertrained
individuals. To meet short-term needs, seminars, institutes and

certificate Trograrns should be encouraged. Long term needs will

require that professionals be made acquainted with the total. information

process and -that a basic science of information be recognized\ as

a scholarly 4iscipline.

Vaillancourt, Pauline M. "Continuing Library Education Network and
E%chant3e cLENE)Aid to Continuing Education for Special
Librarlarte;" Special Libraries, 67 (April, 1976), 208-216.

Me author giveS a history of CLENE, description of its mechanisnt,
its implications for spedial librarians, and plans for both near, future
and ultirate functions. Philosophy and processes of CLUE are des-
cribed as well as criteria that:governed decisions that were made

at eact pbase of 'CLENE's development. 91.k members are urged
to become members of CLUE.
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1 2. INSTITUTONAL ROLE

Association of American Library Schools, Continuing Library Education,

Study ComMittee. "Position Paper on Continuing Library
iEducation," S ecial Libraries, 64 (Dec; 1973) \580-581.

Continuing library education is one of the most important
problems facing librarianship today. Paper outlines the
basic assumptions: 1. the need for continuing education is
essential for all librarians as/the gaP between knowledge
and application grows; 2. objectives as including'the
personalgrowth of the indivAdual in developing the basic
professionalskills;3. through programs based' oh educational

needs which should be characterized by diversity', continuity,
oonvenience and personal satisfaction, plus new/techniques;
experiences gained in other professions; evaluating elcisting
continuing education programs and new research/and.development.
4.coordination of the five components in the library field:
individuals, State, regional und national library associations,
library schools, libraries, and state, regional and national
agencies. (Outlines the situation on the eve of the development
of CLENE.)

Berninghausen, David K., "Institutionsl Support for Education for Librarianship
and Research," in The Administrative Aspects of Education for Librarianshi
a Symposium, ed. Mary B. Cassata and Reman L. Totten, Metuchen:

Scarecrow Press, 1975, pp. 319-338.

Although tFis article does not reat continuing education directly,
it indicates the importance of library schools in anyluniversity.
It may proVide ground cm which library school administrators might
build to persuade university/College administrators to allocate to
them a greater share of the ludget, and it pruvides onsiderations
from which library school adiiinistrators might derivr a more critical
perspective on arguments use4 to allocate to graduate departments
smaller allotments than are eserved for contineing/education.

Boyer, Ernest L. "Neither Tr nsfer Nor Tenminal: Irhe Next Step for

Two-Year Colleges," Intetlect 101 (Nov. 1972), 110-112.
, I
i

Two-year colleges have an important role to play in continuing

education since colle,le i.struction is estimated as good today for
,

only two years, unless the student is Involved in fast-moving fields

such as, medicine, urban af airs, computers, pr ecology. The future

of higher education is evident from the fact that GE, IBM, Eastman
i

Kodak, and Xerox spend as m ch annbally on research (in the state

of New York) as the nation's largest universities. In the past

decade a new community college opened ever3; ten days. Companies and

industries should consider emPloyment practices that would admit more

interns/part-time workers and\allow employees to return to college

for sabbaticals. There should\be a new commitment to low-cost

education for anyone who desires it through the fourteenth year
/(Truman onnnission recommended. 1947) .

1



Bullock, S "Continuing Educat on and t e Ad _istrato- " Connecticut Libra es,

16 (April, 1974) 14-16.

The author declares that much lip service is paid to the concept
of continuing education at conferences, workshops and classes--provided
neither library money nor timm are expended. Library education and
library work are often viewed as conflicting interests, when in fact
they should be complementary. A library administrator unwilling to
encourage his staff to participate in professional activities #is

sadly underestimating his profession." Young librarians especially
are often neglected in favor of senior staff members in regard to
attendance at workshops, conferences, etc. The Connecticut Library
Association is urged by the author to go on record as officially
suppor ting continuing education.

"Catholic Library Association's Commitment to Continuing Education."
S. Anne JOhn O'Loughlin, Catholic Library_WOrld, 42 (November,

1970) 185-187.

A call for Catholic librarians to support continuing lihrary
education in view of the Catholic Library Association's goals
of improvtng library qervices, promoting generally accepted
standard'6, and fostering scientific research and technical

develr,ment

(ulbertci, id J., "Corporate Role in Lifelong Learning," in Lifelong Educat on:
A Mr_:15: Elientele fo_r_Migher Education, ed. DYckman W. Vermilye (San Franci co:

_

Jossey-Bhqo, 1974) ,29-33.

Current dissatisfaction of students with the practices of academia is
partially the result of their being aware of other sources of knowledge
than those offered at a university--independent study, cassettes, the
library, work-study programs, television. Corporations such as IBM,
CE, AT&T now offer the bachelor's degree. Xerox has opened a training
facility on 2,300 acres near Dulles International Airport for its growing
'number of employees;also cited is the policy of Xerox to encourage employees
to attend colleges and universities through a tuition-aid program that
covers 65% of cost (4,000 participated last year),and sabbatical with pay
for those who use it to work hi a nonprofit socially oriented agency.



Delker, Paul V., "Governmental Roles in Lifelong Learning," Journal of
Rest-arch and Development in Education 7, 4 (Summer, 1974 ), 24-

1

For the 'our elements in a 1ifelong learning system: an effective ,ore education,

multiple learning opportunities, multiple education opportunities, and equitable

access to these, the author cites the need to come to grips with open-entrance/

open-exit in out formal education system, and for determining a"minimally effective

core-education" (p. 30) making adults "functionally literate.'e Two principles

cited in justification of this approach are that government should have no role

in providing services and effecting social systems if there can be achieved with

reasonable effectiveness by non-governmental units, and that nothing should be

done by a higher unit that can effectively be achieved by a lesser unit; that

government action is appropriate only after a series of alternatives hate been

tried and found wanting. The role of the federal government is viewed as/limitedbelng
to identifying,national priorities and targeting resources.

Oelinas, 3. 'Continuing Education for library Sta Minnesota_

Libraries 24 (Autumn, 1973) 66-72.

Mounting library costs, unprecedented change, and resista
to change are the facts of life which need to be faced ia
approaching the subject of continuing education. The ALA's
"Library Rights of Adults@ demand competence, which, in tur-
(as underlined by the Jfl- 1971 issue of Libra Trends,
edited by Dr. Stone) demands personnel development and continuing
education. The works of Berelson, Houle, Maslow, and Etzioni
are cited as sources for the new insights into adult education
needing application in continuing education. The author's
personal experiences in promoting conferences are cited, together
with the work of state agencies and associations. Setting
aside 1% of a library budget for continuing education is sug-
gested as a way to begin, realistically. Eleven references.

Guidelines of Em lo ent and Workin. Conditions for Re iste ed Professional

Librarians Emilo ed in Libraries in Ontar a. Toronto: Institute of

Professional Librar ans o- Ontario, 1975. 8pp. ED 105 870.

The InstLtnte of Professional Librarians of Ontario suggests that

these guidelines be the minimum requirements I--; the employment of

a registered professional librarian. Under conditions of employment,

he guidelines provide for an employment contract, a pro6:1tion period,

job scurity, and promotion opportunities. Leaves ai absence,

fringe benefits, evaluation and grievance procedulk_ , and opportunities

for continuing education and professional development also are suggested.

7 2



Jury, Floyd-D., "Continuing Educati_n--Whose Responsibility?" In: Directors
Handbook_ ed. .Frederick Burgwardt and Joseph M. Biedenbach, 'Washington,
DLCL: American Society for Engineering Education, Continuing Engineering

, Studies Division, 1975, pp. 19-22.

Author takes a brief look at the role of government,
universities, industry associations, professional societies,
equipment vendors, training directors, managers and supervisors,
peers and individuals, and the responsibility of each for
continuing education, with the conclusion that continuing
aducation is big business and destined to get bigger.

Katz, Israel. "An Emerging Role for Universities," in CES Directors
Handbook, ed. Frederick Burgwardt and Joseph M. Biedenbach (Washington,

D.C.: American Society for Engineering Education, 1975), 45-47.

Although 8074.of resource persons contributing to large continuing
education programs for engineers-and physical scientists are drawn

from among professional practitioners, universities are called to

meet the 'needs for adult education by Soliciting the services of

these practitioners or providing full-time teachers for continuing

education courses; the alternative to this is relinquishing by default

the leadership of continuing education to commercial organizations.
Unfortunately, only a haneul of academic deans,- observes the author

or of full-time faculty currently, recognize adult education as lealaing

activities worthy of university involvement. (p. 45) Usually thero are

not extra compensations for part-time teaching.and--even where thexe

is--daans usually limit the time devoted by full-time faculty tosucb

teaching. Ideally, hoWever, universities should provide a neutral

ground on which professo.m and practitioners can intermingle and on

which the various disciplines can cross-fertilize one another.

'Libraries can offer_a variety of_services, consultant and others,

stimulate such continuing education. Threetables are offered in

conclusion; two of which seem particularly valuable: one, on the

functional responsibilities of universities far continuing education,

-and the other on the chara6teristics of the practitiouer as a learner.

7 3



Klempner, Irving M. The New Iinpetatives or Decisions for

Libra School Curricula. (Albany: School of Library and
Information Science State University of New York at Albany,

1976)

Current economic austerity measures indicate to some that
we are witnessing a decline in the American standard of

living. Researchers at the Bureau of Labor Statistics

of the U. S. Department of Labor indicate a declining

need for librarians. Some advocate in view of this that
we curtail student admissions to the library field, but the
suggestion of this author is that a fundamental change in
attitude and innovation are what is needed. There is a
growing need for indexers, for example, in federal and
state agencies. What are library schools doini, to fill this

need? A change in attitude among deans and faculties of
library schuols indicates the value for continuing education
programs for administrators as well as practitioners in the
field. Now would seem to be the time to develop curricula
focussing on the new techniques of information organization
conducive to the development of new types of infermation

services. 14 references.

Kn x Alan B. "Higher Education and Lifelong Learning," Journal of.
Research and Develo -ent 'n Education 7,4 (Summer 1974) 13-23.

This nationally recognized leader in continuing education
illustrates some emerging relationships between institutions
of higher education and adults engaged in lifel-Zng learning.
He gives examples of how academic professors can serve as
facilitators to learning in developing peer review groups,
workshops and self-evaluation projects. Five ways in which
institutions of higher education can contribute to lifelong
learning are cited as: 1) showing how central lifelong education
is to contemporary life; 2) including-continuing education
practices also in graduate and undergraduate academic courses;
3) preparing people to develop continuing education programs
for adults; 4) providing assistance to groups sponsoring adult

education; 5) developing models and means to facilitate

self-directed education. A valuable Knox bibliography is also
appended to the article.

7 4



Luke, Robert A. 'The Role Of the Professional Association in Contiaaiag

Education. 1972. ED 069 946.

A discus,Idon of those programs and activities of institutions of ,
higher education, of employers and of professional associations
which involve some sort of joint action or a collaborative effort.
The focus is on training programs which require released time
and cooperative decision making, and are clearly aimed at

systematic ccreer development. A brief description is give

of the Aduit Basic Education Professional Staff Development
Program in the Southeastern states (administered by'the
Southera Regional Education Board.) There were two main elements
of the'progrmm plan: a) a major role for higher educatIon institu ions
and b) a leadership role within each state for the State Director
of each state. It was found the proces c,f sharing resources, of
planning together, and of learning from each other can only take
place within a deliberately developed intellectual climate which
supports fact-finding, systematic problem solving, and rational
self-evaluation.

in, Allie Beth, "Continuing Library Education: What's happening?
Who's REsponsible?" Illinois Libraries 56 (6) (June, 1974)
437-439.

Signs that the AALS statement on the essential importance of
continuing education for all library personnel is receiving
increased attention include the concern of the National Commission
on Libraries and Information Ecience, the new ALA Office of
Library Personnel Resources which includes continuing education
in its responsibility, the Continuing Education Committee of
the American Aasociaion of Library Schools and its CLENE (Con-
tinuing Library Education Network), Dr. Stone's book,
Continuing Library Education as Viewed in Relation to Other
Continuin Professional Education Movements, the activitie
of CELS (Continuing Education for Library Staffs in the South-
west) and of WICHE (Western Interstate Compact for Higher
Education). A summary of the purposes, goals, responsibility
of continuing education concludes the servey.
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n, Laura K. "The Impact of P ofessional Organizations on Library

Education," in The Administrative As'ects of Education for Librarianshi

ed. Nary B. Cassata and Herman L. Totten, Netuchen N.J. Scarecrow Press.

1975, pp. 123-139.
to this essayist

It is apparent that individuals and institutions

have often had greater impact than organizations on education

for librarianship. The Committee on Accreditation of the American

Library,Association accredits graduate pvograns leading to the

master's degree in the United States and Radada, reqUires detailed

annual reports and visits each school having an accredited program

every five years. The twentY-six hundred members in the Library

Education Division Of ALA would seem to indicate to the author

that many practicing librarians who take no active part in the

development of policy for the organization still find its proceedings

to have some relevance to their work, but that its most important

function may be in inforual consultation at ALA headquarters with

COA. The American Association of Library Schools has taken a major

step toward recognizing its responsibility in continuing education

when it inaugurated a regular page on the subject in 1974 in the

JEL. The American Association of School Librarians has had more

influence on library training institutions than most ALA divisions

because school librarians have had to become members of the teaching

profession through certification hy their respective State Depart-

ments of Education. The Special Libraties Association has always

maintained a strong interest in recruitment and in continuing educat on/

Auhhor recommends the Library Education Division must be given authurity

and resources to exert stronger leadership in adapting library

education programs to changing needs and opportunities

Rati nal Advisory Council on Extension and Continuing Education.

The Importance of SErvice: -Federal Support for Continuing

Education. Eighth Annual Report of the National ADvisory

Council on Extension and Continuing Education Washington,

D. C.: 1974. ED 097 827.

Background papers are presented with recommendations co_

the Federal-Dniversity partnership In extension prograus, continuing

education And community services. Issues discussed are: the

multiplicity of programs,- legislative life spans, leek of

policyi,the need to strengthen institutions, revenue sharing, and,

the,six areas in which funding was-cpncentrated in continuing educati n:

1) health care;2) teaeher trpining; 3) social workers; 4) minority-

business uen; 5) education and training for=public service.

Quality of performance ofinstitutions of higher education;

,
increases in part time students, and'the evaluation of Title I

Higher Educatipn Act p ograms ware other topics discussed.
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Newman, Frank. "Autonomy, Authority and Accountability.

Liberal Education. 59 (Mardh, 1973), 13-26.

THe Loss of autonomy and of responsiveness to public

needs coincides with the growth of central planning and

authority. The decline of private colleges and universities

is tied to the ever increasing gap between tuition at the

private and public colleges. The author proposes federal

aid in the form of grants fostering research and in the

form of grants to students through partial tuition equalization.

This should foster competition among the colleges and rendwr

unneeassary federal intervention hy controls.

Newm- Frank. "Graduate Education." National Association of
1 e Admissions Counsellors Journal 18 (MAy, 1973),

12-22.

Declining enrollments of students in instttutions of
acknowledged quality and a shift to new institutions
is a threat to quality education that needs a counter-
balance. It is suggested that the federAl gdvernment
should develop new forms of support that would allow
students to select institutions of greater excellence.
This would also serve the national interest since students
are interested in the areas of reform that are needed.
These "portable fellowships" would be accompanied by
companion grant:s to the institutions.selected by the
students. The main criteria for awarding fellowships
should not be academic but demonstrated motivation
such as the willingness to take initiative and to set
standards for oneself. There should also be expanded

' loan and work opportunities and profect grants to
promote versaility in Ph.D. and equivalent training,
to restructure and revitalize professional schools and
for internship programs. These recommendations are
intended to promote the reorientation of graduate
and professional training toward a new wsponsiveness
to society; something they will accomplish,only if
they change and are perceived as changing-the.prevalent
expectations and incentives of students and faculty.

:Quie, Albert h. "The Challenge of Lifelong Learning," Adult Ieadershi 21 (December

1972) 182-4. 203-210.

There iS consensus on the importance of lifelong learning; the differeres Come

L1 what should be done, who should do it and pay for it. Quie is for holiiing

federal spending to present EIZ'of,CNP and restricting federal programs; calls for

public response as to which should be given priority. He himself suggests it'be

educational technology,,care of institutionalized adults, researCh and the creen-
tialling function of education.
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Selden,

Roper, Fred W. "MLA Continuing EducatiOn At

Decade of GrOwth and Development," Bullet
Association 63 (April 1975) 180-185.

s, 1964-1974: A
he. Medicsl Libraa

The activities of the Committee on Continuing Education of MLA

are treated in considerable detail in this article which beginsq

with a survey of the early history of continuing education

in'the MLA. After a brief examination of the concept ofeon-
tinuing education, the work of the Committee since 1962 is surveyed

the better to assess its present role and te consider some_of the

implications of the proposed certification code on the work of the

Committee Six references-

Mem K., "PrOfessional Standards, Competency, and Continuing Education:

Roles and Resi,onstblities of Professional Associations," paper delivered

at conference on Mandatory Continuing EduOation:uDilemmas and Prospects

for Professionals at Fick-Congress Hotel, Chicago, Feb. 26-27, 1976

After surveying the usual reasons for requiring continuing education,

monitored by professional associations, author notes the factors whirb

have altered the usual pattern: utilization of strikes by professionals,

efforts of women who have been traditionally barred from the professions,

and increasing public disenchantment with the rising fees charged by

professiOnals whose education has often been subsidized by public taxes.

Alternative roles of professional associations in continuing education

are considered, ranging from insistence upon eXclusive control by

professional associations (a course likely to end with complete loss

of control by professional associations) to complete governmental

control; author recemmends rather shared responsibility, a-difficult

approach for professions 63 accept , buz the direction in which profes

must begin to move. The goals of such shared responsibility should be

guaranteed continuing competence of personnel; cooperation between the

various health services, reasonable compensationfor services, participation

in the establishment and maintenance of standards in education and sswvice.

The hes.lth of a democratic form of government demands a bkiance between

not only the three branches of government (executive, judicial und

local), but also between the regional forms Of the same (federal,

state and local), and between government, itself and the private

sector. Professions play a significant part in contg.nually restrengthening

.the private sector. Shared responsibility is not an easy task but

is essential and dmmands the involvement of many individuals with

diverse backgrounds and interests. The difficulty of defining competence

in the professions is related to the inability to define tools to measure

the quality of professional serviCe.
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Shapek, Raymond A. "Tradition Continuing Education and the Question of

Relevancy: A Normative Challenge." _iV.t14.nr..e.,121J_al_,ofrn

Education, 4 (1973) 358-364.

1

Distinguishing various forms of continuing education the

authRr reflects bn the prohibiting factors of cost, inconvenience,
etc.and the various efforts of universities to meet the need,
especially that of the University Without Walls , comprising
twenty eucational institutions in the U.S. supported by
the U. S. Office of Education, the Ford Foundation and UNESCO,
which has as its strong point the attention given to each
students needs in relation to his career objectives,,. The
author goes on to challenge three educational myths in America
and to call for a radical reassessment of the value of our
traditional system.

st

a

S evens, Frank A. "Institutes on Continuing Educat n," CLENExchange

1,2 (December; _1975) 7.

Inatitutes sponsored by the Office of Education under'Titie II-B
of. the Higher Education Act of 1965 are explained. In the past such
ihstitutes have been largely devoted to upgrading professional skills
in critical areas of reeducational needs; more recently they have
been devoted to the process of continuing education itself. Five

examples of recently funded institutes are citeth

=zaker, N. A. "University Continuing EducationDisa orlOpportunity"

Adult Leadership 22, (10) (April, 1974) 329-336.

Although accelerating changes of various kinds in so iety make continuing
education ever more imperative, colleges and univers ties are moving out
to fill this growing need only hesitantly and often ineffectdally, because.

1) of lack of clearly defined policy in regard to continuing education
2) mere lip service (indicated by_inadequate budgets and inadequately

trained faculty)
3) proliferation of various forms of continuing education are often poorly
planned and implemented; physical accommodations often inadequate

COntinuing education centers, funded by the Kellogg Foundation, at
Michigan State University, and the Universities of Chicago, Georgia,
Oklahoma and Nebraska indicate however that the movement has potential,
even though too often today it is marked by failure. What is needed is

a dedication to the philosophy and purposes of university continuing education

by the boards, administrative officers and faculties.
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Elizabeth. "Role of the Academic Institution in Continuing
Library Education," In: Nary B. Casata and Herman L. Totten,

The AdministratiYe_ Aspect_of Education for Librarianshi_pi

Sympos.ium. Netuchen, N.J..: The Scarecrow Press, 1975.

pp. 104-122.

Contng ,education is making greater prrcss in library schools across
the nation than in most other schools. The eeasons for this are manifold,
and among them are ci ed_by the author the American Aasociation of Library
Schools' listing of ways in which library.schools could meet continuing
education needs (1972) and the way in which an increasing number,of library

\
schools are making continuing education an integral part of theit educational
spectrummberous atudies are cited to illustrate this trend, several
n the continuing education unit (ceu) as a method of recording courses
ompItted, and the ongoing debate as tO the value of such a method. Deficiencies

of existing continuing education programs noted_inclue the lack of diversi-
f cation among objectives between degree programs and continuing education
pr grams, also the frequently impermanent nature of such programs and
the lack of long-range planning_in their-regarl.---SuggestionS of Houle and
others of ways in which employers, administrators might encourage continuing
eduC\ation are noted. Ten recommendations for promoting contfnuing education
and forty-four references indicate the thecough=ness of this study.

Wa cke, Ruth, Continuing Education: Whose ResponsibiliIyl
so a Libraries 24 (Autumn, 1973) 59-65.

A survey or some reas na fo,r empilasizing continuIng
education, and of soue of the types of learning
opportunitiea, in cutrent library literature, libra
meetingd, institutes and workshops. The responsibiltieS
of_library schools in regard to continuing education,
and of library associations and state agencies are
surveyLd, stressing the basic responsibility as being
that of the state associations. Long range planning
and careful evaluation are emphasized in conducting
lhese.



Weber, David C. 'The Dynanics.of the Library Envirenment
Professional Staff Growth," College and Research b-aries

(4)' (July, 1974) 259-267.

Among employee needs, types of possibl.e developmental activt.es,
problems encountered in implementing'ti'ese, and the complexities
f weighing these in relationship to the inseitution, attention
a1 first given tot a variety to.possibi# developmental activities.

An equal number of problems encountered' in implementing these
are then considered in greater detail, with the conclusion Chat
in normal times an institution and its library should offer nany
of the-suggested developmental activities. Managers, over and
above the attention demanded by immediaeetaskse need to ke con-
cerned about: 1) raising the level pf Employee mbiivation; 2)
increasing the readiness of subordinateu to accept change;'3)
improving the quality of managerf!al decisions througb participative
involvement; 4) promoting also teameork and morale, And 5) ftIrtherin
the individual participation of the staff.

-COMPETENCY-,BApEP EDUrAT ON

Al chuler, Alfred S. and Ivey, Allen. "The Human Sideiof Competency-
Based Education." In: eeeme...-BasedEnIntroductionCo--ete;
ed. Richard W. Burns and Joe Lars.Elingstedt, Englewood Cliffs:,
Educational Technology Publicatione, 1973, pp. 130-138.

Author calls attention te two areas of life that are not
receiving sufficient attention: a studen5rs psychclaogical attitude
toward his destiny and his self-concept. Ihe Coleman:report (1966)
indicated-thit what students learn is more strongly related to,these
two concepts that all other factors combine4,-yet.that there are no
widely used curricula to teach either fate-cOntrol or poel,tive
self-concept. Althoughi.the author does not di cess how psychological
development requires philospphic,.religidus ar4d political dFccsions ,

about the desirable eateire-of human goodnesse ie does indicate
the most salient concerns raised by psychological education; he
defines intentipnality Pad duggests that when studente:hae learned
to choose their own goals and%ettain those goals thiough a sequence
of alternative procedures, respect for alternative viewpOints may

y, .

emerge es well. 17-references.



Burke, J. bruce, O'Neill, Julia, and Welsch, Kay, "A Humanized Model

of C np;.:ter Managed Instruction." 'In: Competency-Based_Education:

An I; troduction, ed. Richard 14). Burns and Joe Lars Klingstedt,

--Englewood Cliffs; Educational Technology Publications, 1973, pp.

6879.
/

g ed is how a computer-managed instructional system can be

h'uiDized.to let each student follow hts own bent, fulfilling

his own goals,, while providing him with a Eystem of-guided

:learning activities. A plan is outlined designed to apply t

any subject area or learner level: individualizing the program,

-using a computer for managtment, but designing student decision

loops into the system so that the student dots not feel as though

s/he is being run through an assembly line, (The latter

involve the student and counsellor in a negotiation process, draWing

. up alternative objectives and strategies to those proposed by the

,computeri)----Assumed as basic.is that most students learn the

'connotative meaning of their material through extensive interaction

with:their peers and counselling instructors.

Burns, Richard W. "Achievement Testing in Comnetency-7Based Education."

In: paRster_sy=iti_.sed_Esit Introduction, ed. RichaFd

W. Burns.and Joe Lars Xlingstedt, Engle-Wood Cliffs: Educational

Technology Publications, 1971, pp. 8999.

A discussion of the differences between competency-based education

and that resting on verbal aptitudes. Criterion-referenced testing

is the measurement of perfornance by some criterion.

Evaluations which Use both processes and products are concluded

to be wore valid in measuring competence.

_c_2111P.Lcaled 'duca A Introduction. Ed. Richard W. Burns and Joe

Lars. Englewood Cli s ducationaljechnology Publications, 1973.

A collection of eighteen- pters-re7resenting-the-
first effort to present-an authoritative treatnent
of major aspects and issues relating to competency-
based education (CBE) in a single.source. All the
articles are authored by educators who have.galme0
recognition in the field of CBE, representing not
only the Viewpoint of Experimentalism, but also
Brocesa structuralism. Also treated axe the psycholo-
gical and instructional aspects of CBE, tVidelines
for developing competency curricula, achievenerit
testing, and.certification issues. last four
chapters deal with special issues related to the
implementation of CBE utilizing the new technology
and technology-based evaluation:-A specisl concluding
annotated bibliography reviewing the research of-CBE--
relating to teacher education has been ampiled by
Burdin and Methieson.



Halamandaris, P. C., and Loughton, A. Jahn. .".Etrpathy Competence:

A Search for New Direction in Canadian Teacher Evaluati n "

In: Competenc 7Based Education:_An Introduction., ed.

Richard W. Burns and Joe Lars Klingstedt, Englewood Clif s:
Educational Technology Publications, 1973, pp.36-41.

Teacher education in Canada, it is asserted, is a function

of conservative faculties of education in which significant

program change rarely occurs. An attempt to implement change

in Manitoba is the Indian and Metis Project for Careers
(1MPACTE) through Teacher Education, a teacher educetion program

designed to meet Provincial certification requirements, which

affords akportunities far the development of both empathy-
competence and skill-competence. 10 references.

Klingetedt, Joe Lars. "Learning Modules for Competency-Based Education."

In: Competency-Based EducatioaLarIL ed. Fichard

W. Burns and Joe Lars Klingstedt, Englewood Cliffs: Educ nal

Technology Publications, 1973, pp-. 61-67.

Author provides a concise and clear explication of the origin

and nature of learning modules, bath defining and exemplifying

the method in the presentation. What the reader Should be able

to knowrand to do because of it are stated and then presented:

the six major parts of a learning module being: 1) objectives;

2) pretest; 3) rationale; 4) learning alternatives; 5) post test;

6) resources. The great advantage of this method being that it provides

students a way to progress at their own rate in their own learning

style.

Klingstedt, Joe Lars. "Philosophical Basis for Competency-

Based Education." In: C(2-trAc.1(11Ication:
An Introduction, ed. by Richard W. Bum lnd Joe Lars

Klingstedt. Englewood Cliffs: Educationl Technology

Publication 1973, pp. 7-19.

Competency-based education is defin( and related to V.:3

historical origins in evo-utionary tneory and-in the

writings of experimental psychOlogists such as Pavlov,

Thorndike and Skinner. The influence of Dewey is emphasized,.

- as are the contributions of process philosophy (Alfred

North Whitehead). Among procesalstructuralists, effective

interaction-with an environment_is_perceived'as t_he key to_

maivation, an4 this in turn as the key to the development

of.competence. The latter also emphasize the need for

teachers to put strategies, skills and techniques into action

in their own unique style.
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PROBLFMS AND ISSUFS IN SPRF7CIYYJN6 PKPAV101;.AL 1NsVo!CTIONAL

of9J1C14RE5 FOR CPATMATr ColIRS IN Lir'PAPT ADMIN1ST1?ATior.

--Pitt_ras, William
tate Oct 70 Vote-4bp.7 A DisL;entation Submitted to thc, Faculty

of tt7e Oepartmc:nt of Lit-)rarv Science' of. the Cett,olic Ilniversity of

America in Partial. Fuliiiiment of the heguirenents for tho Degree of

mter of Science in Library science
EMS Price M?-1'-(1.6 11C-T3.29
Degcriptors-*Administration/ Adult Fducation/ *VehaVioral ob*_ctives

/ *Graduate ttudy/ *Librarians/ Libraries/ *Library
The theory of behavior41 instructional objectives is alA)licable in

the design of library administration Courses; however, it doer give

rise to a number of problems when so: ;Ipplied. Chief among these is

that the theory of behavioral instrOctional objectives has been

elaborated by pedagogues so that the th-pory is not, understandably,

uniformly applicable to adult education. The tWofold purpose of this

report is to bridge .the communication gair) between educational
researchers and Owse at work designing library administration courses

for the continOing education of librarians, and to discuss the

problems that arise when edUcational research finclings are applied to
library education. It vas concluded that the appliAtion of the theory

of behavioral instructional objectives to adt4t learers by Close

developing graduate library administration courses might lead to a

significant modification and broadening of the scope of the theory as

'it now stands. l!oreover, the field of library education stands to

. benefit from the application of the theory to library administration

corses by stimulating the production of highly...Valuabe teaching
materials such as case studies ard simulation studieS. (Nn)



Wall, Charles C. and Williams, Richard C. "Relating Communications Techneloey

to Competenci-Based Education." In: Comp_e_filsympd Education: An

Introduction, ed. Richard W. Burns and Joe Lars Klingstedt,

EngJ.ewood Cliffs: Educational Technology Publicatios, 1973, pp. 122-

129.

Author projects thaL h./ the upcoming turn of the century such fea:tures

provided until now in schools (e.g. 1) provision of basic inf!ormation

and training, and 2) certification of the f.aality of student performance)

will be provided by Teaming centers utilizing advanced communications

technology coupled with competency-based education. Also discussed

are three bnsic problems such a change will involve: 1) the production

of communication hardware; 2) the development of technical software,

and 3) some political problems such technology will entail.

Young, Jon I. and Van Mondfrans, Adrian P. "Psychological Implications

of Competency-Based Education." In: Competency7Based _Education:_

an latroduction, ed. by Richard W. Burns and Joe Lars Klingstedt,

-asewood s: Educational Technology Publications, 1973,

20-29.

The advantages of sompetency-based education Ate considered

from the viewpoint of its ability to stir up interest and to

stimulate motivation, and from its ability to- reduce anxiety and

frustration. -Its ability to develop a positive self-concept is

also an integral part of competency-based education. Ihe con-

clusion is drawn that although competencybeSed education involves

high risks because of reduced teacher direction and increased

student control, the rewards.are. great; it can reduce negative

psychological obstacles and increase learning. 23 references.

14 CONTINUING EDUCATION UN T (CEO GENERAL

An rews, Grover J. The Continuing Education Unit: A 4 of Credit

for Hi_ her Education Continuin. Paper prt.mted at
the summer seminar on Academic Administration Baylor Unixersity,

Waco, Texas, July, 1974), ED 101 082.

The Continuing Education Ur, (CEU) has developed on Lhe scene

of American higher eductItim response to public needs. The

many piSatible advantagep of CEPTs-are indicated plus the need

for administrative standards to ensure discriminating Use of them.

The College Commission of the Southern Assoclation of

--Colleges-and-Bchoolo has adopted the CEU es cutlined by the Nationa;

Task Farce. Workshop materials and organizationar modbls to facilitate

understanding of the CEU's proper application are included in the

paper. Implementation of the CEU Je one response higher education

on make to the need for ensuring quality, of results and equality

of access.
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amblett, ano T3uchanan, W. Wy, "The Continuing Education Unit:

A. Possibility _or Allocating Public Service Funds," Adult Leadership

(December, 972), 185-195.

Due

To afford go%iernment a has _ for allocatng funds fcz continuing

education units, the authors have developed the ICEU (institutional

Continuing Education Unit): Ye=a+b
1
X

2X2_.
Ycinstitutional CEUs

1
awarded per pvogram; a=some constant 0 minimum value needed to

provide. z--pac.==_. .:-;r personnel 7or any function); bzmultiplir for contnct

hours. *'!' L
-cort:7act hours; b,,Multiplier for number of participants

-
X2 umber of

participants.

Paul J. The Co ,tinuin Education Unit JLU and "You.
_

Two Innovative Ideas for_Continuina Educators. North
anadore College, 1975. ED 100 462

Ontario:

A continuing eC cation unit is defined and current views on its
uses, strengths and weaknesses are documented. The "You Can"

program is presented as an innovative approach to developing

a national image for adult education. Among expected results

are -_he elimlnatlon of fragmentatL of effort, whiLn often

occurs in individual ,ommunit7 progt- and a sense of cooperatior

among all .ontinuing educatr. groups.

Ene John W. "The CE: -016 Age, Engineering Education 65

_975), 147-151.

Svc ftiizes the ,_, _end . f the CEU, what organizations may/are
iing CEOs. asreo,s for qualifying _Involve good program

responsible aponsolsip, capable direction, and qualified
instuetion. Administrative criteria listed include: 1) identifiable
eduational organizatan with designated professional staff, 2)
maintaining administrative control; 3) appropriate educational frtciliL__
4) permanent individual records. Program criteria: 1) educational
activity fulfilling each fif the foregoing elements; 2) fulfillment of
educational needs of a target clientele; 3) clientele involvement in
planning program; 4) clear statement of rationale; 5) qualified
instructional personnel directly involved in conducting the educat )nal
activity; 6) establishment of specific performance requirements;
7) evaluation procedures to determine the effectiveness of the program;
8) permanent record system. Notjncluded as qualifying for CEUs would

be: courses for credit; orientation programs; committee meetings;
conferences; mass'inedla programs; life/work experiences; self-directed
study; participation in organizational activities.



Grogan, Paul. "CEU--A Perspective on Its Purposes and Prospects,"
Training and-Development- Journal, 30 (Janu 1976)-1-4-20.-

Before th of the CEU there was no way to measure thp

offorts of bul achers and learners in continuing education
courses. The slow and studied development of the CEU has made
it possible to characterize as continuing education all post-
secondary educational experiences that are not applied toward

a diploma or degree. The value of is, however, tc
determined at the time and place of its use for recognition
purposes, whether by prospective or actual emplOyers, or hy

membership organizations, statutory licensing bodies, certifi-
cation groups or agencies. "The CEU has validity only when

someone ojfa!r than its prinoipal sponsor ;Ild advocate ecu find

a use for it, whtH_hor in a formal or an informal reogn-ttion

program." (p. 17)

HarrL,
in

Wendell
Continuin

"A Discussion of the Issuen-From the Unlveri,
Education Conference Proceedinc-s_

of Se tember
_Unit,_Sel9c

-20- 1;74 Holid: *pringfield,

Hut

(Illinois r-amunity College Boar., Kanilakee, Ill; l.275)

pp. 16-1r

Questior .4ich need to,be considered carer'!lly and clearly
underst' I betore adopting a policy of awarding CEU's include:
1. the general uneasiness with ftams of academic recognition
when we are faced by academic inflation (degrees having
considerably less exchange value today than they did ten years ago);
2. the essential nature of a CEU as being only'an external
unit of measure; 3. programs which must be developed
by user oroups who will help determine the content and level
of courscil; 4. the total incompatabilly c'Tf CEU's and credit hours;
5. the value of the CEU as a means-of upgrading competencies in
a given career; 6.)its. utility as a means of determining educational
budgets for state agencies. This paper is gauged Lo answer
the most common objeczions to the adopttl-n of CEUs.

ig, Jack, "The Iowa ExperienceFrom the University" in
Continulag_11211011,_!lfctad Conference Proceedings
of September l9-201974 Holiday JI.11,2_1411TIS1±11_2_111.
(illinniq CommunJ-7 College Board et al. Kankakee, Ill: 1975)
pp. 14-15.

Auth!!-Jr tells why the University of Torza ber-am involved withe
the, C,EU program, the goals and obje,.: developed for it there,
anghow the progtam is now working. itter is given in detail
and illustrated with forms and ill!, ti as included in the
appendix of,the brochuro in which 1! idle appears. The
future of the CEO at the Unlversity of Iowa is summed
up, in conclusion, from the viewpoint-of the non-credit student,
from that of the instructor in the program and from the standpoint
of the institution.

8 7



is Community College Board & Illnois Board of Higher Education
Continuina Education Unit, Selectod Conference Proceedinqs of Sentember
19-20, 1974 Holiday Inn East, Spic'gfie1d tllinois 54 pp. (1975)

This conferezce and its proceeding-. indicate the seriouness with which
idrs of higher education are viewing the CEU. The Papers in this brobhure

aI speak from experience: Dr. William L. Turner of North Carolina State
Univezsity, one of the originators of the impetus given in 1968 to the
development of _he idea, speaks from ten years of experience of planning

,avaluaning ..EYelooments; Drs. McGuire and Huttig summarize their
o:-Teriences at the University oE 'lova; Dr, 011ar, the University of
Missouri pilot project of a CEU data base; D. Harris raises problems
of a general nature all need to consider; Kirkwood illustrates the
possibility of abuses of the system. A valuable appendi'27: illustrates

the CEu recordino system in use at the 1.Iniversity of Iowa.

Ellinois Statewide CEU _ask Force, A Suggested Illinois Statewide ylan fo_r
the Award of the Continuino Educat Jn Unit, Illinois Community College

_

Board and 11_17inois Board of Higher Education, (no place given) 1975 16pp.

l'esolutions, Definitions, and Criteria for awarding Continuing Education
Units in Illinois, together with operating guidelines and the names
of the fflinois statewide CEU confereacnning committee and the statewide
CEO' TA; force: al1 following the criteria -ind guidelines given by the

natio task force on,the CEU. adds a sample fonn for
an itttAltional request to award a CEU that may serve as a guide to
other stares drawing up similar forlms.

aohert, Discussion o' the 1. s--From the Accredjtin
Associations," in ContinuinD ::Thication Unit, Selected confe

_

Proceedings of September 19-20, 1974. Holi'ay Ina East, Springtield
111. (Illinois Coanunity College Boar' et al,Kandakee, 111: 1975)

)o. 72-23.

Author illustrates ways in which the CEU's may, have been

abused; imporr:ant insi4hts to uuderstaading Lerits ,,i_

the oppos tier' to CEU developments;



iht, William H. "Contin ing Education Unit," in CES Directors Hanobook
vd. Frederick Burgwardt end Joseph M. Biedenbach, Washington, D.c.:
Alift!rtan Society for Engineering Education, Continuing Em:fineering
Studios Division, 1975, pp. 153-154.

A brief resume of the outcome of the deliberations of the National

Planning Conference in Washington, D.C. in July, 1968, which set up
the national task force to determine the feasibility of a uniform

unit of measurement and to develop a proposal for field testing and

gaining general acceptance for this concept. Purpose and objectives

ef the CEU, its specific attributes, administrative requirements

and recommended applications are given, together with_ the recommended

steps in establishing the "Continuing Education Unit."

iglut, "Steps for Adoption and Utilization of a Continuing Education
Unit, in CES Directors Handbook, ed. Frederick Burgwardt and Joseph M.
Biedenbach, Washington, D.C. American Society for Engineering Education,
Continuing Engineering Studies Division, 1975, pp. 161-177.

Steps actually taken at Washington State Univers- 7 (Pullman, Washington)
are outlined, together with ,,:hibits of requests for approval, attendance

cords, program reports, nscript recordc used at other

or, Cordon E. "CEU--A Giant Step BAckwa 1 ' nin.ynd DEve opment

Journal 29 (October, 1975) 8-10.

Supporters of CEU's arc open to the disdain of professionals because

CEU's rewards trainees on the basis of contact hours rather than achievement

or proficiency. V*reover there is the danger that shorter, more efficient

programs will be replaced by longer, less efficient ones, since trainees
will tend to evaluate the poograms in terms of contact hours rather than

'excellence.

Long, Huey B. "Per pectives of the Corltinuin-; Education Unit "

Adult Leadership 22 (February, 1, 8-270.277.

This paper introduces the concept of the CEU's pe ceptual variations.

from academic, user-group, and individual daarner s perspectives.

from the academic viewpotnt opinion r-lges from viewing the CEU as

either an illegitimate relative or a distau t cousin of the credit

hour. User groups view it as a way of documenting participation

way of maintalning control over members. Individuals ray

view CEU's as American as applie pie or as a spi -off of the contem-

porary documentation syndrome.



McGuire, Don, "The Iowa Experience--From the STate," in

Continuin Education Unit, Selected Conference Pr-- di of

1974, Honda- Inn East riifield, IllLIoSeDtemhe
pp 10-11

An outline of the state plan for implementing the CET in Iowa,

including: components of the system-- 1. a decentralized data

bank; 2. used administratively as well as for consumer utilization;

3. excluding programs carrying college credit; with the advantages

1. more accurate and descriptive data in records; 2. greater

util'.ty for consumers as well as management; 3. better standardization.

The main issues remaining are: I.Vihat programs should be eligible;

2. What constitutes successfnl student completion of a CEU program?

National Task Force on the Curitinuiri El ecation Unit, Crnii
Criteria and Guidelines, Washingt( D. C_! National University

Association, 1974. 30pp.

This _ the authoritative source of
The Continuing Education Unit 'XFU).
each aspect of the concise deI
specific objectives of CEU's
continuing education experien-;e
data and measuring these. The ouL_
of participation and what all is Involved in this is c'early developed
together with what administrative and program criteria are involved in

iinNinia-rr1:11gda=rrt: Mitticgisecolna=71eTal:trh:rf
urits and what permanent records are essential are clearly detailed,
as al_' the objectives in planning and evaluating programs; the various
uses eovisioned for CEU's, such as their role in budgeting procedures,
aro also indicated. A'brief history of the origin and development of
those standards from the origin of the -tea in 1968 to their adoption

by over universi ies'and colleges b 1973 is added.

Eiocation

subsequent serious st Iis of
Detailed explanations Lave given of
A CEU, after outlining the
_shing permanent records for
oniform,system for accumulatin

J. standard of ten contact hours

't2,es H. A Computer Based CEU Retrieval System" in
Selected Confe _ace Proceedings

,t E:ntember 19-2o. 1974. HoliOav_imm cast Snrjnifield. Ill.
(111ivols Community Collage BoaKd et al. Kankakee, Ill: 1975)
pp. 16-19.

To estabiish permanent records for indivl.dual participants
7:n continuing educ-tion ,..tperiences, to provide a uniform
:yseem for accumulating data, and re establish a national
system of data collection for measnrnment of non-credit
continuing education activitieg, Ole University of Missouri
at Columbia decided chat they would use the organizing
capactities of a computer. With interesting observat.in-as
on managerial aspects of sucl a transformation, the author
explains the data input and output; among the latter, a
continuing education unit certificate and mailing information.
The system includes inquiry capabilities, and the file contains
25,006 student records (July 1, 1975), with capacity to handle
8 to 10 years records before requiring additional itorage space.

9 0



Powell. Elizabeth, "The Continuing Education Unit, NHSC New- Suoplecn

(March, 1975)

Reviewing the orgin of the CEU from the 1958 Nati.onal Planning

Conference in Washington D. C., the author draws from experience

at the University of Georgia Center for Continuing Education,

to suggest certain modifications in applying the CEU, and notes

that at Georgia, not all continuing education activities are

aArded CEU, but only those classified under the category of

programs planned specifically for limited groups with

lite, usually professional or vocationaA goals

Tiloma J. and Pankowski, Mary I.
tyls'iluyer Protection Plan'

75) 203-206.

"Continuing Education:
Adult Leadershi nv, N.

Declining enrollments have prompted many colleges to operationalize

certain marketing strategies to meet the question-increasingly

asked by students: "Why should I invest X doViars in your institution?"

nat assurance can you give me that your institution will provide .

me with an adequate education?" CEU freeb, allotted with a

diploma are suggested as one way to assure students their education

is adequate, including a waiver of registration fees associated

with any and all non-degree programsfor which CEU's are offered.

The idea would be intended to promote the development of continuing

education programs as well as enrollment in graduoteprograms.

and to assure students that the in%t_l_.tution is remains concerned

about students after they leave colleg.a. Author probes not only

the selling features of ih. suggestion, but what changes in

records, registration, computer programs and faculty salaries

the new program would involve. Three references.

Dr. William L., "The Hi9..

in Continuing Education 1,In
of 8eptember 19-29 1974
Illinois Community Collegz
et al.

_ ry and Philosophy behind the CEU"
Slected Conference Proceedings

1 TIr.11_12.R.Yjn.giie141
Illinois Board of Higher Education
(Kankakee, Ill: 1975) pp. 3-11

Dr. Turner sirveys the condit.ons'on the national scene which sugge- ted

the need for a st4adard of measurement th,it would both stimulate, recognize

and . validate the,' retraining activities

made mandatory by 'sweeping changes in cechnology and scientific methods.

Turner itead.zes six specific objectives ihe CEU fulfils; three prerequisite

conditions for awarding af, CEIT; and:the essential and. optional information

any CEU recotd'ShOuld-tontain. Illustrations of appropriate and inappropriate

use of CEU's emphasize the need for disckimination and are set *a.inst the

backgronnd of the author's experience in the Southern Association of Colle

suggesting also the need for quality control 'wthich is being.studied curren

by the National Task Force. This is an ;:-thcritative article by one of the

most influential leaders in the develol.,At of the CCU.

)1



Turner, William L. L.StatemenLonthePhindAdo-)tion
the Continuircati Speech presented at an invitational

:atewide conference on the Continuing Education Unit. Springfield;

Illinois, 1974. ED 101 083.

The Continuing Education Unit (CEU) appears to be fulfilling a long

term need of the individual learner, the college and the university,

the professional society, the licensing board, the accrediting organizA1
the employer and many obher groups. Established by a national task folc.'

it may be used in a variety of ways,.for measurement, recording,and

verification of adult participation/in programs. Administrative

concerns focus on the number of urrfts to be granted, the educational

merit of the prograra, evalua-trUn: of the participants performance in

the programs, and the maintenance of records. Possible appropriate

uses- of the CEU and the guidelines issued by the Southern Association

of Colleges and Schools are given. Potential users are professional

societies, associations, business, industry, labor and government.

1,411. CONTINUING EDUCATION UN T (CEU) OTHER F ELDS

American Nurses' Association

"Standards for Continuing Education in Nursing," American Nurses Association, 1974

Journal of Continuin Education it Nursin- Vol. 5 (May-June, 1974) No.3

pp. - 9.

The purpose of this paper is to identify standards for non-academie cre0 =

Continuing Education. NurSes define the assumptions and goals of

continuing education, the responsibilities of the American Nurses' Associati n

of-individual nurses, faculties, and administrators, give standards for con-

ducting cnntinuing education in nursing, resources and evaluation, state

clearly the purpose and sgggested applications of the CEU as well as its,

limitations, tbge -her-with a glossary of terms.

Blu,ne,: Dorothy M. "So e Concerns Related the Use of Continuing Education Units."

Journal or Education in Nnrsing, Vol. 5 No. 2 -M:17ch-April 1974) pp.33-1"

It support of _ awardi_g,continuing education units, the author poses questions

relevant to three movements related to CEU's: the trend to use CEU's in

developing formulas for state funding support of university and college .

continuing education programs; the effot t. sponsored by Texas A and M Univers:_ y

to establish a regional CEU data bankl the- open university trend to grant

ddgrees for competencies gained throu6h other channels than thru formal

classes in residence. Urges the development of minimum standards ,o'help

nurses use the!..r CE learnings to earn degrees in nursing.

9 2



5rIc Eathryn A., "CEU '-

Committee, Anericrri
4p.

alth Profssionals iufng
ical Therapy Assoc_ ion of Ma l 76

In the health care plofessions, _he trend has been toward professional
accountability to enhance the quality of patient care. Although the

CEU dees not ensure quality, any more than thc_problem-orienLed
medical system cen claim to ensure quality of patient care, it does,
-.)wever, offermore to promote it than does the haphazard, non--;ystema ic,
organized, and sponsor-oriented education (or patlent carey we have

had to the present.

atinuins
in Nur Vol. 5 No. 4 (JulyA 974) pp. 34

Some of the positive implications of the Cunt-
nursir.:, are that it will emphasize to nurses

may or may not lead to mandatory continuing edu
meaningful modules to assist professi6nals and for guidelines. Eight are

drawn up reflecting concern for a quality educational product. Courses
might be conducted on or off campus; should be recognized across state

boundaries.

Conti.

cr, ion unit for
life-long learning,

ihere is need for

M.irynnne F., "The Continuing Education Unit: A New Concept of

Neasuremen " Journal_of Nuriinl, Administration, Vol. 4 -:tgarrii-April 19Y4) pp.56-59

Reviews bnagiound and origin of CET' whose loni Inge goals arc to

encourage continuing education as a u. person,A yrofessional development,

and to provide a framework within wh4L: an individual can dri.-elop at his

own pace. As in Indiana's Interim Statement on Continuing Education for
Nurse!" emphasizes the need for quality control through a 1.egitimate spo
continuous guidance and wellplahhed courses. Indiana's plan calls for

periodic review of course proposals by regional committees. A recommendati-n

from the American Nurses Association calls for the exploration of the
possibility of a central, national data bank to record all CEU's awarded.



Schweer, Jean E.
"The Continuing Fducauion Unit: Criteria and and ImolontatiQn

in Indiana," Joutnnl ofj:o4iJ-1117 Education in ur.t; Vol. 5, l'!o. 1'

January February 1974) pp. ?1-25.

The 1970 decade laarks the P.on-t.issance of MocIrnNu-zin; proof of this

is in conteporary
quality care for health consumers,

adequate provision of quality continuin
tucation programs that will

eventually need to pass reigotous tests of accreditation standards,

concern for the do_velopment of nurses from a humanistic viewpoint,

the concern for lieensuro and tha establishnt of a universal record..

systwil., Author reviews the T.ndiana statewid plan for continuing education

in nursing and the 6eveIoyzanc of a plan CEll's, with a consideration

of advauts

Talbot, Dorothy M. "Regional Action to'Strengthen Continuing Education

in Nucalng," Journal of Cont_inuipgEducation in Nurs_ing, 5-(Tanuary

February 1974) 31--33.

Sum7.ary of the meeting of the Nursing Council, Southorn Rdhl_ al

Edtional Board held in Atlanta, October 31-Novem ber 2, 1973.

Contributions of the panelists and now ideas cl;cussed are summarized,

many of them dealing with CQU'S



NEEDS ASSESSMENT

GENE -AL

arbulesco, Caroiyn W.- arid Means, Robert P. S lected Biblior,
'Continu Education od AL,int . - University o,

Illinois at Urbana-Champaign, Office foi the Study of Continum
Profccional Education', 1976.

_ccLnt stuiicf- of nds nscles. in (':ol-

educaLion is subdivi.dec under Four headingS: -1) definiti-
educational needs ;71.: -;u1-ent; 2) need Ossessment technicineL,:/tools;

3) using need assessment in educational program development;
a5,essing needs of specific target populations--case'studies
needs assessment.

Griffith, Dean E. Methods for Determining the Real CES Needs in a
Community," in Continuing Education Studiei Directors dandbook
ed. Frederick Buzgwardt and Joseph M. Biedenbach, Washington

AMerican Society for Engineering Education, Continuing

Engineering Studies Division, 1975, pp. 67-68.

With the proviso that no questionnaire will sub-stitute for
firsthand,-direct knowledge of ale people in a community,
ways of asSessing the 'continuing education needs of a community
are suggested,such as-1.6 obtained through personal interviews.
PrevioUs,strveyS are often good starting points whether general
Or ,by pxofessional associations'. One Alould eliminate ftom any
cluestinaire'questions for which you already have auswers o
for which' the answers are obvious, Forming a coMmittee to

vb,

draw up a questf6nnairefis'a gon4 o begin, selecting
only those questions,for which a majority vote is obtained.
REsults of questionnaires ean Se valuable- for obtaininEr, data

for-determining course offerings.



Malcul, For Ccntinuiug Education Neuds

for o Protussios," in Proceudine,s of thu CLENE Assembly

Chicago, Palmer House, 1976

Three osscmptions or the turchar oru first explaind: 1) thJL

profossLona1 education is concerned with developing competencies

for performing rolesa coueept which originated at the beginning

of the century with Flexner but which only recently has taken

hold not only of the 1-;,,clical bur of ail pTofessionsr; 2) that

all professions must grapp:'.a,with accelerated change to.this

extent tilot, the only altero,tive to lifelfmg 1,aruing is

cence; 3) chat adult educaz'n is essn:etially different fro

secondary education An so far as adults, with their.great need to

be self-direLt!,ng, arc essntiully untFlachah1,2. 'F011owing the

author's reasoning, to develop professional competency aw here

defined one:must have a role :nodel to diagnose. Developing a'

course of stud:es ia continuing professional education demands

constructing arole by which measure professionar needs.

It is assumed there will he con competencies required-Of

all professionals although the3 may change. 'The task of

educators is to ascertain the comical competencies as well as

the specialist competencies, while :eaving roorl for an individual

to develop his own ididsyncratic way of performing these. Educators

must project not only what competencies ate currently

requisite to qualify fot the role of a professional, Out also what

the core eomoetencies will he in the future. Examples are cited

olf the way Westinghouse Electiie Corporation developed a Ir.odel

for its y,enetal managers and the way in which individuals must

onduct their own self-diagnosis and plan for self-development..

:lhe suggestion is that librariarw could serve as learning consul-

tants to adults engaged in coati ring education.

SmiLh, W. "Survey Developnt: kn Introduction,"
ic Pxoceedings_of_the_.HEA Title Institute on Continuing

ProgramPtannins for:Ubriry Staffs_inhe Southwest
i 1975, od. D. D. Foos (taton Rouge, LSU Graduate

SchoJi of LihrArj:-Silence and Sontftiastorn Library Associa'fon,
Y975) 68-12.

In vic.4 of tlic prevalence of surveys in our way of life today.,
an outUne of survey planning and operations is presented with
specificJiuestions applicable to library operati9ns cited as
examplen, plus a flow-chart of a survey operation. Five ref

9 6



O. S. iLc*artmeni of LaI)cr Burk:1,AI! ot= Labor naTower: A Study.

Of 1:)T,Ind SUP9 D. S. Covernnient P-dncing Office, 1975)

Areas ofjWyaqvand inforiatiort servie,..)hid will see an incrensin

demand f6Mtlithod portnolaro: community outreach nersonnel,
personnel, c&ninuter twrsonnal friangemant technioues including all

of these ne,w ,areas, but two-tIlirek at all openings will h2 caused by

replacemont Reeds rather than the enansion of the field. New library

school graduates are lik,Ay to have a competitive advantage over
experienced librarian1,-; seeking to reenter the labor force, and nearly
a11 newly gradflateA librartnns are likely to 8occeod in finding jobs.

4:P.50) These !tacistics have important implication3 for the dircc,tions of

conLinuio c.,:uLion librry cacc.

"Asr-7,esnt CenT,Qxs: The Latest FAd?" Trainin7, and Dovaloomnt_
Jouriaal 30 (Janu,ary, 1976) 41-44

The n.,,tthor, who (with Don .:g.ichipk) has b2en conducting a se7Jrnlr

on assessment tanniques at the University' of/ Michipn for sorlle years,
cautions agaiast the easy etablishment ofan assessment center.
Although 2,000 organizations nre now Ceavoived in soille form of assss-
ment project,EEOC guidelines for promotion make the peed for lob
evaluation and skills ideatification very (Ascessment techniques
can also provide a valuable method of providing identification of
individual development needs.) Author refers readers to several
recent articles on the subject. f,ight r-efereace:s.

2.2i FOR TYPE OF LIBRARY

Allen. Lawrence A. Contiouinz Educatjon Needs f SpecialLti,rarians, New
York Special Libraries Association, 1974. SLA State of the Art
Beview No. 3)

This study sets out to: 1) review the literature; 2) identify the
continuing education rieed1-1 of special librarians; 3) maluicrecommendarions
for research to fill in the gaps where more kaowledge is necessary Lo
establishan effectivecontinuiri education. program. The review hrieflY
reviews the libL-ary literature that appeared in the decade ca.- 1962-1972;
identifies the needs of special llbrilrians in one and tvo-thirds pages;
and makes some interesting recommendations to SLA,



rk Robert A ContialL:Ing_EducPtion, ?;eed_-, 017 lialth

Based on the -Scat.e of the Act. Oreon af

Mediee 11rar-1 Education, Medical Lifor, ,Associ.c1o,,), 1973

This survey oE the literature pertra!ning to the hc.;a th

covers the years 197D-1974, and 07illows the rev1w6 otif Feadrill
and_Bishop, discusses the Etaure job training; rLquirenents
for medical librarians and training suggestions. Areis reLectAng
a ne,td for continuing eAncation include: methodology, sciPnZifio
communication, autoration/computtIr :7)p1ications, non-boo!:z materia15,

3y5Cv.1iS such as :IEDI.ARS II. Tnelnd table

futur a! je):1 and trnlnin7 vc(H.romoclt Uor me!dlc,at

a 250--reirence bibliography.

ChLng-Chl, ed. A--i_Investiation uf_the_Continuin EducatiQn n=.,w

aLLad H-nIth _Sciences_ 1,'2.brarLins School cdE

Science, '.;Tmanons College, 1975) 17pp.

Yhe large oajo-,:ity DE New England Inealth sciencesibmrian15 vre
shown hy a recent survey aa having had ulntinuin5 educatiom
pe-ziencl; a large majority also felt tha need for EUrther
continuig educaLian. Most W7. ChCIM preferred one (1d5 wo7lcshops

in librazv administration and c.2tnputer applications in libraries
e.g. MEDLiNE); non professlenni cancer-m-3 vare concntrated in tho

areas of basia! library The survey indicatd carefuUy
coordinated continuing education programs are greatly n'e,ldoe
and investigators sensed a general sense of IrtJstrtion obout
the lock of cbordination in continuing education effo,rts, Ihe
limitation in perttnent course offerings, the incompatibility
of contieaJlIn educarion course contents tc the needs, 1 e,..7a1 of

education, and_background of participsntS; it war doilAl as a
claso project under Dr. Ching-CM Chen.

DeHlrt, Florence! E. and Stut2:man, Margaret._ y)t-Iputer72,Based

Reference Services and rite University Library. Emporia: Fansas State
Techrs College:, Graduate Library School, 1971. Mpp. ED 069 31.7.

Two qucstions ariso in regard to the computer-based humanities reference
services: (1) What know)edgo, abilities, and attitudes should the
information specialist_ or librarian in tho university library haVo in
order to nid users in fully exploiting tke innovative humanities
information processes? and (2) To what cAteat to uere in the ullivdrsity
library rcquire direct asistanco fn uOin eic services? This study
aimed to determine answers to these questions in regard to s'evon of
these servi_cos. Implications for further study in four areas wore
derived from, or borne out, by this sturly: (1) in-service and continuing
education programs for librariarn7, (2) library education, (3) needed
ros(Nirch on humanities services, and (4) the role (If the university
Library and librarians in regard to the rvices.



,trt unef.-A sment for Sp Librariar:Is,

Proceddinf,. f t Ld\ Title 11-B fntiai.te _cfn Continei
EirP7r&m Plan- Library Star Southwr,..ft. "

ed. D. aton F.oughe ,, oiunte Sehool
and out western Library Association, 1975) 39-41.

n

Aitho coattnnin ; ducet lun priraas regular coacotitant ot
Conferonees since, 1968, these reacil enly a smail percentage of

spec'ial ithrarians; local SLA chapters, nonoover, have insufficient finan:
cis1L. and personae! reso=cos to establish local continuing education
programs. The agency .best equipped to handle basic training prograns,
connently, to »J=N--,..rde library shillS flf practit=i6n er oaoa 'ct to

tlw: local/regional I.Corary school; Nicrogrophits. compfx=erized bilolio-
raphic data scfs,, ond strOng -Intarper8en;_17- skills a the cur..cently

ccical. areas for special librarians.

,.'_d otur _Tral -T-frv-1,7.e, A Renort to o Library_ _and_ _ .._ ,

Son ?rofeaioia. Syracuse, New York: .acuse

Univers .3,, Centk far the Study of laotrnation and Ed cation, October

7074. 16pp, Pape-r presc.futcd at the S-Outbwf.Astern Li-brary Association

Biennial Con _-ence, aalveston Texas, October 15-18, 1974.
ED 098 941,1,

P;:oc-rit thought on profcss-ioaal library and inform;'ition cience education

for future is iar.gely focused on. irprovemants and modifications of

present programs, Howevc,r, '.'nore radical changes must be made to prepare

professionals to cOpe with future information needs. Course content,
'f±3117tixture, and methods Act--old be aitcred to deal with new and divorsified
:information forms and t,ecliniques, and nrofession'als will need continuing
cducat-en on a regular bais to keep informed. The library and
information professional ol the future s'ilould not be characterized by
conforuraty, timidity, and riOd ty, but rather by originality, holdos,
flexihilicy, and onthusia,m Lor new- ideas.-

Gayer, Mary Virginia, "The II Epons.Lbilitie s of Supervision,"
Catholic Library World . (1) (Jnly-August, 1975) IZ-14.

Librariam$i skoidd be esp_ tally concerned to plan for And develfop
library and medin service, for all the children in all the Pxhools
under their jurisdiction as a matter of justice. Author cites
ALA's Media_PrQcsi3su_pistri.ot_and School (19:15), C. P. Bomar's
Gni_de to DEveloHment of Educationai_Selectioa Centers ,(1.973), aud
Ahlees Narrative Evaluation Re-ort on_ the Institute for Trainin

.

in_lAblaViEl.alill,a (1974), and stresses two functions of highest
priority; 1),continuing education, a: concept the author ha5 stresseu:
since her (ALA) presiderugal program in 1967; and 2) program evaluation
stressing that it 15 not what_resources you have, but what you Ao Qith
hem that counts, and thai it should he from assessing what you have
dome that priorities flr future activities are selected.

fa9



d A. , d ie, Ai.at M. "An ivat igatian o F the Educational
oE ith Scient, LifIrary rnaptWer., 1. Iitnitian of the

nuJ tch ,DesigL" Bui.3.e.t of rl dicai library.

:iat 5f3

plA
curate

much .71-,01-aL knowledge: of .1

papar, the fir3t
and tho evelopmatt of du inv

ary, 1970) 1-17

nc, Ear edve .,11,(A- in flalth scinco librarimship,
projr of {etLLr doaaad s, and needs necc,!ssitate

pOwer in health, (:_leace libraries,

discues the resaarch nethodology
cy of the institution-program popula-

upon which Ole stalvey 1E; based. An analysis in terms of goograph
location, type ((educational, rasear ), ocmininrrative control,
uJ pz1-:rlary dognute area of :osa anst ,o and their

tribution through the various Fepjor Lihrayy areas is
noted... Preliminary esti,mates arc zqede on a clf,Atiunnaire

_ librarian un the size uf the library population, their
elntionsUp to'reporting programs or inutitntions, ey.clusiv of

the hospital population yhich i3 beine, covered in an indepenc,
survey, A qUitstionnaire to library personnel is underway which
w i.11 estah, along with the otaet clsviitionnaires, a banis for
o :ploriag the 'relationships nx1c,t between institutions or
proarls, librarLes and manpo Faux references.

Kronick, David A., Rces, Alan M. and flrtherberg, Lesliebeth.

"Au Investigation if the Educat1o. od of _Health Sciences

Library Manpower: Part V:Manpow-:er for Hospital Libraries."

Bulletin of the Medi Lib_ rv Associatiea, 59. (July, 1972)
....._:____-:-_- - .._ ,

392-403.

The eatent ol librer-Y arvice aad tha ch.airacter of the library

staff of hos tas in the United States ae_ reported, from the

renults of a urvey conducted by the. American Hospital. Associ

in l9'68. These data supplement the data reported on the non-
hospital institutiomal population, tp make up a composite,
picture of heaith, seences library umnpower today.' Only
2,918 hor3pltals- (48,5 percent) out of a total of 6,018 surveyed
reported the _existence a a Library' of any kind, though some of tr.l.e

hospitals reported multiple Libraries. For an of these libraries
only 2,872 individuals wore reported under the rubric "librarians"
and of these only 726 Were reported as, havinn _the master's degree

or- better. Of the total staff aldk haIf are nonr-saleried (volun-
teer or contributory) and almost half' of the salardled staff are,

'half time.. ft is obvious, therefore, that hospital libraries
must be Gubstantially strengthened if they are to fulfill
thoir important Zonttion in the contimuin education 6f their
hospital staffs Thirtoe references.



nar- -ill R. -1. "Academic Librariz.in-s: Proi_ al ,Ervelopmnt,

Librarian,: Al (Fal_ 974) 9-11.

A questionnaire sent to I cors of all academic Uhl rles
in KlchiL;an. in. 1972 revealed interest especially in certain
kiadc, of prbfessional development activities: especialty when
concentrated in three days (a week at the most). Topics of
grcatest concern appeared to vary,..,depending on the si of the
librnry staff and the type of institution served, hut concetned
especially the adjustment._of library programs to new educ_lational
objectives, teachin8 techniques and styles of learnin;, Andlo-
visual ]ibrarianship, communications, contemporary libray
devlopntents oad library orientation were other,popear topics.

Allie Beth, Strategy tor Public Library Change,"
Library Association and the PublicLibrary Association, 1972 - Pp

The critical condition of public libra ies is cited as euiirig
a halt to "business as usual" in order to ascertain and to meet
the real needs gf library users today. Based on a series of
interviews anequestionnaires sent to over three hundred libraries
this'report studies the societal factors affecting the public library,
examines the development of these libraries from /950-1970
reports current strengths and weaknesses and makes recommendations
for further study. Oa the immediate horizon, with the decline of
the size of families and the rise of the meQiian age iS seen the
need for continuing education for all Americans. The current
growth in popularity of CIEF and the home study movement is a
harbinger of further developments in continuing eiducation.
Library schools are gederally viewed by most public librarians
as doing afair-to-poor job. Interviewees comAented often on
the need for continuing educatthon especially in'the areas of
management and human/public relations. A consensus was noted
that continuing education must rank high among the goals of
public libraries in the coming years, and that public libraries
will be called on to support not only the growth of individuals,
but of institutions as well. The training and retraining of
practitioners is seen as urgent, especially in the areas of
decision making and in regard to attitudinal ahange (from
passive E0 active). ,Among the resoutces for problem solving,
planning and development in the future,this york, with
its selected and annotated bibliography of nearly 180 articles/
monographs, must surely rank as itself an important resource for growth In

public library media and information services.



diville Miguel, Staff Development and ' a inn: tbe
er 1975) 307-315.Point of View" School. Media f- rterlv

-

Organization Developm (OD) seeks to improve organiznJoris
ough systematic long-range change efforts On an organizatin 's

atmosphere and its human and social processes. When OD is
introduced into syseems, referred to as clients, the process
called intervention. The intervention is usually conducted by
outsider called an OD practitioner. OD assomes,Lewin's field
theory, viz., that changes for better or worse will not occur in
a system as long as restraining and driving forces in the immediate

field of the system,romqin stabilized; they need to ho brokcn
by intervention. OD is interested,in changing people s vat'Ues -and
understanding in the direction, ofjelief that participation in de-
cisions promotes feelings of self-uorth. It does this by engaging
them in real experiences calling for reflection. Other assumptions
and values are discussed: those related to immediate work groups.
Staff development-is related to task decisions. The observation of
Schmuck and Miles is cited, that schoolsto a greater extent than
industrial organizationssuffer from ambigUity and diversity oT

_is, often leading to conflicting situations. Yet few library
s-chools offer training in group dynamics and processes. Studies

are available through ERIC and institute/workshop resources are available
-A

from the National Training Laboratories in Washington, D.C. and
University Associates,at La Jolla, California. Fifteen references

and niun footnotes.

an

National Library of Medicine. National_Librar of Medicine Training Granr

Program 1965-1971. Bethesda, Maryland: National Library of Medicine

(MEW) October 1971. 19pp.

In gcl_ral,' this program has made a significant impact on the
f biomedical librarinnship and _information sciences. The majority

employees noti entering the field arp products'of these programs
and are attaining high levels of professionalism. Their specialized
training has provided new and improv'ed skills. Programs for
continuing education at all levels should receive hlgh priority.
Tht report suggests that a study be undertaken to define and dese ihe
ell training programs for biomedical librarians and'informatiOnal
scientists provided by the federal government, state and local
governments, and other institutions' and facilities,
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Proc_vediog of the II-EA Title II-B Institute on Continuity(' Educati.on- _ _
ProPram -i'lanniao for Library Staffq in the Southwest March 17-28, 197577,J

ed. D. D. Foos (Baton Rouge, LSD Graduate School of Library Science and
Southwestern Lisbray AssociatiOn 1975) 42-46.

To counter the complaint too ra.tly graduates from schools o1 library
science get theiederee without developing a-taste for continuing
education, the roirtroduction of some sort of internship as'art integral
part of an NJ,S progr!m is suggested, together with.'a lengthening
of the US progrpm_to at least two years, plus involvement in prof -sional
associations, lust itutes and tr.wel. Funds for research and travel should
be as available to llorar c; as they a e to other faculty members.

Porritt, Patsy, H. "Continuing Education Staff Needs of School Librarians,"
Proceedinof tha flEA Title II-B ontui EducatiInstitute on Cinng on

_ _ _ _ . _ -_- -_ _

.1)17_9_Z-L.-nrij-ng. for Library c'taff in the Southwest, narch 17-_2_8, 1975,

31-38.

Since first impressions are lasting o es, school libraries have a
unique opportunity and reSoonsibility to help form positive attitudes
towards libraries and librarians in the minds of youth. Ihe needs
of s-ehool librarians are especially in the area o: school current
curriculum content and teaching, managements techuiques and
current issues.

Post, T.B., ed. _Librar Philadelphia: Drexel lniversity,
School of Library gricrice, October 1971. 91pp. ED 096 995.

Designed as an aid to the bgiiining map librarian or map custodian,
this series of articles describes.the basic processes of working wit
such a.library collection. An ov6'rview of map librariansbipdiscusses
salaries; continuing educrction, and professional associations in the
field. Other articles explain Procedures for selection and acquisition
of materials for the map library, cataloging and classification, non-
geographic methods of map arrangement and classification, preservation
and maintenance of maps, systems for computer-production of map

talogs, and the administration of map libraries. Each article
prcvides citations for further reading.
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FP Lesliebeth, Rees, Alan M. and lronick, David A.
"An Investigation of the Educational Nedds of Health Sciences
Library Manpower. II.Ifealth-Related Institutidns and Their
Libray Resources." Bulletin_of. the Medical_Library_lo,
58 (October, 1970), 510-520.

As part of an investigation of health sciences library manpower, the
universe of health-related institutions and programs (excluding
hospitals) was surveyed by postcard questionnaire tà produce an
inventory and description of libraries providing services to
these,institutions and programs. Seventy-six percent (5,215) of the
institutions reported access to library resources, indicating
usage of some 2,207 non-hospital libraries. Eighty percent (2-,431)
of the institutions reported that the library used wds "within"
their own institution; 20 percent (603) noted that the library
was "outside" their institution. The distribution of health-related
institutions and libraries is s-hown by Regional Medical Librayy
districts, together with relevant census data. A claissificatidn of
libraries, based on the degree of involvement of the libraries'
facilities, resources and personnel in supplying services to
heakth-related institutions, was developed. It is concluded
that projections of manpower needs should take into account-
institutions and programs, not at present possessing health
sciences libalaries as well as docunented demand in existing
health sciences libraries. Six references.

Rothenberg Lesliebeth, Kronick, David A. and Rees, Alan M.
"An Investigation of the Educational Needs of Health Sciences
Library Nhnpower: III. Hanpower Supply and Demand in Health
Sciences Libraries." Bulletin of tbe Medical Library Asfypciation
59 (January, 1971) 21-30.

An inNestigation of the manpower requirements of health sciences
and of educational programs apprcipriate to these nonpower needs WAS
begun in March 1968. To date, 4,727 libraries have been identified
as being used by 14,000 health sciences institutions and programs.
Of this total, 2,628 arc hospital libraries; 1,328 are health
Sciences libraries and collections located outside of hospitals;
aad 771 are academic or public libraties. Within these libraries
some 14,938 persons are directly involved, either full-or part-
time, in the .delivery of-health sciences library services.
Of the total work'force, 5,861 persons are employed 'in hospital libraries
ahd 9,077 arc employed in health sciences libraries and collections.
The ratio between professional and nonp-rofessional employees is 1:2;
pressional and nonprofessioAal /status was. assigned by the chief
librarian. Survey data indicate a 7 percent manpower shortage ia
positions classified ad professional, and a 3 percent shortage
in positions classified ap nonprofessional. Twelve references.
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Sehure, Alexander, From the Chair of the Prosi ency. Aspect
77-1±_c1221= the CoIlec; ?dnini;trator hcu1c Be Aware Of.
presented the American Library Assocation Annual Conference,
Ylck, July 1974. 12pp. Eri 094 739.

Univer ity Admioistrato , must not fai4 _ consida
sophiSticated library technology when maXing admin strative and budgetary
decisions about college libraries. The,deelining traditional stUdent
enrollment combined with an expansion of continuing education means
that the role of th central campus library must be recons.i,. red.

Th.2 infOrmtion Lhcr increased opoci,ati:=ation and the gra
of user population have placed-severe burdens on librar4.os. The
introduction of ne_ techlolegv to libraries has met with problems and has
been 2ometihes disappoiriting, and the long-range view of librarian,

nth, to be that thisl new tecilnology threatens their position. The
systems and tdehnoloqies 0105.t likely o haVe the greatest impact on
libraries in the fnture are 'computers, microreproduction, broad band
comminication, video reproducers, and books and graphic devices.

ncreasingly

Stab, Nancy W., Charactristic5 of Public Librarians_and_the Educational

Needs o- the Profcs University of Denver, Denver, 1975)MS.

Allie Beth Martin, this - udy notes, complained of the unwIllingness
of librarians to change; Plice I Bryan (The Public Librarian, 1952)

had cited the need of flexibility and adaptability in librarians.
Also cited are Garrison and Asheim, in their call for more emphasis

_upon continuing educatiOn programs, and upon libraries themselves
taking the responsiblity for continuing education programs.

son, Rowena Weiss and Johns, Claude, J., Jr. "Some.Highlight

Findincs of the ASIS Membership Survey," SIG/ED Newsle

No. ED-76-1 (January 1976), 8-10.

The authors undertook the development of, a membership survey

in "an attempt to obtain mote comprehensive data about the

members of ASIS than had been obtained in prior surveys." In-

cluded in this information is data about the dontinning du-

cation ncds of ASIS members
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Bates, IareL J. LL 'Y and Inforuation Services for Wo-t7-1

Howemakers; and-Parents," in Library_.24:4_Information Service_
Ne-edsfloy Procecdius_of_a .6onference_on _the.- Needs

qecenational, Ethnic) and Other_Grouos in the Unitpd St_ates:.

Washington, D. C.: U. S. Government Printing Office, 1974,

pp. 129-141.

The library
every sort

ould be- a clearinghouse ion on

community resource. County E:-:teninn Offices

would like to sea people asking libraries the kind of tfuestion sion

officos usually receive. Yet fewer than 2 of ,a group of. respondents

in a recent Baltimore Survey Identified the library aS tho'bost sooree
of information, in a critical incident need. Libraries having

. ,

(but not administering) hot.lines would help develop their image
as rfo ct ion cenrer.s, provided they nre also staffed with
people skilled in-finding, c ,_anizing and disseminating

life information. Three tables on Information needs of
women; homemakers, and parents plus 19 references make it
a valuable article.

grodnun, Estelle, "Service Ob1ctLves for the Biomedical Field,"
in Library and Inforiation ServIce Needs of the Nation:

Proceedings of a Conference on tiie Needs of Occupational. Ethnic,
and Other Croups in the United States. Was i gtor; D. C.: U. S._
Government Printing Office, 1974, pp. 118-122

Biomedicine has a far better network
services than do most other professions
in the field the services seem haphazar

of library and information
including law, yet to those
-not available at all to som

who may need them, difficult and expensive to use, with gaps in coverage.
Desirable aervice objectiVes include training mediatos to provide
data and'information-tailored to the medica.1 needs of individuals-aml
groups; mre emphasis in'llbrary training n the subject of medicine*
itself; more stress in medical training upon the used the new
information services, a national leading service such as Great B
has, provision of services at the point of impact of need, "detail men"
in libraries bringing infornation- to thoSe who need it. Three tables
on the biomedical ceMmonitv and its library and information needs,
plus four references add to the utility of the article.

Cairns, Sr. Marie L. "Staff Survey Development by Type of Function:
Children and Young People's Services." _Proo.eRALaas_ of theHEk::

Title Institute on Continuing_ Education_Pxoram Plannin _for_LIbrar-1

Staffs in the South ch 17-''8- 1975 ed. D. D. Foos'-(Baton -
_ -:__- .

RoUge , LSU Graduate Sc- ol of Library Science and Southwestern
Library Association, 1975) 47-50.

Following up Kerwin's soggestio-a on perform ,-_, procenses, sh ring

ideas, keeping current, etc., the author suggests individuals should
take courses in Psychology, supervisor/ methods, public relations,

communications, and various forms ofcontinuing educatiom, *tating
that while national regional-stare organizations have a respon ibility

promote continuing education, the ultimate response rests wththe
individual, to take advantage of these opportunities.

106



Casey. Genevieve Library and inform
in Library and Juforma Se-rvice Ne _ion:Proceedings

a 'Conference en the needs of Occupntiona,l, Ethnic and other

Groups in the United States,(Washington U. C. U. S. Government
_

Printing-offiCe, 1974) 162-170

T aged (those 65 years of,a,ge and form. 102L of our

,population. It iS estiigated that there iil'he 2-5 million

Zimericaas'by 1985, and 28 million loy.he year 2000 Although
the aged are faced with increasing pressures, ecenomipal and

psychologicali that threaten-their'survival, feu ok them per-
.

ceive education as having_. any releVance to their_netlds.

Libraries serve approximatelyonly 2% of then, -and even less

of those .f,Tho live alone; libraries admitthey giVe service

o the aging the lok-est priority among the five-age'roups in
ulation, but that service to thL

the next five years on a par with that to child=
and young people. Special actibn needs to be taken to over-

come physical barriers (lifficuity.of access) to,library

buildings) and transportation problems. The_aged should be

involved in planning library serVices,have coping servic s
made available to them, read materials presenting aging

in a more positive, manner, congregate in libraries with

others their own age and with younger people in pTograms
designed for cultural enrichment and lifetime'lenrniq.., have

materialsndelivered to their homes yhen unable to leaVe them,

Public and state libraries should appoint stafl res0On5i1.1 e

for coordinating services to the agee the federal government-

should provide funds for program deve,pMent, proIessional
training and research on the library and information needs
'of the aging, and library associations should gie greater
prominence to srvice to the aging in prorommingand re-
porting.
4

4

iopments, Trends and Useful Publications in the Field of Continuing

Education," CLENExchange 1, 2 (December 1975), 5-7.

A new report, Adult Functional Co petency, is summarized. In the

report "functional_ competence" is defined as the ability to cope

with day-to-day problems; nearly one-third of the adult populatipn

of the United States is found to function in some areas only wi_th

difficulty and one'ourof five adults is not able, or is able'only.'

wie'h difficulty to function in regard to a job. Areas of adulr

functional compete'ney are described, all indicating the need for some

form of continuing education in order to be adequately developed.

Also reviewed are the CES Directors-Handbook (American Society for

Engineering, 1975), Cyril Honle's study of "The Changing Coals of

EduCation in the Perspetive of.Lifelong Learning," in the

International Review of Education, and, Alan Knox's study, "'Higher

Education and Lifelong Learning," in the Journal Reseaeh and

Development in Education.



Downe F. "Library and Information Servine Needs of Labor,"
rniation Service Needs of the Nation: Proceeding;_i_

of a Conference on the Needs of Occupational, ETnnic and o11,1214,as
in the United-States. qashington, D. C.: U. S. ,Covernment Printing
Office, 1974, pp.105-110.

in Librar- and

It is the thesis of this paper that library and information servizes
to labor are integral eleeiertts of the labor education process. Union

need inbrmation on: 1) collL Live bargaining; 2) labor and trade union
principles and practices; 3) economic and social problems as they affect
the interests of labor; and 4) lifelong education programs. ..Librarians

often complain that labor groups are very difficult to work with, and
library services to labor have declined since the mid 1960's, except
when joined with a university/college labor education program. Pilling
the unmet needs of labor will then require an outreach effort and:
) joing planningby labor and libraries of library and information

services; 2) development of 'a national network of labor infori:lation
service; 3) coordination of all labor library add information services;
) well chosen staff; 5) a wide range of labor-related audio-visual

materials: A table of library and information services to labor and
six references are included.

Farrell, Diane G,-"Library and Information Needs of Young Children,"
LibraindInforIttation Service Needs of the Nasiorc Droceedinza
of a Conferenoe,on 1, EThn_ - _

other Grou's in_the United States. ilaahington D.

GOvernment Printing OffiCe, 1974, pp. 142-154.

In view of the White House ConferencAs charge of,the "vast
neglect of children" in America, the needs of children for
physical, emotional, and mental stimulation are considered.
Recommended o§jectiwes for library and information service
for young children are: rethinking and restructuring tradit
patteins of library and information services to children;
broadening selection policies to include greater variety of
media and materials; especially those that will stimulate
emotional and cognitive growth in children; access to such
materials for children and for adults concerned with childreilt;
complete integration of materials and services for handicapped
exceptional chilidren into existing library and information
programs; appropriate environments in which young children
c9n use theae materials; inservice traiithig Mr staff in
human development, child psychology; wnrkshops and classes
for parents in "how to",techniques for child rearing. These
would require substantial increases in budgeting for
chiadren, instead of the usual 10-14% now usual; since child en

account for 50-70% ofthe circulation of most public
libraries. Details'Strategies for filling unmet children's
needs.. Two tables on the major areas of infortion needs
of young children and 29 references make this a very valuable

article.

onal
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61:en: J. and Dunbar, 10Lin C., "Library and triformation Science for
gricultu-,:e," in Li_b_Lfaly Inforrnat Ica Service reeds of tlie 1-

Proce_eg.J.L9f a Conference on Ole Needs- of Occupational., E thoic , and
o the-r qratip__ in the United StIltS. Vaahirlgt t .c : U.S . Gov-err-anent
Prin ting Office, 1974 ), 87-96 .

Commercial fanners account for 98% of al ve needl`f arsi
of a complex array of information that infavn.etion networks between
ational, 'tate and Lccal .1.1.137rarie could proNicie. Parc-time farmers

woul d profit from cooTeration between local e3ctens1on offic,es and local
public libraries. 1,ov-income farmers. need ont-rcaeh prograinia, li:nch as
tbose successfully conducted lay the Ceot3erat-L-ve Extension Siervice em
food and rultrition, and alo tookniobi -les manned by volunteers and/or .-
paid paraprofess.ionaln. ?Lie nucceas df coope-raciv essicu programs
anions Kato:al-it families in Ind daaa auggests sueh prcierts-, co-ul d. succeed
elseuhere; Agricultu-ral busine5smen also vould benef it by 1101.-7

iyforrnation servtces, as would agricultural s.cientsts, borne gardeners,
and borticulturalists . Eight-:referen ens .

et te, Edva ' 'I) ce dent foiConvia1IirLg 14 a tiorl fc-r
lc Librarins and Librarians Ur vim a Mack. C1iercte1e: a`he

At lanta University School: o f Libra Science lxperience."
P oceedins of the BEA ritle ii-r ncitijte oiComtint.i

_ PLannnfrLiaSta
ed. B. D. Too ( laton ouge,LSU Graduat e School, of bra.ry Science nrnd
,Southwestern Library AssfJciation , 1975) N-64.

Illmninating insiglits into the sitoation of black librarians in_ the sou h
'from the Library Conference in Aktiant, _1941, to ttie present, from tbe
early Field Service programs and blael4 internships to present needs
a.aseasments. -1riludea a questionnaire for insti-tute varicipants and
sample covirse5 treating 'blacks.

Ko ham, V. P. and Tirnour, Ihn. '"Are Hospit als Librari met1ng
Physicia ' Icformatidn, e " 64. (May/Jtne,
1973) 22 227..

Surrey of physicians coe.1uc ted anoag Z99 Connectteiat phys icians by the
Connecticut E,cegtonal Yedical ProErain r evealo that baif of their
cc:intim:Ling ,educario-n activities vere clarticate4 tan' reading, preferably
in a hospital library, a third oi thei_r tirae in group dia cusstons , usu
also in a local hosTical-- The. great msjorlty of phy01-c1-ana (91/87%)
prefer continuing)medical educatn_ programa in the hdispitals to vhich
they 'adait Pacierits . The chona-lusion 1..s that hosxlical shDuld become
lean-11as centers for the bealrh pro fessionals limy serve and that
hospltal libraries cart/st-Could contribute-to thig education by developing

attertdecland -ecitiip9ed -roatira.dia Leavitt:mg resources centers.
tables give stacis-tical bases for these obaervations,

,
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'Nee 'Ye_ gree on New Focus: The Adult Independent Lee

k 33, 3 (January, February 1974) 70-75

As a x ulet of tjle conference on the adult independent learner

teld At Sexaceae Uraversity in October, 1973, this comprehensive

statemecet en the relationship of libraries to adult learners vas

developed. lk.del.t learners are recognized as being the special

eeoest.biliee o f the pbblic library. Libraries were urg'ed to

5eSe theie reeweeees and to develop methods to share staff
sketlle eeith &Telt learners. New York state' s effort is seen

ageamst a iu.itlar effort developing . in a dozen cities throughou

the netten ea Provide learner's advisory services, assistance
in edecaeienaa plaenAg, reading geidance, referral service and clear-

.

ieformateen on educational opportunities. A task force
issued a call for each library to develop

its' plilesApee 4.4 seevice to the independent learner, and to become

fulry ilefolmed cm the range of available community resources.
Earth lamely shoeled devote some effort to measuring and evaluating

cuxrelit lweele of service to apsess the direction of needed changes.

eas. aged, Abjeevives ate suggested, and first steps on the stew/wide

el lecea awels, As well as steps for broader implementation In
reelioea. tesi-nivig -programs and resource development. The desirability

of steee/netienal data banks is stated together vith various possible

lijoreey' pregrees. Pudaic library services should involve three major

feeete: inelierideme. assistance; group activities; and liaison eilde

with al1. teeee o,f conmenity organizations as well as with other sta e

littexy agencaei

Nialell, Mary Roy 'Deeds Ase rAe Characteristics: The Ame._

CuIture, fi Illefail e HEA. Title II-B Institute on
for l.h1._.r,Le_-Lfs-irl the Sou

ed., Domeld D. Fads , (lavon Rouge , LSU Graduate School of

end Soutl esterm Library' Aesociation, 1975) 141-155.

lean Indian
Continuin
hwe h 17-
Library Science

'The tarpose ol vhie p reaentation was to assess the characteristics and

xeeds of prog-rana plareniog for American Indians in the Southwest and to

elevelop among the participents ant'awareness of a-new breed of American

Theliam, the betver eo uoderstand the unique problems of library service

vhe Ateericae Indiana conernunjty. A documented survey of .contemporary

problems -taut cultural traditions prece-les concrete suggestions

as to what larariens can/should rfo in servir India community (p.148)

-etch eerseral zei-delines for book selection aed specific examples of literature

en Indians aceeptalle from the Indian viewpoint. Concrete suggestions include

-1.)tealeing inteesive ef forts to recruit more Indians for librarianship ; 2)

tooduetieg special. librery stience programs for Indians serving the

ineiiaincomureity; 3) expanding continuing education and ineervice training

inetituves and woticOhepa on library service to Indians. As bases for

goals to meet _brie 1.nforrEational, needs '6"f Americale Indians, library service
is citea ea a function of education, treaty right of the American -Indians.

J

L-
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Pais ey, William, "Library and Information Needs of Se

inittaa-TTLIEkIM1113.11_1RYvi_ Needsof the_ N-
Conference on the Needs_icf Co-1.1..aEltiona EThnic,
United -States (Washington, D. C.: U. S. GOvernmen
78-86.

and Technologist "
Proceedings of a

-41R1Lhe
Printing ()Moo, 1974)

Scientists are the most voracious userS of information services., yet for
the 313,000 scientists in this country, information needs must be processed
differently, according to their: 1) fields, and 2) rank (senior or junior
researcher); 3) centrality to the state of the art; 4) setting (government,
university, profit, non-profit orgmaniation); 5) research area; 6) research
phase. But whatever their differences, all need information of whatever type
(nine types are distinguighed) to eNplore, to decide, and to confirm their
research. If there is a failure to meet this need, it is on the intellectual
side of scientific imformation, not the transmission side. Sixteen references.

iarker, Edwin B. "Imiforaation and Society ' j4ra,d information Service
eeds of a. Nat on: Proceedirv's 0_ a Conference on

he U hin D. C.: Ii

1974) 9-511

nal

The information needs of people in the U. S. are likely to be influenced by
social trends, economic trends and by developments in information technology,

Technological changes should germit a lower unit cost of access to information.

Social demands for more individualized information and education services may

lead to a major resurgence of libraries. Economic trends in various segments

of American society and a recent U. S. Congressional report suggests investm tot

in an ekpanded communication infrastructure as a key to U. S. economic growth.

Despite the "book image" of libraries and its tendency to prevent viewing

libraries as a community resource for information, education and entertainme t,

interlibrary networks in 1975-1980 will continue to expand and to include

experimentation with two-way connectIons of libraries with homes. Social

trends call for making communications of all kinds more and more available.

Equality of access to educational opportunity, life-long learning'and

more diversity in curriculum content-is-the rising demand. Scientists are

being di-rected toward seeking solution to domestic problems. Libraries are

being called on to deliver: 1) e%panded video and audio services; 2) more 4

information for theInformation poor";Itwitching centers and referral services;

4) greater access to information about'government policies;5) a national

service to local libraries for national bibliogrdphic information. 30 references.

"Information Needs of the Business COmm nity," in Li1D.idini.2=tion
ceedin s of a Conference mn the Needs of
Grou s in the-United States. (Washington, D. C.

Government Printing Office, 1974) 97-104.

There is a growing recognition in tke business community' today for information

on international political and economic developments, available only from

current, complete and in-depth library coleections. The business world needs

librarians well versed in business and management, yet the 1972 Directory

of the Association of American Library Schools showed only three library

schools in the U.S. offering a course devoted Solely to the sources of business°

information, and future prognosis indicates that there nay be even leis service

coming from public and university libraries . Special libraries are n eded to

meet the need of the busintss world, plus the, development of regional ntwork s

tied together,by telex, CRN terminals, relayingbusiness information, as suggested

by the National Commission on Libraries and Information Services.

Nine references. /0'-

Slate. Ted
-ervice Needs of the Nation,
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h, F. Vinton 1,,eng, Hsiu-Yun, and Lane, C, Terry, "Library

and Information Needs of the gentally and Physically
Handicapped," in Librm_and Infer ition Service Needs of
_t121tarence u- the Needs of

ln the limited States.

(Washington, 0. C. U. S. COvernment Printing Office, 1974)
2,09- 222.

6.5 million mentally retarded people in the United States,
and approximately 8 million physically handicapped persons
require specially adapted ltbrary and itC2rmatioo scrvi ces.
12 million of these are currently depriv9d of iOnrary and
information services. Public Law 91-345, sectiou,2 states
that library and information, services are essential to
meet the reeds of the people of the United,StaLos and to

achieve our national goals, and states the Federal Governmen
will cooperate with State and local governments to assure
optimum provision of such services. As persons. with equal
rights, physically or mentally handicapped persons need
particular attention and services. Talking books, from

the 11. S. Library of Congress (1934), educational, recreational,
programs and materials such as color and sound filmstrips an

puppet shows OT realia,are esam:ples. Librarians_in this-

field must be ,totally usuer-oriented and knowledgeable in

the area of social services, especially with survival
information. Library services should be made available
to these persons whether they live in institutions or in

homes'-f Funding for them should at least equal those allotted

to schools in accordance, with Ann and NEA standards for

school redia programs and ALA standards for public

libraries. A nationwide survey conducted by the
Wisconsin State Department of Public Instruction found

the ratio of library staff workers in stafe supported

institutions for the handicapped far below the ALA end

NEA standards' for school media programs. Whitten Village

in South Carolina it cited as an example of what can be

done to effectively accommodate librar* services to the

handicapped. Ceneral principles of importance in serving

the needs of the handicapped include giving them full
adult privileges, never patronizing them, incre&sing their

capacity for decisionmaking, Belping them to expand-their

interests for the effective use of their leisure time, and

above all granting them public acceptance. Tables and

eleven 'references.



Smith, Robert M. ed. and othersHandbook of Adult Education.
Adult Education Association, 1970. ED' 049 399

The 1970 edition of this handbook is at attenpt to 4

reflect the totality of adult educationits background, function,
objectives, and rolesas a disciplino 2nd in American society.
It is divides into Uhree parts. Part I discusses forms, functions,
and the future of adult educaticra--sooial setting and International
dimension for adult education, program development and evaluation,
nformation resources and services, technology,
research and theory, philosophical consideration and adult
edueators. Part TI contains papers rAl institutional
forms and arangements in adult educationcolleges and universities,
public schools, libraries and nins,Jas, cooperative extension service,
armed forces, labor unions, business and industry, health and welfare
agencies, xeligionsdinstitutions. ghe third part outlines program
areas--curriculum and Content, adult basic education, education for
the family, social and public responsibilities, vocational and
technical education, continuing and self fulfillment education.
Three appendiltes present a directory of participating organizations
of the Comnittee of Adult Education Organizations, Information
sources in adult education, and rite contents of past handbooks.

o, Arnulfo D. "Chicano
Title II-B-Institute
Library Staffs_i
,ed. Donald D. Foos,
ScL nce and Southwe

Library Needs," Proceedinr,s of the HEA
ContinuinP Educatio22Iogram Pla_nniaLfor

Sout1iest 1arch 1-7,28 1975.
n Rouge, LSU Graduate School of Library
Library Association, 1975) 73-79.

Approximately t enty-six million people, 18% of the U.S. population,
suffer fTom the disadvantage of poverty, yet 66% of our libraries,
acc'ording to the 1969 ALA survey, bawl no library programs-for them,
and Chicanos are more often overlooked than are other poor people.
Te author cites the need for library schools to develop and implement

curriculum including the study of all the various ethnic cultural
traditions in our country.
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2 OTH,ER F E LDS

Tier r J. and harne t, Michael H.
nmine-ThysPlf!" American

ligust, 1973), 877-879.

for Continuing Education:
_sociation Journai, 59

Lawyers might well consider the example of physicians who subm4
voluntarily to examinations in high number, Medical Knowledge
Self-Assessment began in 1968-, and has spurred about 14 specialist
groups tu deVelop their own self-examiaing procedures, procedures
which are self-supporting. Doctors fiad these are learning experiemees
as well as they are' indications of the areas in which, they should
seek remedial study. Despite the resistance of some lawyers to .
the apOrepriateness of the analogy between medicine and law,
specialists increasingly dominate both fields at a growing rate
and specialists are highly -roceptiw, to voluntary testing. A poll
of 1000 Columbia Law School graduates found 70% of more than 200
respondents had specialized in one or mere fields and 74'2 of
these expressed willingness to be tested.

1tetrieh Be J. 'Staff Development Through Regiona
Journal of Nursin Administra Va

14-1.;
\

Medical Programs,'
(March-April, 1971)

Nursing woul wall to switch its focus,for a rim
from'emphaSi on new knowledge and skills to that of studying
the problems of patient care. Ihe current crisis in health
care indicates the need for identifying new and more relevant
roles for nurses, and for changes in the system foranursing
c,re." Ifirrrsing cannot,chonge Its role independently of the

rest of the hasIth team, howeverStaff in hospitals,
the author suggests, might apply the new concepts of Regional
MediCal Programs as one means of\developing programs to improve
patient care. Once.the program:ita,defined, nurses need to
develop staff development programs based upou_the following
questions: What do nurses neefitirknow to be able to carry
out theiri.part of thill new plan to improve care? 'How does

their role change in relation to- others? %eat do
we need to do to,bring abp'ut this change? Nursing staff
development activities a.4e basAd on the answers to these
questions.
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oyd, Arthur. A Pilot Stud Concernin .the tontinuin_Education Needs
of xhe State of Idaho7-Includn a_Surve. of the continaili Eduea.tion
Needii 6t idahe's ClassroOMTeachers. Boise: Idaho State DepartMent
of Education, 1968. ED 083-204.

Some of the basic general assumptions of this study of Idaha class
roora teachers axe: that continuing education should fulfil the need
far an enlightened electorate, that in includes all forms cf supple-
uentary lifelong education.- Latter part of the report includes:
correspondence with neighboring states and studies conducted by
other states concerning continuing education, a one-day conference
of Idaho continuing education personnel, survey,of continuing
education needs of Idaho's classroom teachers and reconmendations.

'Sensitivity Training: Relevance for 'Social Work Ed.uca
Journal of Education for Social Work 8:42-55 (1972).

Schweer, Jean E. ,"Critical Issues in_Continuing Education in Nursing:
Determining Needs and Priorities." 1211Epal of c9atlaHLEE_ELE51.21
j._ryt2Eglas. 2 .(July-AuguSt, 1971), 14-20.

The forces influencing current and projected planning for
continuing education in nursing are considered one by one,
determining the ten critical issues and suggesting mine-
factori for further study. Eight references.
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it RESOURCES

3,1. COURSE AND STUDY MATERIALSJ AND BIBLIOGRAPHIES

Joseph and Pi'i fer, Josephine S. pp1icat ion Of_Gomputer Tech'

to Library Processes; A Syllabus.. Washington Catholic

University of America, Department of Library Science, 1973. .182pp.

A course wa develop !ci as part of tne'Catholic University of A erica's

Continuing Llbrary Education Project, which was designed to provide

nresent or future library administrators with an understandidg of the

issues and techniques involved in library automation. The course

also can be used by individuals or study groups analyzing the feasibility

automation of their library processes or who arc in the process

,LJC automating. The course is divided into eight units of study; each

it consists of an introduction, statements of purpose and student

behavioral objectives, det,ailed outline, syllabus and list of

references. A genera/ bibliography of basic sources of information arid

additional references completes this document.

Butterfield, M. B. "Project LOEX (Library Orientation-Instruction Elcchange)

and Continuing Education," IIIELLtan_LJADAD:01 (Fall, 1974) 11-12.

A clearinghouse for ineormotion and materials related to library

orientation and instruction at Eastern Michigan University in 1972

has as its objectives: L.) facilitating communication among academic

libraries with ori..nt-ILion and instruction programs; 2) assisting

----..vahrnries in developing such ptograms; aiding librarians in their

resea,ch endeavors and in furthering their professional education

in an informal way. LOEX has 220 member libraries,fin the U.S.

and Canada, and a newsletter, LOEX News.

Colley, D.I. "Cooperative Schemes for In-Servies- Trai g,"

22 (1-970i) 276-281,

Various kinds of managers are desc ibed exemplifying the theories

of McGregor, with Theory Y exemplified by the 9:9 manager who sees in

people a need for involvement and commitnent, who realizes that

organizations exist to satisfy human needsand that these nacds are

not exclusively those of the shareholders or,of management, or of the

workers or customers, but of all of these in common. The 9:9 minager

4.s,not content to train solely for increased efffciency (production),

but strives to Lip the greategt reurce at his disposal, the potential

of individual mec and women in his work force. His training program

is designed to relas& this potential.



Cramer, Anne. Printed Materials: Selection amd Acq,,isit ion. Hospital

Library Hanctbocks No. 3_ Salt Lake City, Utah: Intermountain Regional

Medical Program, Network for Continuing Educatibn, August 1972. 63pp:

ED 072 834.

Regardless of the size of the hospital, the librarian must acquire
Information for staff members by whatever means possible. Whether

librarians are purchasing or borrowing,-they will need to know what
types of materials.ere available (indexes, abstracts, texts, journals,

reference books, etc.) and what kind of knowledge each type of material

will provide. This tanghook is mainly concerned with instruction for
selecting and purchasing library materials. However, effective
service through interlibrary loans requires just as much knowledge of

basic bibliography.

Carver, E.F."Continuing Education P grams," Michigan_Lihrarian, 41 (Fall, 1974)

9-11.

An outline of continuing education projects in media
available'in Michigan: video-tapes; inservice training progr
cassettes, tapes, slides and 8 mai. films.

Goodman, Charles H., and Elizabeth W. Stone. uman Resources in the kibra_ry

System.,Courser's Handbook. Par earning: Final

Ilrl, Phase 2, Post-Master's Education for Middle and Upper-Level

Personnel in Libraries and Information Centers. Washington, D.C.: Catholic

University of America, September 1971, 291pp. ED 111 415.

A leader's handbook is presentdd for a course designed for the continuing

education of professional librarians at the level Of middle or upper manag. e

who find that they need understanding about human resources in the library

systembeyond that acquired on the job or in previous library education.

The cotirse has four units: 1) Management: A systems Perspective and Approach:

2), The Worker-Human Being/Personality; 3) Work, Mangement,'and the Worker;

4) Developing the Library's Human Resources: Managerial Strategies. Also

see ED 088 501, ED 107 204-206, ED 111 416, ED 111 417, ED 111 418.

Ledgervood, L.W. "Pilot Survey of Programmed Instrpetion Materials

Being Used by Industr," in pntinuin_g._Nutation Studies pireotors_

Handbook ed. Frederick Burgwardt and:Joseph M. Biedenbach,,
Washington (D.C.): American Society fer Engineering Educatpn,
Continuing Engineering,Studies Division, 1975, pp. 205-220.

A,pilot survey of 25 industrial organizations utilizing
engineering and teehnelogy shows 13 Of these use a total

of 442 commercially available programmed courses for individual

study. These courses-are listed, together with addressea

from which they are available.
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Michael, Nary Ellen, Continuirw Professional Education in Librarians_hiR
and.Other_Pields:. A Classified and Ann2L:ILedAll.WeLgI2.2114., 1965-1974.

(Garland Reference Library of the Humanities Vol. 16) New York: Garland,
1975211pp.

Four hundred and fortY-nine items on continuing professional
education in tibrarianship arid related fields are contained

in this bibliography. Each is annotated and all are indexed
according to-. author, Part One deals with documents, monographs,
articles and reports published in the United States, and Part Tao
items relating, to other countries. Each of thsee parts is sub-
divided into two sections, with the theory and philosophy of
continuing professional education in tVe first section,

selected examples of in-service training in the secondl
with representative examples of continuing professional
edueatien in other fields in the third section. The biblio-
'graphy makes noattempt however to Separate research, biblio-
graphies, theoretical formulation and practice, and indicates
that many=of the library it-service training programs suffer
from isolation and lack of follow-up, one of Che weaknesses
of continuing education in library and information science
that the network'prdposed by the National Commission weuld

hopefully remedy.

Michael, Mary Ellen and Palmini, Cathie n. A Selected Bib1i2zIaLly on
ContinuinL Education 1965 to Date. Urbana: Illinois University,
Library Research Center, May 1973. 41pp. ED 095 919.

Books, ERIC documents, and journal articles pertaining to professiolal
continuing education are abstracted to provide resources for the
planning of continuing education in librarianship. The listing is
divided into 'three sectibns: some recenustudies and bibliographies
on continuing education in other professions, a selective list of
materials pertaining to state and national planning, and materials
of value in planning a statewide,workshop.on continuing education in
librarianship.
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Stone, Elizabeth W. 1-1.illeationksViContinuist in_relation to Other

fsaLitiuLagglgail___Education Movements. Washington, D.C.: American

Society for Information Science, 1974.

This resource book reviews the present sta us of continuing library

education in its major aspects, relating each aspect to other continuing

professional education movements and highlighting the roles of relevant

professional groups in their interface with each other and with individual pro-

fessionals. It includes also sources which deal with the nature and modes of

adult learning on the score that research in this field has shown that education

for adults needs to be more carefully tailored to suit their needs. The

author has assembled 900 carefully annotated items, representative clIf leading

contemporary Currents of thought in regard to conti uing education in

other professions, with the conviction that new insights are available

to librarians, media and-information specialists from the advances made

-in regard to continuing education in all these fields.

Eight figures, twotables and eleven appendicesserve to illustrate

copiously throughout the leading factors and typical structures of various

systems and techraques of continuing education, such as the Mk' model

and the LAD Micro workshop on Staff Development. The author draws

copiously from the leading ideas of outstandirlg professional idult educators

such as Houle and Knowles as a host of-others to illustrate the basic

principles of continuing education assumed throughout this study and

crystallized in personalized criteria. Shown al.so is the need for sophis-

ticated analyses of 4.nstituti6nal and personal needs in order to

develop operational goals which are both observable and objectively

measurable. Drawing upon variouq landmark statements of several

National Commissions, various. forms af recognitiod in various professional

associations are conidered together with many other suggestions for

improving the quality and quantity of continuing education. The roles

of professiorial associations, of library management, and of academic

institutions in conti-nuing library education are considered and

detailed suggestions made based upon the lAest research done in these

areas throughout the nation.

In conclusion, it becomes clear that what is needed is a nationwdde

coordinating structnre which will articulate and reinforce existing

personal, local, state, regional-and national education resources so

provide equal, coordinated educational opportunities throughout the

country for librarians, media and information specialists. Such a

partnership of all relevant groups:will provide learning resources

Ighich none can provide alone, and will:require.a structure that will pro-

vide for continuity,offpolicy, ,plantirig, coordination, administration,'
evaluation, and the,development of a distribution system that will make

a reality of the ooncept of a nationwide university without wa:ls.

This book is an indispensible companion to the final report of

Stone, Patrick and Conroy on Continuing library and Iriformation

Science Education.
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11111,266Z Ik001512t Libraries; A Catalog ot No ok haterials About Libraries and
"tttariituship. Revised Edition. Bulletin No. 52149.

4I1ay. billeeU. Cosp.;- And Otherseviacc.
usIn sta te Dept . of Public Instruction, Madison. D4141.11,4,rw aervlces.D.. ate: Dec 74 Note: 19p.- Price fir-$0.7t BC-$1.58 PLUS POSTAGE

r1Ptorm: *Audiovisual Aids/ *Catalogs/ Pilms/ Films r 1:12/ilifEk *Library Education/ Library Tnstruction/ Library Science/lectioni Phonograph Records/ Phonotape Recoydings/
AartC1/ video Tope Recordings

Libraries" is an annotated list of nonbook 'materialsiroa the Reference and Loan Library of the Wisconsin Statm
Y A t °I Public inutrtiction. Sone of the materials are aidd Its._

r C"1"t libraries: library skills, library concepts, liiirary
,4.11,40,r Dther materials contribute to the general store of"tr of interest, to the librarian as tools for use in
A41:141.,..,"441 development and continuing education. The listing is,,,,LiraLt 4;7 bl media format; cassettes and audio tapes, phonographt rrosparencies, filmstrips, videotapes,' and nosIlut Loth Current and archival collections,; (Author/SW

a
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ncke, Ruth, AnalyELILLX2pl_pommunity:_ Basis for Buildin ITtbrary Service

(Illinois State Library and Illinois Library Association, 1974)

Detailed guideline for conducting a study of a library community,

what kinds of questions a board of eiractors should ask themselves,
considerations for determining priorities. Ways to involve citizens

'in the study, outlining a procedure, and forbing a planning group
are'elso considered. STudy methods, %%rays to organize information

gathered, and co interpret the data are also carefully suggested.
Ways to keep the public informed, -to select people to make the-study,
and to put the study to work are suggested. A Readiness checklist
and references complete this very valuable work.

3.2. DIRECTORIES AND LISTINGS

ENE, Continuin4 Education Courses and Prorrams for_Libranformation'
.

and Media Personnel (1)1.-5s2Ey ), Washington, D.C.: CLENE, 1976.

216pp,

This first listing of continuing education opportunities for library,

informatlon and media personnel in tte United States is the response

of CLENE to the loud and clear expression of a need for such a service.

Included in this first issue are 178 programs offered by 51 institutions

and organizations. As a service to all library personnel concerned

enough about their continuing coppetence-te seek out courses or

institutes suited to their goals and needs, the DirlesS2Ey presents

Pcourses/institutes/workqops according to subject category and

geographical locations. Specific searches also can be made of the

data base as to the times of courses, the modes, sponsors,_or loaders.

Included in tha Directory are such data as costs, target audie cs

of specific courses, levels of difficulty, entrance requirements (if

any), methods used in conducting the courses, typps of credit/recognition

available it-ta specific course, methods of evaluation; stated objectives,

etc. Five analytical tables and three appendices provide 'Various

alternative avenues of access to the contents of"the Directory.

Dickson, L.E. -"American Library Education for South African Libraria

South African Libraries_ 41 OCtober, 1973), -77-81.-

The courses and-resources of the library schools of the Uiiitcd St ces

are suggested in this article asa means of continuing education for

South African librarians. Requirements for entry-into these,scho ls.:

-arc listed and some differences pf American from South African programs

noted. Tho Sehool 61 Library Science of Case Western University is

cited as an.exceptional example offering selleral programs in

information science and library automation desighed for international

application. Thirty-four referepoes-
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Con
'17 Springfield: Illinois State Library, twice monthly.

Calendar of events listing activities available for continuing
education in library, media and iirfftnation science, and contacts.

Continu:'.n,*Education in,Librarianship_Wevisletter.. Lexington,
University of Kentucky, College of Library Science.

Regional opportunities in library; media and informaticin
services listed and circulated to ca. 2500 readers.

MLA Mes Chicago: edical Library Associaion, monthly.

Continuing medical education opportimitie avAlable
'throughout the eountr are described and listed.

(

'atiortaJ. Rep itory of Data About Continuing Education Programs
for Library, Inprmatidn, and Media Personnel Established
by CLENE" CLENEchange 1,4:14December, 1975) 1-3.

With funding provided by'ten state agencies a -data,base
on continuing educationim library and'information science
has been established at the CLEM office, in'which those
seeking courses in various aspects of library and information
scl?nce can obtain assistance. The major modeof informatign
will be a directoiY, presenting aourses by subject category
t:ndleographicai location. _Specific seardhes will be

' psssible by mode, time, sponsor add leader of courses.
Othii information aVailabla will laclude2 costg, target
audience, level of difficulty, entrance requirements,
methods_used, type of credit/recognition, evaluation
of courses, and objectives-. All these data wiji be on-line

the'CLENE-Office.in.Washington.



Ricci Clara. Resources for Continuing EducationinHealthCare.
Ed. G. Clyde Dodder. Carib]: die, Mass.:.Radcliffe Programs
in Health Care, Radcliffe College, 1976. Vol. 1.

The purpose of this book is to provide health administrators
with information regarding continuing education resources in

the field of health planning, policy, regulation, and manage-
ment, i.e. to encoufage broader participation in already exis-

ting continuing education programs. A secondary goal.of the
Radcliffe programs is to encourage additional health care and
educational institutions to initiate cqatenuing education
efforts in health managementespecially in those areas of ,--
the country where few courses currently exist. From 3,800
institutions offering continuing education courses in health
care, 250,concerned with health care manageMent, policy,

planning and regulation. Afterr some preliminary considerations
regarding CEU's and CERPs, these courses in health cite manage-
ment are grouped by regions with a description of each course
offered in an inglitntion, its aims and objectives, target
audience, costs, and forms of credit/recognition, etc.

Simpson, Donald B. The State_Library Agencies. Chicago:
Assrciation of Slate.Library Agencies, 1975.

The name and place of each state library agency in

the state government,organization is given together

with their powers and the duties oftbe state library

agen.cy, the purpdse and scope of its responsibility,

organizational structure personnel, key staff (major

' functional categories of the administration, of library

services and of,development), Major emphases in library

development, notable activities underway, other 4ecial

projects,and services, sources of funds And the btiTget%

for0.975 plusthe proj cted budget for 1975-1976 are,

km:, included.



ostsecondarv Education _Profiles Handbook. Denver:
Education Coiartission of the States, forthcoming.

A handbook which will be updated annually and
include basic reference on stateTlevel organiza ion
of higher,education, basic statistics of higher
education; reports'of studies and dats collection
end analyses prepared by each state.. Format will
be extended to cover all of postsecondary education
in the luture but initially will be ltnited to the
public and Private sectors of 'higher education.
The scope of the handbook will include,information and
data gathered from the State:Higher ED6cation Executive
Office-rsagencies as well as stateWide and nationwide
data bases, and will eonsist of three primarY'Sections
that describe each of the 50,states in the following
ways: '1) A description of the organizational structure
bf postsecondary education and the functione of the
statewide coordinating and/or governing agency. 2> A
compilation of basic descriptive staastics and-lip:act,

indicators describing the general condition of post-
secondary education. 3) An inventory of publications
and research studies currently underway or -recently
completed,

Update: Higher Education Services Denver: Education Commi sion
of the States. B monthly (September-October, 1975---

Ongoing reports on the activities of ECS in
postsecondary education,
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INSTI4UCTIONAL METHODOLOGY AND USE OF TECHNOLOGY

e0064777 FM011525
AePEM NOTEBOOK: CAber AND CORTTWUIN eeeCAe 09.

Adler Richard: Baer, Walter S.
Aspen Inst. bole nueanietic

Comudnications and Society.
Spons Agency-John and Mary P. a- e Foundation York, 9.Y

N tional Endowment for the-enea FAH),_washinoton, D.C.
Pub Date 73 Note-193p.7 eraecer S- ial Studies in e.e. eronor c-

Soceal and Political lssnee
Available from-Praeger publish.re 111 eou-th Avenue, New York, N.Y.

10003 ($395 paperback)
Doeument Not Available frooEDRS.
'Deseriptoes-*Adult Edecation/ *Cable Television/ Conference Peports/

*Educational Television/ *Reuel Educatioe/ *Tnstrnctioeal Television/
State of tbe Art Reviews
Identifiers-espen/ Aspen Workshop Cenferenee Cable/ Aspen Workshop

on Uses of the eable/ CATe/ Colorado/ Coetinuing educatioe/ Gibbons

(!ases)
This is' the first of o planeed series of Aspen Notebooks on cable

television (CATV)e Part eeeporte on reseatee conducted by the Aspen
Uorkshop on Uses of the Cable. It lescribes.the states of continuino

education and the history .of educational, television And expleres the

prospects created by .ceelees deVelopuent for extendino access to

centinuing education. eleo discussed are problems which require-

resolutioe if such e_teeprises are to succeed. Each chapter is
followed by rem rksefrox participants in tee Aspen Workshop Conference

on the- Cable and Contineing education, held in-March 1973 at Aspen,
Colorado. V tiial chapter summerizes nroposals from that conference
and' offers recommendations for local and national initiatives for
using cable in continuire educatien. ,Part TT contains.source and

reference materials for the subjects discussed ie Part T. Tt presents

descriptions of three television-supported educa lonal programsone
well-established, one new and one eypothetical--and offers nn

explanation .by %Tale G bbors of the criteria for successful
educational uses of telision. Also included are abstracts-of 'related

reports, a brief glosary of terms and an annotated bibliegraphy. (Ph)

1,11o, Celif. Program
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Oivens, Judith N. "A Philosophy of Adult Educatic
1972), 1- -35.Leadership 21

the Blin Adult=

Thc limitations which blindness imposes on learning experiences needs to
be carefully considered by adult educators, so that no'attempts are made
to appeal to visuctt imagery; rather, efforts should be mzqie to develop
experiences whicn involve tactual experience and auditory stimuli;
relief mapS, talking books, tape recorders, and actual tactile observation
of concrete objects. The main task ro to maximize blind people's abifity
to go to those data in the environment which do not come to them (helping
them realize, at the same:time, to what extent their learning experiences
re limited by their own ljmLtat ions).

Biedelbach, Joseph M. "Task Force Repo --Use of Instructional Technology
ih CES" in CES Directors Handbook ed. Frederick Burgwardt and Joseph

Biedenbach, Washington D. C. American Society for Rngineering
Education Cohtinuing Engineering Studies Division, 1975, pp. 195-203.

The objective of this report is to summarize the uses of instructional
technology in continuing engineering education. Instructional technology
techniques are not being used very extensively in continuing engineering
studies acfivities. So it offers a list of organizations, existing
educational delivery systems, magazines, periodicals and journals that
may he of interest teCES- participants.

Grabowski, Stanley M. "Tole of the Computer in Adult Education,"
21 Adult Lelidershin 21 (November 1972) 178-179.T

Although computer-assisted instruction (CAT) provides certain
advantages ih learning, especially as a -time-saver, a study at
North Carolina State University shows that, An its conventional

_forms, adult basic education participants found the complexities
of computer assisted instruction programs difficult to master
and prone to produce anxiety. A.lisr of 12 articles on the use
Aof computers in adult education is apPended.

'4=>
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-rd A. "Challene tt. the Ind -;ity Administr _ in Condnctinc-

koras Off-Campus/Jn Plant to in indrstrial Audience, in CES
Directos Handbooji, ed. Frederick Pwrgward% and Joseph M. Biodenhach,-

Washington, D.C.: American Society .for Er.neeriug Education, Cant I nninp

Engineering Studies Division, 1975, pp. 57-62.

To effect ively under nd the pro., 4ctive students dr _L from indu,

Ule author ind importnnt nrens of difference:- grentor percop e-
ness and ability to articulate his/her needs; greater responsihtlft y in

doing assigned work. There is gr,enter need conF,egnently for the
professor to seriously utilize student evnluetions in developing courses.

Thec' ts need to remmber the competition is tierce: crimpanies arc

ronnin:-, their own training programs, and universities, to remain viable,

need te compete in an over-tcughening market. Courses need to be more

caretully packaged. Clase5, do betuer -hen feweV, more intense and

concentrated. To counterbalance (unavoidable),student absences, reduna n

has to be built into the program, more extensive class notes and/or

workbooks need to he developed, so that students can keep up with a class

on their own. The advantages of videotaping classes are listed: the
possibility of reviewing, leaving the professor freer to conduct
discussion in more places, stimulating faculty performance, etc. TWo

local-TV stations on the campus made _it possible for the Rochester
Institute of Technology to develop such a system econlmically. Samples

of RIT materials to develop the program follow.

Krtegel, Yonroe "Applicati n of Technology , in C ntinuina Education,

Ea 63iEducageinerinton 1973)
- -

425-456.

ur m 'or university instructional TV networks are in operation

today: the GENESYS system in Florida, the TAGER operation in
north TExas, the Stanford system in California, and the Higher

Education Televised Instruction Network Ssystem in Oklehoma.Each
of these is explained with reference to their use in classroom

instruction. Second to kive television is videotape, and there
are three universities offering er,tensive programs off campus

through . this means: Iowa State, Colorado State and the
University of Colorado. The video..cassette is another means,

and the various typeShy different companies are described.

The Electrowriter or "Mackboard by Wire" had these attrac-

tive advantages: it provides a highly efficient means of infor-

mation transfer; it allows for immediate feedback; it saves
wear and tear of trips for instructors to remote classes; it is

relatively inexpensive. Significatn evidence exists that it is

possible to teach as effectively by ElectrOwriter as in a live

face-foface classroom situation, particularlyif the professor

provides handout material or transparencies which can b,-2 sent

ahead by mail. Audio-cassettes, telephone conferences, cable

television are other current inexpensive developments. Compressed
speech techniques, developed by VOCOM would enable students
hear .anhour lecture in twenty minutes. Picturephones are another
currently developing means that appear to have a future in continuing

educatioa. Seven references.
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-d, L.W. Jr., "Instructional Technology aad Continuing
Engineering Studies," in Continuiption Studies
Directors Handbook.._ ed. Frederick Burgwardt and Joseph
M. Biedenbach, Washington (D.C.) : AMerican clety

for Engineering EducatiQn, Continuing Engineering Srudtc s
Division, 1975, pp. 139-194.

A survey of the new teaching techniques and instructional
systems being used: behavioral oblectives_ (stating
perfotmances to be learned, under what oonditions it is to
be done,-and what be accepted as evidence that the
learner has accomplished the objectives); hierarchy. 017
objectives (placing objectives ia a carefully ordered
sequence for most efficient learning); mastery (learning
mate-hal thoroughly enough to make 100% oct all tests);
andragogy (acknowledging the essential diffen2aces bett,iaen
adult and, child learning);prograned_instruction (carefully
structured material studied by a student at his/her own
time and place:'; self7paced instruction (carefully pvogrammed
study guides, in which student proceeds at own pace, but in
which is required to make 100 % on an exam);
(stressing maximum inuolvement of student in situations
as close tO real life as possible, requiring student to solve
jven ended problems);,audio tutorial (utilizing tupes,
printed materials); discrete visuals with.synchronized_
audio; motion pictures (accompanied by printed study
materials and the film loop/cartridge multi le screen
presentations; audio and visuals via telephone circuit;
live talk-back_tv; com uter aided instruction.

Ledg ood, L. W. Jr. "Instructional Technology and Continuiag
Engineering Studies," IEEE Transactions:_on_Education
Vol. E-17 No. 4.(November 1974) pp. 202-204.

New ceachiog techniques available that increase the effective-
ness of instruction are reviewed. Three impart instruction
without the continuous presence of the traditional lecture-
type instructor, useful for instruction at remote location6.
Instorction systems dependent on hardware offer a wide variety
of ways in which instructional matatial could be presented without
a knowledgeable instructor present; Some also use hardware
to extend the live classroom to remote Locations by telephone or
microwave. No instructional strategy is a panacea; each has its
own potent*al area of application and each must be evaluated in
the context of the proposed appliCation to deternine if ito
use is justified. Twenty-four references.
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Open
Barbara A. "Lincoln/Uni ersity--Bringing College to the

Library," Illinois Librar s 56 (6) (June, 1974) 439-441.

Open li arming i a potent edueat,cnIal force today which-
falls outside tL5 scope of existing institotional service,
but includes anized plan of'stud;-. Lincoln Open
University, established in 1973, provides such an alterna-
tive pint-, t) ghi at eaLion, seI-Ang the educational
needs of the peplc of Illinois and Indiana. Chartered
by the state of Illinois, with degree-granting authority
through the Master's degree, it works through a consortium
of esisting acaderaic institutions and community learning
resources to help a student plan aa appropriate program
of study, validating learning from experience and non-
traditional study through a variety- of assessment procedures.
STudents pursue individual programs in study centers established
primarily in public libraries; Student-instructor oonferneces,
video-cassette insturction and other media and special
equipment are utilized. Its "Credit BAnk" provides a
transcript service accept and recording evidence of'an
individual's educational accomplishments and career
experiences. Evidence is processed, stored and retrieved
when necessary; not so much as a deed of transactions between

titutions as a document belonging to the learaer, to be
validated by institutions. ALso provided is an educational
resources,service (AERS) which provides quick, accurate and
eaningfull information about all colleges and university-
instruction, correspondence courses, and credit by
examination. The goal is to open to students the avenues
and resources that will permit them to reach their goals
more rapidly, assuring for each th(7 tools for continued
learning- long after he has left the university.

Niemi, John A. "Tebhnology and Media for Lifelong Learning,"
in Journal of Rescarch and Development in Education 7, 4 (Summer

1974) 77-86.

Faure's Learning to Be (UNESCO) called for incorporating science
and technology into every aspect of the educational enterprise.
Although this is far from realization, the trend is clearly away
from the traditional concept of terminal education, toward that
of lifelong learning in which the new technology of computers and

the varibus media will play an increasing inflUence. Wedemeyer

offers a three phase plan for applying media aid technology -to

a courle of instruction. The United Kingdomts'Open University
has developed a phased_rationale based on human concerns. Houle

dAscerned that learning by design requires some critical assistance.
TgYlOr pointed out plat group learners retain more than lone learners
even when the latter are assisted by technology. Booke will remain

irreplaceable. Aliproaches to learning .thru communication networks

need to take these.observations into consideration. 40 references.



F003916 CF501240
Continuing ducation for nedia, Library, and Inforaation SpecialistsC

tunland, Patrick International
Journal of Continuing Education

and Training; 3; 1; 55-70 Sw.; 73

Uescriplors: *Professional Continuing Education/ *Media Specialists/

*Librarians/ *.Information Scientists/ Tnserwice Education

ldentifiers:-Information
Specialists

internship and inservice training, traditional continuing education

approaches tot. medaa, library,and information
specialists, are being

supplemented by simulation of community contexts within which

princlples of lifelong learning can be applied. One such sinulatioa is

blittly describeco (Author/AG)
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Pric

Perry Walter L. M. "Technological Educe 'on in Britain's O.
Engineering Education, (April 1973 ) 492-495.

After clarifying the concept of aa open university, the size and
variety of offerings of Britains Open University are expliined.
A wide variety of teaching methods Are used: leakaing packages,
notes on associated TV/radio programs, audio-cassettes, filmstrips,
etc. together with periodical personal contacts at 300 learning
centers through)ut the nation. The levels of courses,-from the
two fundamental through the upper three levels are explained,
together vittv the effort to respon not only to students' needs
but to those of society as well. It is expected the success of
the program will lead to an ever-increasing demand for updating
courses not only For undergraduate teaching.

but also for the preparation of post-experience courses.
New methods and machines will be needed to guide aad direct
increasing off-campus leaming. There is no doubt that for
many educational institutions the open universit7-
produced materials open up new prospects also for incorporating
this materialinto the teaching curriculum of traditional
colleges and universities, freeilg stiff for higher level
(diagnostic and remadial) tutorial tasks, p.rospects that are
attractive both academically and economically.

e W. "Tte E fe _ive Use of the Multimedia Approach to Staff

Development," Journal of_Nursin Administration 1 (July-Aug, 1971)

The multimedia concept is based on total involvement of the

learner who is self-directing and who feels the need and

the desire to learn. This method must he distinguished from

the use of several media in teaching. Unless a specific

medium is used to meet specific learning objectives which

are part and parcel of the total staff development program,

it remains a teaching-telling device, a visual aid, supplement ng

a teaching-telling maLhod of presentation. The multimedia
concept, however, involves the orchestration of several media

into a total learning experience; the new media/provide
learning experiences which are stored and retrived at

the point of need and/or convenience of the learner: dial

access, closedcirtuit TV, single loop film cartridges,

slides and filmstrips, plus projectors eaiily operatedby

the learner. The critical factor in these lies in the expertise

of the progrum coordinators in planning, preparing, and presentirg

learning experiences for the self-directed adult,in continuing

education and inservice programs. 5 References.
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iberts, Ln_rlie, "Newer f Learn,ng," in Procetdinhs of tlu. _BEA

Titia II-E-Institute on ContinuinQ;. Edncation_Progrm Planning for.
_

tihr'ary Staffs in the Southwest March 1772.8 1975. ed. Donald D.

(Baten Rrnie, 1.SU Graduate SchOTD-1 of Library Science and
couthwestern Library Ansociatjjn, 1975) 156-157

Short survey of the newer media of learning and their impact on society,
ineludfn2, the eight millimeter Film, the electronic vidco===recorder, and
dial access to various information rotrioval systems.

auyie, Janet, and Geiselman, Lucy Ann. "Non-Traditional Opportunities

and Programs." In: Planning_ Non7Trad_itional Programs, by
K. Patricia Cross, john R. Valley and Associates, San Francisco:
Jossey-Bass, 1974, 53-

Of the 2670 ins itutions surveyed in 1972, nearly half 1-sponded
giving the opportunities fbr adult and part time students to take

non-traditional,coutses. The newer programs offered were more
often for college students as well as for adults, had an occupa-
tional or career focus rather than a traditional academic focus,
had small enrollments and high completion rates, involved learning
contracts between students and faculty, used field work or coopera-

tive work study, scheduled instruction during the day time,
used business or industrial sites and public libraries rather
than regional learning centers as,Anstruction sites; provided
intensive and continual counseling by nonadministrators. There

seemed to be something for everyone somewhere in the accredited
colleges andouniversities across the United States, but it vay
not be offered close to a student's home or even within his own
state. Most non-traditional programs cost the same as conven-
tional programs, but the reasons why some cost more and some

cost less need to be assessed. Institutions which do not
contemplate beginning non-traditional programs can still adapt
elements of non-traditional education to their traditional

progzams. Greater communication and broader cooperative efforts
can help all institutions find the path most appropriate to their

own institutional goals and to the needs of the public they serve.
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Smith, Eieanr Touhey, "Your Library: A College Aauund the Coale
Am- ican Eductiou II (Jan.-Feb. 1976) 6-10.

Public libraries in firooIcln, Dallas, Miami-Dade, Tulsa City, Chicago and
Portleud, Maine, are offering "Learner's . Advisory Services , to
many to prepare for collegc level examinations (CLEP) or tb
tests for high school equivalency diplonas (GED). Using the phrase
"Learn Your Way," the centers cr5far not only books b4sBudio and

video cassettes. The University of Southern California's
School of Library Science recently announcolthe offering of an
independent study program leading to a degree in librarianship

lied "A Library School Educational Program without Walls"
funded by OE. Malcolm Knowles is quoted as sa*ing: "The new emphass
on non-tr,iditional study will recnnstitute the library as the people'
,university, with librarians replacing teachers and serving as
resource managers and learnirip consultants. .

Jack "A New Approach to the World of Work " School Manaeement,16 (Nov. 1972)

30-32.
Evidence of the influence of andregogy in this secondary exten ion
school Suggests the growing influence of continuing education
techniques. The basic philosophy at Southwestern Indian Polytechnic
Institute includes communication skills as well as technical skills,
with each student responsible for his/her owe actions in coping,
and faculty involved as a team of counsellors. A key element to

the environment of the school is the instructional materials center,
staffed by a librarian,

a media spedialist and tehnical and grephic people. This staff
helps to produce specially designed material for teachers aad for
the young people who use the librayy.

Valish, Aurora Ursua and Bpyd, N. Jean, 'The Role of Computer

AsGisted Instruction in Continuing Education of Registered
Nurses: An Experimental STudy," Journal of Continuing Educe

in Nursing 6 (January--February, 1975) _2.

This study was emdertaken beceuse of the Changes in nursing education
and because of the recognition of the potentials of the coMputer for
continuing education, to deterthine whether CAI programs as an innovative
method of educational technology would produce observable evidence of veri-
fication and augmentation of.previously learned clinical knowledge in

nursing. The results of the-study demonstrate that when. CAI progr ms

were administered to registered nurses and the effects'determitfed

by criterion measures, there vere no significant differences btween
registered.nurses who participated in CAI programs and those who

participated in the criterion measures only. The conclusion was that
these CAI programs cap be used ft* revieW purposes only, and to qualify

as A course for augmentation of knowledge a revision of the contents

will be required. It is further recommended that CAI programs cannot
be grossly administered to all registered nurses, but, as in any edu-

cational setting, will, neceesitate the observation of the principles

of learning. 25 RE -rences.

ion
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ton, Wesley W."New Paths for Adult Learning." In: planniala=
Traditional Programs by K. Patricia Cross, John R. Valley
and Associates, San Francisop: Jossey-Bass, 1974,_95-115.

Although the needs of the learner should be first, most
non-traditional programs take little account of the place
and time during which most adults must study. Only 5%
of television programs designed for learning regard the
learner's home as the primary learning site. In 65% of
the programs offered by
institutions no use is made of homes or local public
libraries as locations for learning activities.
The adVantagf!s of video-cassette courses of instructions
are evident precisely to the extent that they leave the adult
learner free to study when and where he wishes, and :Ire being
used increasingly by industry (Anheuser-Busch, Coca-Cola,
Pepsi Cola, Ford Motor), business (CUNA Mutual Insurance Society,
Employers Insurance of Wausau, Kemper Insurance, Morgan Guarantee
& Trust), and government (National Audio-visual Center and
U.S. Army). The relationship of Community Antenna Television
(CATV) to Videocassettesand the role of Lifelong Learning
Materials Service Centers are explained together with their
options and objectives. Sixteen references.

-Wroczynski, Ryszard, "Learning Styles and Lifelong Education," International
Review of Education 20, 4 (1974) 464-473.

The goal of education for adults should be to open minds to learning new things,
to-allow them to Work at their own pace "agreed and planned assignments of work"
assignments which require self-xeliance,and initiative, and,.which are Aimed
at deVeloping creativity. One suggestion is that it should be problemcentered,
with discussions and consultation with the teacher, then that it should aim
at systematizing and deepening the knowledge acquired: it is by confronting
problems and solving them that we prepare for the self-instruction and self-
trainihg thatlmust characterize adult learning.

,1
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a Jane, _S_Iirnlatim TeachIa. of Library Administration

York: howker, 1975 xvii-297pp.

Uth Malcolm Knowles, Dr. Zachert is of the firm convition thatA. .

adults are self-learners, but she is also of the opimou
that many student activities usually frowned on by teachers
are among the best preparation exerclzes for effective participation

in library staff a ivitics: cooperation on lengthy reading assignments,
dividing exercises among a group of friends, mutual citticism of
work in draft stages, etc., beeauSe these develop the interactive
skills needed in effective library work. In this work--an enlargement
and updating of her previous work on governmental-library simulation.,7-
the author'incorporates much material culled from her years of teaching
the course at Catholic University of America and -Florida State University.
Divided into four parts, the first treats of the advantages and materials
for sirmaation teaching; the second, orientation, coordination and
evaluation techniques; the third, the differences and details of
toleplaying, in-basket exercises, the action maze and learning games; the
4Lh anu 5th,recent research and bibliography in the areas of these
techniques; the sixth, sets of documents and problems for s/mulation

teaching of the administration of an industrial library and of,a

governmental library. The latter section incoporates her former wo t

with all its many diagrams, documents, and sources. Unfortunately,
the sources offered the students in this section have not been updated,
and are, consequently, lacking any sources from the past five to six years.

The work as a whole, however, is excellently organized and the most

complete text available for the tooehine of library administration by

means of simulation.
A brief but val _able index adds to the practical usetulness

Ca..72 b001-

a-lert, Martha Jane and Foos, Donald D. "Key: Kontinuing Education Game,"

__-Proceedings of the HEA Title 11-B institute'on_fRakailing_EdU'cation ProgEaral
Staffs in the Southwest March 17-28 1975. ed. Donald D.

Foos, (Baton Rouge, LSU Graduate School of Library Science and Southwestern

Library Association, 1975) 80-90.

Role-playing as one of the most ef _ctive teaching strategies recently
developed for continuing education is applied here to the politics of
continuing education via roles representing the various state agencies
and library associations (including instructions for referees and score
cards). As it rated the highest awards from program participants, this tech-

.

nique should prove one of the most int resting features of any continuing
education workshop where it is used.
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GUIDELINES FOR PROGRAM PLANNERS

4,1. GENERAL

A erican Institute of Chemical Engineers, Ihe Care _and Feeding_of
Speakers reprinted in CES Directors Hand_book, ed. Frederick
Burgwardt and Joseph M. Biedenbach, Washington D.C.: American
Society for Engineering Education, Continuing Engineering
Studies- Divi-sion, 1975, pp. 121-133.

The highest quality in a continuing educa Ion program result-
when an invited speaker feels' confidence ii and cordiality
from the group which is the host. In this document is provided
a checklist on how to treat a guest speaker, what to tell
him or her and what to tell the peOple who are going to hear
him/her; what arrangements should be made and details for ,

arranging speakers at A table, dntroducing them, concluding.
Eight references of further sources, plus two appendices
with sample,invitation letters and an itemized checklist
and time schedule.

Burgwardt, F.C. and Biedenbach, 3. M., eds.
American Society for Engineering Edu

CES DIrectors Handbook_. Washington, D.q.:

ation, 1975.

Provides, in one document, anoverall pragmatic approach to the application

of Adult Education Programa in a college or industry environment. Opening

a.iticles highlight essential differences of continuing education for adults

from typ 1 college/university courses, in regard to learnersand to methods

OT teach Gives samples of guides to planning Successful programs in
continuing 'education, e.g. how to conduct ce programs off-campus, how to
recruit _facultY, how to cooperate with professional societie;, classified
advertisements, budget fotms, forms for getting approval of non-credit

courses, attendance forms and participation trans.lripts. Also in detail:

new foams of instructional technology; programmed and self-paced instruction;

audio-tutorial aids, discrete visuals and synchronized audio, coMputer-

aided instruction etc. 'Survey of-programmed instructional materials actually

being used in induStry today, etc: Multiple bibliographies.

Abramson, Harold I. "Critical Aspects of Presenting Meetings
and Education Programs in Hotels," in Continuing Education
Studies Directors Handbook, ed. Frederick Btrgwardt and Joseph
M. Biedenbach, Washington -(D .C.):-American Society for
Engineering Education, Continuing Engineering Studies-
DtVision, 1975, pp. 223-230.

Advice from much experience,for holding a suctessful rfference:

determining ones needs accurately; inspecting hotels lig-

rooms, bedrooms, with warning signs of bad-!fiiatrate' hotels.
Suggested time schedules-for preparing for meeting, details
for preparing meeting rooms, visual aids, blackboards; projec-
ors, microphones, etc. Advice on master accounts, =charging.

and paying, and detailed checklists; sample reservations,
luncheon menus, meal tickets, function sheets anCcatering-,
requests.

136



Kling,Vincent p., "Designing New Facilities for Continuing-Educe on,

---rican School-and University:45 (1972-1973) pP. 17-20
_ _ -

For"the kthd of learning that goes on in conferbnces and oth
fOrmsof continuing education, an architect must strive to create
an atmoSpher conducive to informal interaction. The design of
ClaYton Hall/at the University of Delaware iS directed toward
this goal. 13esi4es the indispensible comfortable seating, good
lighting and pleasant room temperatures, there are few-mdvable
walls, yet there is flexibility. The disign of this complex,
of buildings is explained in detail with diagrams and pictures.

4.2. GUIDELINES FOR LIBRARY) MEDIA AND INFORMATION 'CIENC- PERSONNEL
PROGRAMS'

Atherton,.Pauline, Guidelines for the Organization of Trainin Courses,

Worksho s and Seminars in Scientific and Technical Information and
Documentation, Paris, UNESCO, April 1975, 88pp. g

Guidelines developed for organizing training courses in.scientific
and technical information and documentation delineate nine critical
tasks: 1. ChociSing a course style; 2. Selecting an instructional
method appropriate tothe course style; 3. Planning the course with
an agency responsible for manpower planning; 4. Attracting participants
by the course perspectus (which must include a clear description of the
course); 5. Selecting participants (as important as choosing the
instructional method); 6. The instructor's conducting the course

, successfully with Proper types of materials and assignments; 7. Making
the best arrangements for meeting room; 8. Coordihating and following
up on course with government agencies (important:in planning the
course, conducting it, and evaluating it); 97 Evaluating the course

during the course, at the end, and several menlhs after it. A check-

1 st for each section ip a valuable aid in planning and implementink

e cours. Appendices include a prospectus,/application forms, final
rogram of activities, budget items, evaluation forms, etc. Document

71s also available in French and German. (UNESCO, Dil.!ision of

.:Scientificand Technological Documentationrand Information, 7 Place de

Fontenoy; 75700 Paris, France.)



Conroy, Barbara.- Staff Develoment and conqalliaL_ELsa_
Programs for Libra Personnel: Guidelines and CRiteria
Produced for ERIC Clearinghouse on Library and Information
Sciences. Jan-Aary 1974

Western Inters te CommIsSion for Higher Education

Boeldor,Colorado'80302.

Designed to help individual libraries and groups of libraries
to determine their staff development needs and to create and
evaluate programs p meet those needs, this compendium of
principles is a model of clsrity and conciseness the test
of good faith in any philosophy of educaeion. Section one
offers guideliness for gathering and analyzing information,
for formulating program objectives, assessing resources, and
designing a program of adtivities. Section two develops
criteria for assigning administrative responsibilities, selecting
and organizing the training staff, preparing learners for
involvement in the continuing education process, and for
providing appropriate materials and facilities. ,Section three
gives criteria for.determining the purposes of evaluation
planning the evaluation process, collecting, organizing,
and analyzing evaluative information, and for reporting and
.utilizing the same. An important document which suggests
much to reduce the risk of a negative impact in any staff
development program.

De Angelo, Rachael W. "Suggested Guidelines for Planning Continuing Education
Programs for School Library Redia Personnel," !choolMedi 3 '(1)

February, 1974, 30-41.
Based upon 155 suggestions of
state and district school library media personnel, the Professional Develop-

. ment and Status Committee of the AASL determined five major concerns for

organizers of future programs for staff development: 1) adequate time for

appropriate field trips to outstanding media centers; 2) limitation on the

size of any group of participants according to the nature of the program;

3) necessity for early planning; 4) involvement in planning-of-key school

persennel and community representatives; 5) importance cr released time

for dtaff development programs. Suggested guidelines for Planning programs
include helpful detailed suggestions in regard to: preliminary planning;
public relations and publicity; quarters and equipment; resources; staff;

program evaluation and_dissemination.

'Gerken, B. "Continuing Education in Librarianship," Library
Association Quarterly 38 (July, 1974) 4-6.

Continuing education is essential to librarianship and it
is, in this author's view, primarily the responsibility of each .

individual librarian. Dr.- Stone's planning activities for CLENE
are reviewed briefly, together with other resources one might
contact for further suggestions. Five footnotes end eleven '

references.
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Martin, Alec,."Practieal Problems And Principles of In-Service

Training," ASLIB Proeeeding_s_ 22 (1970) 256-259.

'The scientific approach to inservice training involves:
1) identifying training needs; 2) formulating training
policy; 3) implementing training schemes; 4) assessing
training effectiveness. These four steps in learning
-take place, however, only within the social context.
Training must'coneentrate especially on the more difficult
and more frequently occurring tasks, apd should seek to
involve thelearner, remdving anxiety and showing how
one thing leads to another. Also .urged are ! job specifications
algorithmswillingness to assist, ariH modern techniques
of programmied&discovery (self-validating) learning.

Schroeder, Wayne L. "Developing ,Continang Education Programs for Library
Personnel,'" in 1I2a1411gsIf_fne HEA Title II7B Institute on Continuing
Piucation Program Planning for..Lihrary Staffs im_tne Southwest March 17-28
1975 ed. D. D. Foos (i3aton gouge, LSU Graouate School of Library Science
and Southwestern Library Association, 1975) 30-36.

Outline Of an analy6i5 of the organic nature of program development,
illustrated by an analogy with the stages and canditions: under which
-a plant grows and'develops, which me7f0em eletentary until one
reffects'upon the:numerous instances where these elementary lessons
have been/are'ignored or overlooked. Should prove helpful to preparin

a continuing eduCation programe

Warneke, Ruth. Planning Loar -.-Worksho nd Ins
12222Lt!IE.172_11, Cldeago: Awericaril Library Association, 1976.

This library Reporterdescribes the iitimate secrets for producing
a successful workshop in library ecicnce It discusses in detail
the relationships of goals and objecqes to successful fulfilment,
the wide variety of details to be 5ionsidered in planning a workshop,
selecting a director, planninggreup and sponsor-;-details evidently
deriving from years &.succeesf4exPerience in condueing workshops.
This is evident also in the chapters on blocldng out progrrns so as to
allow for variety without losing control, on determining costs, on
utilizing various methods of presentation and of stimulatinegroup dis-
cussion, on evaluating and disseminating the results, on checkinz
the multiple detiails to be considered before, during and after
Five appendixes include forms for a variety of practical problems;
requesting sponsorship, various director's aids, arranger's aids,
discussion leader's aids, plus a special chapter on a oneday institute.
Selected readings and an indes increase still more the value of this
very useful handbook.
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..Wrishtien, Joe, r! A Guide fur Planninil and Teachin, Continuin_ Education Courses

.ashington, D. ntinuing Library Education Network and Exchange, 4976) 61 pp.

°
A praetical guide to the management of any continuing education course based

upon the prinEiples of andragogy. Its,checklist of questions that should
'be answered in contemplating,planning, conducting or evaluating such a
corse is brief enough to be covered.quickly yet thorough enough to avoid

overlooking any important lacunae. In determining the objectives of such

a course, it outlines what to look for in assessing the knowledge and
skills of patticipants, the time available and how the course is to be

telated to_other courses. In designing a course, it- surveys-the various
learning activities, the sequence of these, _their individualization,
the importance of social reinforcement, and of such details as seating

arrangment.. Implementing any course, it does not overlook the importance
of Introducing the learners to one another, and of various presentation

and application techniques. Evaluation ranges from pretestingparticipants

to formative evaluation teachniques, summativeandlong term evaluation.
-The characteristics of good planning:- detailed, clear; coordinated, together

with suggestions for assessing facilities, audio-visual aids, hand-=outs,

are surveyed. A bibliography and appendices with sample'games, job
descriptions, activities, in-baSket exercises, case studies, are added.

GUIDEL NES FOR PROGRA S IN OTHER FIELDS
am,

Cooper, -Signe S. "Steps in Self Developmen " Journal -of Nursin Administration

4 (May-june_ 1974) 53-56.

Current concerns relatingto mandatory continuing education
place undue emphasis,on formal educational offerings. The
author suggests that self-directed learning, drawing especially
upon such resburces as librariea afford, may be equally if not
more appropriate to the adult learner-practicioner... Sdggeste
,steps in the self-deVelopment process are planning; determina-
tion of goals, establishing a course of action, assessing
needed learning resources such as libraries, educational
institutions, voluntary and professional associations, and..
community resource's.- Determining progress; evaluating-
results, and reassessing goals are other importan6 phases
in self-development. Five references.
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-Finkelman, Anita Ward. "Inservice Educators Provide Continuing Educe ion,"

Journal of Continuig_EILation.in Nursing 6 (July-August, 1975), 16-19.

A cooperativn arrangement between hospital and university is suggested

by this former director of Nursing inservice Education at Arlington

Hospital, Arlington, Virginia. Some general criteria offered for

continuing education Oiferings include: each course planned .as a

result of a particula. assessment of needs for a particular group of

people; an explicit statement of purpose and objectivesnnd rationale
for each program; lesson plans, bibliographies and handout material

-for each course; joint preliminary planning by continuingeducation
staff and universities; each course meeting thncriteria for CEO;
evaluation of procedures established and-used for 6nch course; and a

permanent record of CEU by the university. Seven cour-- descriptions

arnincluded.

Houtsma, Cornelius Garret 'Generating A Continuing Engineering Studies
Program," in Continuin- Education Studies Direetorn Handbook, ed.
Frederick Burgwardt an&Joneph M. Biedenbnch, Washington,.
American Society lbr Engineering Education, Continuing Engineering
Studies Division, 1975, .pp. 135-136:

How to plan continuing engineering courses and to learn wbile doing
o to avoid some of the pot-holes in the road to a successful program
(exemplifying Pascal's esprit de finesse

Houtsma, Cornelius Garret, "A Handbook for Establishing-and Conducting
Continuing Engineering Studies," in Continuing EduCation Studies P
Direetors Handbook, ed. Frederick Burgwardt and Joseph M. Biedenbach,

Washington(D.C.) American Society for Engineering
Education, Continuing Engineering Studieglivision, 1975, pp.31-34.

The problem for a continuing (engineering) studien direttnt
first, finding, then, satisfying-the need for education.
The author gives very practical, move by move, insights into
the way whereby an expert in continuing education needs to move
cautiously into an industrial and/or university environment,
and what'he should look for as clues to interpreting the
situation.
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Katz , Israel, "A Guide for the- Pe_

ligher Continuing
ed. Frederick Bur-
(Washington, D. C

1975) 49-56.

plexed: The Theory and Practice of
Education," in CES Directors flandbeok

gwardt and Joseph M. Diedenbach
.:American Society for Engineering Education,

Key conscepts underlying continuing.education in general are
explaind first, noting that most of the new knowledge today
in engineering is-generated in the fi id and then injected
int4 academic programs, where they serve to cap the substantial
and residual body of knowledge, that, like an iceberg remains
submerged but still influential. Some factors influencing
continuing education are considered' such as an individual's
current vocation and personal expecytions for professional
development, or opportunities for learning on the job from
know dgeable colleagues, or the problems often encountered
by women from colleagues, most of whom are men. It is noted
libraries are sources of learning seldom used by engineers
interested in continuing education. Fifteen practical
guidelines for those interested in continuing engineering
education are offered, together with twelve references.

Salat- O.M. "Th_ Advisory Council as a Tool in Continuing Education
STudiesj? in

._ .
Directors Handbook

ed. Frederick Burgwardt and Joseph M. Biedenbach, Washington
(.D.C.)X: American Society for Engineering Education, Continuing

Engineering Studies Divison, 1975, pp. 73-74.

The use of an advisory council for the continuing education
studies in engineering at the University of Pennsylvania are
outlined, together with the operation of ad-hoc-committeea
for each course offered.

Schweer, Jean E. "Continuing Education Climatology," in Journal of_
Nursing Administration4_ Vol. 1(Jan.1970)45-48

Developing a working environment conducive to continual
learning requires nursing administrators to serve as role=

models. They,must provide a climate that allowa learners
the freedom to determine their learning needs and to
implement change through application of newly learned skills
and knowlidge.Eight concerns are identified: 1) administrators
must accept responsibility for providing opportunities for

personnel to attend courses away from their own work situation;
2) continuing education courses should ba, planned so as to
achieve a "spread effece--having the participants return
_to their own' communities to conduct similar prOgrams; 8)

'the differences of various levels of personnel prompl4 thi

use of "teams"-to deal with all levels; 4) universities,
hospitals and community agencies need to pool their resources
to sponsor cooperative programs; 5) planners and teachers must

altays remember they are dealing with adult' learners who
-lhave specific needa that must be :kept in mipid; 6) administrators

should: share the responsibility also in helping personnel
recognize the value of continuing education; 7) concern to

learn and to grow on the part of nurses Is necessary; 8)

overemphasis on credits, grades, etc. indicate lack of matu

ve references.
, .
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Van Horn, John Joint Development of Continuing,Engineering
8tudies Programs--An Example of Industay Education Dialogue
Using AD Hoc Advisory Committees," in Ecnr_Edt.
Studies Directors_Handbool ed. Frederick Burgwardt and Joseph
M. Biedenbach, Washington (D!C.): American Society for
Engineering Education, Continuing Engineeringtudies Divischnn

975, pp. 69=72-.

To answer such questions as"how can a university focu s
ts continuing education programs on the perceived needs'
of its potential clientele, market its programs and open
channels for userto communicate their needs?"'the author
outliues the successful technique used at the Carnegie-
Mellon University: Ad Hoc Working Committees, to design'
the courses and choose the lecturers. Objectives fer the
meetings are suggested, together with the lessons learned
in regard togetting several universities to collaborate,
briefing lecturera as tecourse objectives and audience
profiles; preparing referenceli papers and bibliographies
ahead of time; etc. 'Courses actually offered at
rarnigie-Mellon U, and_atiby=eoLLaborat-Olg univeriitiai
are listed and Course Management contact.

Voorhees, Theodore. "The Law Partner's Need for Continuing Legal
Education," The Practical Lawyer 18 No. 7, November 1972, 80-84.

The purpose of this article is to urge the formulation by law
forms of -a continuing legal education program for their partners
and to offer suggestions as to what might be encompassed in such ,

a program. Since the purpose of a law firm is to get the strongest
combination of legal talent that can be accumulated, it ought to
be willing to set some standards and urge that each one of its
lawyers observes them. The development of such a program might
begin by providing each partner a checklist of five questions,
dealing with various ways of keeping abreast of legal developments:
1) Advance Sheets with, e.g. the opinions of the Supreme Court
of the U.S. and the state;,2) Looseleaf Services; 3) CLE courses;
4) Reading Habits; 5) Teaching and Training within and outside
firm. Continuing Legal Education is an integral part of quality
service to clients.
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4.4, EVALUATION OF PROGRAMS

Anderson, Robert M. "Evaluation of Off-Lafayette Campus Graduate
Engineering Program," in Cont_ uin Education Studies Directors

Handbook, ed, Frederick Burgwardt and Joseph N. .Biedenbach,

Washington, D..: American Society'for Engineering Education,
Continuing Engineering Education Studies Division, 1975, p. 87.

Sample 'cafeteria' lis s of questions developed by the Measuremen.

and Research Center of Purdue UniversitY for the Graduate Engineering

Programs,_available to teachers to draw up their own questionnaires

to evaluate their own teachingchniques on a confidential basis.
Also included are evaluation forms in use at Engineering Schools at

Ohio State University, GPD San Jose, the University of Texas at Austin,

and the University of Wisconsin. Very valuable samples for any

department wishing to develop its own evaluation forms along lines

that are machind readable'.

Anderson, Scarvia; Ball, Samuel; and Murphy, Richard T. and others.
_Eitsyll_poedlLa_tisltuation. San Francisco: Jossey-

Bass, 1975.

New instructional programs are being introduced everywhere in the

name of career education, compensatory education,'competency-

based training, self-assessment and lifelong learning, and boards

of directors* community groups and legislators are demanding

proof for the superiority of these programs or of proposed p ograms

to those already existing. This encyclopedia is designed to

assist program administrators, funding agents and students to

comprehend the mlaluation,techniques recently developed to

measure these programst/ Access to topics relating to prog

evaluation is alsoiafforded ihrough eleven major concepts,

of such subjects:as evaluation models,'program objectives,

planning and designing, technical measurement considerations,

etc. Thus through the concept of social context, one comes

to the notion of evaluating field operations; through the concept

of systems technologies, one comes to the articles on PPBS,

PERT, and quality control; through the concept of vaaables,

one comes to the articles on interest measurement or
motivation; through the concept of reactive concerns, one comes

to the article on the Hawthorne effect. The articles on change

measurement, on transactional anaiysis, on computer assisted

instrUction, on the medical model of evaluation (as comparedL

with that of the engineering model--input/oupput), are of

evidently immediate concern to anyone interested in evaluating

continuing education courses. A 25 page bibliography and two

indexes (a name and a subject index) add to the practical utility

of the book.
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h, Dean E. "Evaluation.in Continuing Engineering STudies,
in Continuin- Educatien Studies Directorsjiandbook, ed.
Ftederick Burgwardt and Joseph M. Tiedenbach, Washington (D.C.):

Americen Society for Engineering Education, Continuing Engineering
Studies Division, 1975, pp. 79-82.:

Author cuggest3 that each_timg an evaluation is contemplated
one must Work through an "evaluation analysis" including

four- dimensions: 1) Why evalUate? ib iMerove, retain, terminate:
learning; insturctors; learning media; content; facilities; pre-

requisites; objectives; publicity; reward/motivators; costs;
program? 2) Evalugte for whom? Student participants; CES adminis-
tration; faculty; sponsoring organization; student employer;.
technical societ y; licensing/certification board; society, govern
ment? 3) Evaluate by whom? Student participant; professional
evalUator; program administrator; faculty; studentpeer group;
employment peer groupl employment supervisor; technical society;
licensing beard; CES sponsor? 4) Using what? Written qughtionnaire?
Written test; Interview; personal observation; electronic observe-

tion (audio/video); simulation examinations; performance review
(pre-program; post-program)? The suggestion is made that resort .

is often had to the printed attitudinal survey formsinc!
people have not adequately though through their evaluatiOn
problem, nor the cost of -the various options. Suggestion is

made to consult the Eric clo dia of Educational Evaluation
by Scarvia B. Anderson, Samuel Ball, Richard T. Murphy and

Associates, published by Jossey-Bass FUblishers.

Katz, Israel, "Evaluation to Increase'Effectiveness in CES." -In: CES

Directors Randbook, ed. Frederick Bergwardt and JoSeph M. lkiedenbach,

Washington, D.C.:-" American Society for Engineering Education,

Continuing Engineering Stedies Division, 1975, pp. 83-86.

Considerable difficulty is encountered when an attempt is mane

to divorce measurements of CES effectiveness from concepts of

,
personnel performance appraisal, since the benefits of CES usually

show 'up indirectly as improved performance on.the job. Six measures

of effectivenessare given, together with a list of 56 evaluation

criteria.

veluation Guide
Columbia Univers

Knox, Alan B. r Adult Bst

(New York:

164pp.

Ekperience with over 40 adult basic education programs pt'dvide the
'background for this study begun three years -o by Columbia Univer-

sity's Center for Adult Education. A secti on program evaluation

includes the study of various approaches, o initial and detailed

plans, of making preliminary surveys and interpretieg data.
Recruitment, staffing, inservice education, -collaboration and goal
setting are studied in another section. Eight pages of sample

instruments, and ah annotated bibliography on !valuation methods,

extereal standards information for evaluation interpretation and,

adaptation,for ABE Model Cities joint programs conclude the study.

ucation Pro ams

y, Center for Adult Education. 1972)



14.5. MOTIVATION

Doshier, Roge "Motivational Orientations of Adult Education Partici-

-pants A Factor Analytic Exploration of Houle's Typology,"

Adult Education Journal 21, 2 (1971) 3-26.

To test Houle's typology.of "motivational orientation" in a

New Zealand context, and to develop a factor analytically

based measure of motive for attendance, 233 adult education

participants selected at random from three institutions

completed a 48 item Education Participation scale. In developing

a model of adult-Aucation participationo it is proposed that par-

ticipants are basically "being" or udeficiency" motivated. Thi-concept

of homeostasis and heterostasis is dismissed. EduCation Partici- .

pation gcale factors purporting to measure these different . types of

motivation are identified. Participation is shown to stem from

motives more complex than those originally identified by Houle.

37 references.

*

Burgess, Pau "Reasons for Adult PartiCIpation in Group Educational
Activities," Adult Education 22, 1 (1971) 3-29.

Additional information on why adults participate in educational

activities appears to be necessary if the field of adult education

is to continue to improve educational offerings. Consequently,

this study was designed and conducted to explore further the total

framework of educational orientations as developed by Cyril 0.

Houle, Professor of Education at the University of Chicago. The

finds of the investigation provide additional validity to the

concept of educational orientations by further'expanding,

supporting, defining and clarifying the results of Houle and others.

The results reported here mere to test the hypothesis that reasons

chosen by men and women for participating in educational activities

will factor into eight groups. To test the hypothesis that reasons

chosen by men and women for participating in educational activities

will factor into eight groups. To test the hypothesis, 1,046 adult

learners responded to an instrument developed by the author--Reasons

for hddcational Participation. The results were factor analyzed

and seven groups of reasons were identified. Based on the nature

of the items comprising each, the factora were named: the desire

to know; the desire to reach a personal goal; the desire to reach

a social goal; the desire to reach a religious goal; the desire to

escape; the desire to take part in an activity; and the desire to

comply with formal requirements. Nine footnotes and seventeen ref-

erences.
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Houle, Cyril 0. "The Changing Goals of Education in the Perspective
of Lifelong Learning," International Review of
Education 201(1974) pp. 430-446.

No. 4

The goals of education must be related to_the interests of the various
stages of life. Psychologists and psychiatrists have studied these stages

in re3.ationship to various problems and diseases of the mind; educators need
to do.as much in relationship to the way in,which these stages influence
the desire to learn, and what areas of learning are of greater interest to
others at various ages. Houle doeslthis from the viewpoint of an educator:
infancy, childhood ancladolescence, the onset of'maturity, young adulthood,
early middle age4-later middle age, early old age and later old age are all
tonsidered. An article concerning a matter of concern for everyone involved
in continuing education for adults.

Houtsma, Cornelius Garrett, "The Adult Learner," in CFS Directors Handbook, ed.
Frederick Burgwardt and Joseph M. Biedenbach, Washington, American

Society for Engineering Education, Continuing Engineering Studies
Division, 1975, pp. 3-6.

Author gives sage obServations, based on years of experience, as to
what motivates adults in continuing education in the field of engineering,
in accord with Knowles' AndEagogy and Horne and Pine's Principles and
Conditions for Learning_ln Adult Educa _on

Long, Huey B. elong Learning : Pressures for Acceptance,"

Journal of Research and Develo ment in Educe on 7 (Summer, 1974) 2-12.

Three ma or pressures to continue to learn come from: 1) the human need

to seek self-actualization; 2) recent, social and technological developments;

3) institutional pressures. Blakely emphasized the first as a condition

of survival; many psychologists have done as much. Drucker emphasized the

second; that industry was convinced by himseems evident in the billions being

spent annually on one form or another of higher education. American institu-

tions and practical exigencies of self-learning are reviewed at the close.



Miller, Donald B. "Changing Job Requirements: A Stimulus for Technical
Vitality," in Continuin Education Studies Directors Handbook
ed. Frederick Burgwardt and Joseph M. Biedenbach, Washington:
American Society for Engineering Education, Continuing Engineering
Studies Division, 1975, pp.13-18-

A vital organization is characterized by high productivity,
excitement, sense of purpose, feeling of accoMplishment,
sense of personal opportunity, openness to changeand new
ideas, appropriate recognition and veward, etc. One of the
key ways to maifttain vitality is to extend the creatiVe-
productive span of life through continuing education. Growth
in R. $ D growth in U.S. expenditures from .37. to 3% in a few
years in the '50s reflects the growing cOnsciousness in this
country of the need to maintain technical vitality. Obsolescence
in engineering was first identified in the 50's, and the problem
has grown and will become a major problem over the next ten years.
The task of manggement is to provide the motivation for growth;
to require tasks which require learning; to stimulate newness,
to rewarchaccomplishment. 1(eview of development successes shows '

they come,most often from newly.constituted groups or thorie which
give a new-challenge. Because managers are measured primarily
in terms of short term objectives they tend to burn out
employees with tactics which lose sight of the long term objectives
which include the quality of life. Strategies to maintain
technicalovitality, eliminating bureaucratic restrictions on
professionalism and broadening experience are also discussed.
Thus job design requiring learning arid technical growth;
change in management practices so thlit the environment supports
personal growth;,and making education more relevant are the
key factors to stimblating "technical vitality. Nine
references and fourteen additional readings.

Miller Donald B. "Designing Continuing Education to iotivate the
Learner," in Continuin Education_Studies Directors Hanlibpok
ed: Frederick Burgwardt and Joseph M. Biedenbach, Washington:
AmericaW Society for EngineefIng Education, ContinUing Engineering
Studies Divischun, 1975, pp. 7-10.

A successful des gn is one where the-part cipant feels
the results--measured on the participant's scale of values--
are worth the effort, one,in which the participant feels-
s/he hai learned something thlit has paid-off. Factors that
lead tto learning are discussed; then, those which prompt ,
continu*ng learning. Convenience is the key factor in
marketing a coetinuinveducation course; fdctors of design
which ateract students, such as variety in delivery and
Opportunity for sharing their experienees,, arc also treated .

with a view to their relationship to student motivation.
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Her. !in, flurry R. and Smart, John C., "Reasons For Participal
'Education: a Multivariate Analysis of Croup Differenes
4dult Educat on 24, 2 (1974) 83-98.

n in

Recent research'studies on the reasons wtch individuals have
for participating in adult education eoftrses have primarily...
focused on.the developMent of survey strumenta. Little or

no data regarding group.differences in.expressed reasons have

been reported. The purpose of this btudy was to replicate and expand

uponan earlier New England study (cf. Bossier) which employed

the EdUcation Participation Scale. The EPS-was administered to

611 studelts enrolled in adult education courses.at one college
in the U. S., and tha obtained-factor patterns were judged to be'
similar when compared with-,those obtained by WiSsier..- MEan

scores on' the derived EPS ,dimensions for various age.-sex groups
exhibited noticeable varation and step-wise discriminant
analyses produced-significant results in determining the para-
meters of group differences .in expressed reasens for participation.
Further research into this area will hopefully help librarians
and teachers becoMe more sensitive and responsive to the individuals
libraries attempt,to serve.

4.6. CAP7ER PLANNING AND COUNSELLING

Brisley, Chester, "Career Guidance--A Good Market Research Tool to
Promote CES' Ae Continuin-..Educatien_Studies_Directors Handbook
ed. Frederick Burgwardt and Joseph M. Biedenbach, Washington, D.C.:
American Society for Engineering Education, Continuing Engineering
Studies Division, 1975, pp.:75-78.

Summari s of several current artiAes on continuing education
precede the author's own observations that: Management and
employees must share a basic career philoSophy; there must be
sufficient communication so that'an intelligent plan is developed
that reflects the interest and desires of the employees; management
must show 'an-interest ib the development of subordinates if they
are to develop theifmost imporgant resouree--people. The

Postbaccalaureate degree prograM of the College of Engineering
and the University of:Wisconsin Extension, leading to a
Professional Devefopment Degree in Engineering; is given with
4etails of requirements and limitations.
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'Hollana John I..., Theory

-(Englewood Cliff's, N.J.-Prentice-Hall, 1973) l5Opp.

Based on the assumption that the choice of a vocation is

an expression of personality, Holland explains his six

types of persons, and of environments, and how a person's

behavior is determined by an interaction between a person
and his\environment. Interest invento'ries in this view

turn out tcobe personality inventories, and vocational
stereotyPes turn out to-haVe sociological as wp.11 as psyc o-

logical meaning. Vocational satisfaction and at_lilcIvereent are

seen as' the result of congruence between a personality

and its environment. These relationships are illustrated
by an hexagnnal diagram with types of person'ality most opm

posed having the greatest distance between them. Chapter

five summarizes the studies cerroborating Holland's theory,
and chapter six gives practical applications,,accessible
to clients'as well as counsellors. Student Self7Directed

Searches (SDS) can show profiles of interest divisible iato

twolTaups:-those that Are well definea and those that

are not, i.e. that are-relatively "flat" or undifferentiated.

The former can be given vocational literature to assist them

in developing their interests; the latter require individual

psychological counselling. ,Thia book would be

useful in planning staff development, transfers, promotions

and'personnel planning. Suggestions are made not only for

continuing education :Fit for a redrganization of the curricula

structures of colleges as'-well. Appendixes include a Vocational

Preference Inventdry", an "occupational Classification, and a
Self-Directed Search, cues,for translating Holland's method

into anObheY (DOT) method, and research suggestions for student

250 references.

Holland, John lbe Self-Directed Search, Palo Alta, Consu4ing
Psycholog,sts Press, 1974.

The Self-Directed Search (SDSYIs a self-administered, self-
scored, and/Self-interpreted vocational counselling tool,
providing/a vocational counselling experience by simulating
what a person and vocation tounselor might do -in'several
interviews baded upon -Holland's theory of vo'cational choice.
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Holland, John L. and Cottfredson, Gry D. Sex Differences, Item Revisions,
Validity and-the SelEDirc±cted Search Baltimore: Johns Pepkins

University, 1974),

The Realistic competency and activity scales of the Self-Directed
Search were revised to learn if women's scores on these scales
could be increased without redUcing their concurrent and construct
validity for men and women. The standard and revised scales were
randomly assigned to 150 female and 49 male interns in a federal
agency. The results indicate that the revisions increase women's
pealistic scores but fail to affect their high point cues. In

addition, only two revised item measure the intended constructs.
The conclusion is drawn that we1need to turn tO the promotion of

\

full vocational development of e eryone long before men and women
-arrive at their first vocational

1

decision Point. 'Many constructive
possibilities are outlined in the author's recent N1E-publication,
The ife and Ev luation of Jnterest Inventories (ED 092 568).

(7)
Volland; John L. and Gottfredson, Gary-D. -Using a Typol.pgy of Perso

and Environments to E- ain Careers: Some_Extensions and
clat cations, (Baltim_ Johns Hoplans University,

1975) 43pp.

The purposes of this paper are to show more completely than
before how a theory of career&-can be used to explain common
career phenomena and concepts, to report some new insights
and supportive data, to rectify some theoretical misunder-
standings, and to,spell (Alt the implications of these ideas
for counseling practice and vocational interventions.,The
theory attempts to provide explanations for some important
vocational questions, such as the relationship of personal
and-environmental chalacteristics to vocational choice,
involvement, satisfaction and acheivement. Most of the problems
and questions about careers can be restated in terms of
some more fundamental questions such as what personal
and environmental characteristics lead to stability of the kind
and level of work a person performs, or as to what personal
and environrental characteristics lead to change ro
instability of the kind or level of-work a person perfor
An important theory for librarians to be aware of in
counselling those seeking career guidance and ailling to

help themselves. 68 references.

Lackey, Adam, An Annotated 131_1311_.o mAply_Lzsi_loleo_theSelf-
Direc ed Search_ and the Vocational Preference Invento- 1972-1975

Johns-Hopkins Universi_ 1975.-

Over 150 articles, diSsetationS, convention papers and
moliograpjis zc'e 'ievi414ed with 13114' comments, all dealing

with Holland's theory of careers and -assessment devices',
updating ftolland's own (1973) bibliography in his
nuking Vocational Choices: A. Theory of CAreers. Valuable
fyr any %earners Adviavry Service",when the question
9Ef mare,information 'on assessing one's own career potenti 1



Patrick, iluth J. "Career Planning and Continuing Education"
- Proceedings of the CLENE Assembly Palmer House, Chicago, 1976

Although career planning is often viewed initially as an individu,1
responsibility, career planniffg-iS-now-Viewed by management as an
area with maay benefits also for the organization. Bolles' Color
Is Your Parachute? and Kirft's Lifework Planninc,:_Workbook are cited
as popular current books on the subject, but the substance of the
papet is derived from General Electric's successful career plan:line,
Key objectives to the GE review are: asseSSing manpower and organiza-
tional strengths and weaknesses; identifying employees with high
potential for Company management and planning for their growth;
identifying individual development needs of personnel; identifying
underutilized, misplaced and ineffective perforners and planning
for corrective action. Four forms used in this system include:
individual career forecasts; individual experience record;
organization and staffing plans; evaluation and development
summary, with employees And managers each making out their own
evaluations for the latter. A pilot project at the University
of California at Livermore indicates that although some fear the
needs of the organization may be undermdned by focussing on the
needs of individuals, planning can be a powerful management toal
in optimizing the potential of employees. Dr Patrick suggests
CLENE could encourage career planning for individtals and for
libraries.

hlossberg, Nancy K. "Community-Eased Guidance,,u1n.m_tel Learners--
A New Clientele for lii her Education, ed Dyckman W. Vermilye
(San rancisco: Jossey-Bass, 1970) 113-120.

Nearly half of the population of the U.S.(between 25 and 65 years
of age) may need and want educational and career counselling,
but have no easy way of getting it. large numbers of adults want
to go back to college or to change jobs or both and need guidance
to the propoer educational/vocational resourdes. The author suggests
community-based guidance centers would more effectively promote
the good-of Chese people than the present school-attached
counsellors. to independent professionals, they would be in
better position to help their clients and to work forward
the renewal of institutions. The Regional Libray Service
in Central NeW York is cited as such an existing #nd succesfu1
cOunselling agency; the Community College of Vermont is
cited as another with a slightly different approach.

1/
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Wilson, Robin Scott, "Toward a National Counseling System,' in 1,,ifeong
LearnersA New Chen e higher Edncation, ed. Dyckman
W. Vermilye (San Franc ._ _sey-Bass, 1974), 103-107.

The feasibility of establishing a national system of educational
brokers is considered,- the purpose of which would be to serve
potential students of postsecondary education, which brokers
would have at their fingertips current and accurate information
on all the postsecondary educational opportunities for which
a given client might qualify. Tnvisioned would be a skilled
counsellor in every village, town and metropolitan subdivision,
perhaps in the local pbblic library, working for learners the
way travel agencies work for travelers. Indicated also is the
kind of national effort this would require to bring abo-t a
more efficient system of learning, since what is lacking in

thepresent system is a delivery system that can bring together
che demands with the resources.



DESCRIPTION OF CONTINUING EDUCATION PROGRAMS

5-1, LIBRARY) MEDIA AND INFORMATION _CIENCE PROGRAMS

rdsdorff, :, "Courses and Seminars-at the Danish School of Librarianship,"
Scandinavian PublicLibrary_Quarterly, 6 (3) (1973) 31-87.

How strongly continuing education is promoted by libraries in

Oenmark is evident from the impressive list of seminars offered
annually in Danish libraries. Seminars for children's librarians,
for music librarians, for library administrators, for hospital
librarians; others in technical services, literary criticism,
jass and audio visual materiels, reference problems, computers,
films,'exhibits, building'and architecture, local history, repro-
graphy, business information, foreign periodicals. "The business
world has for some time recognized the fact that workers whose
education and training are kept up to date are important factors
in increased production." (p. 87) It is evident that the Danish
government has learned the same lesson and isinvesting large
suns of money in many lines of cnntinuing education through its

libraries.

Casey,'G. M. "Continuing Education in librarianship: Wayne State UnIversity,
!lichiganjihrarian,. 41 (Fall- 1974) 7-8.

Seven sessions on vanagement in Macorrt, and three sessions on
current American fiction were among the seminars in continuing
education sponsored by Wayne State University in 1974--other
workshops scheduled included one on school media planning,and
budgeting,ongovernment docements, on reading and on international
librarianship.

o_umbia Library School Initiates Certificate Program," Medical Library
Association Bulletin 61 (October,-1973), 466-467.

The School of LibTary Service at Columbia University now ffers

a formal sixth year program culminating in the award of a
Certificate in advanced librarianship. As an intermediate
step between the master's and doetor's degtees, the program aims to
provide hoth a general program in continuing education and a
program to prepare librarians for positions as subject specialis
technical specialists and supervisors of complex library operations
and serviee programs.
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Coaroy, Barbara and others. Leau_sshi2_ for Ola- Repc:wc pt tho Outreach

Leaderslipatyprk.. Durham, New Hampshire: New England Center for
Continuing Education, Outreach Leadership Network, December 1972.
187pp. ED 071 671,

The Outreach Leadership Network (01,N ) was a regional program of
continuing education for public librarians in New England. The
overall -goal of the project was that of providing for more effective
programs of public library services directed toward presently unserved
community groups. OLN sought to provide educational programs which
vould increase the ability of librarians to plan and launch sOccessful
and effective programs to act.velv extend library services to more
citizens than were-being served. This outreach educational program
also served as a training ground for the development of a cadre of
public library leaderslibrarians not only committed to outreach
service but also skilled-in program planning and in working with
groups. This document contains an administrative .report by the
federally-funded OLN project director, and a report of the evaluation
team.
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tivo FvalUation Report On The Institute For Library Technical
As.itarit FOucationaJ ProdramS At Rutgers Oniversity, Graduate School
ot Library Service, New Lrunswick, New Jersey 08903 (August 23 to
Septeturier 4, 1970).

tLlflQt, UorctIi E ShauinesyasW
The tdte Univ., Neu Brunswick, N.J. Graduate School of

Lint-city service.
bate: 70 ote: 4.5p.

ELLIS Price MY-Z0.7b BC-31.95 PLUS POSTAGE!
btscriptors: Lehavicral objectives/ Curri_ulum Design/ Evaluati n

Criteria/ Yield Trips/ *Institutes (Training Programs)/ *Libra
Education/ Library Technicians/ Professional Continuing Education/
*Irogram hilluation
Tutnry-five educators participated in a two-week program to study

he roles for library technical assistants and the program for their
edscaticn. Speaktrs offered introductory and background presentations
on the following topics: library education and manpower policy, the
qualifications of library, technical assistants for various types of
libraries, and the influence of political and social factors on
library technical assistants. These presentations and discussion amOug
the participants led to the developnent of a proposed curriculum for
the training or library assistants in junior and community colleges.
In ,general, the participants agreed that the program had been
truittel. They noted a new awareness of the technical assistant in
libraries and media centers that they could carry back to their
regions. some suggested program modifications were: the program should
be extended to a longer period: a more limited objective should be
set; anu the directOr's adoinistrative duties should be lessened.
Appendixes include brochures, a list of participants and staff, and
the ALA Criteria tor Programs to Prepare Library Technical Assistants.
(Ch)
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Eyster, Ceorga V., The Coordination of Librar and Basic Education
-ervice_forDisadvent3ed Adults_and Expanding yublic Libra

Service:3_ to Disqdyi2nLaLdLAtill(Morehead, Ky., Appalachian

Adult Education Center, Morehead Stare University, 1975.)

Three years of public library demonstrat_ n projects in seven
states and two years of library institute training in eight states

are sumarized in this report, divided into a theoretical overview

of the nature of human information seeking/finding(including
the special problems of undereducated adults), a literature
review, examining in depth human information-seeking as it
pertains to public library services only offered to undereduc ted adults,

and an overview of the demenstration projects and communities
engaged in the dissemination-institute. Many valuable insights

into the barriers to information-finding are studied, and what

librarians WA do to overcome them. Eighteen tables of statistics

aad follow-up forms for evaluations conclude the study- and

provide an excollent model for anyone wishinz to do a sirdlar study

on any aspect of continuing education.

Federal Interagency Field Librarians .Workshop. Proceedings of_the_1_97_2_First
Annual Yederal_Irkteragenajield_Librarians_22_SWiLshjagton, p:(.
§.tatember -14shington, D.C.: Federal Int,eragency
Field Librarians Workshop, December 1972. 308pp.

The thrust behind these workshop, was the apparent interdependence of
libraries having mutual problems and solving these problems by close
cooperation and communication. The workshops have outlined agency
programs and policies; emphasized better agency-wide service; promoted

iency and economy of operations; encouraged exploration of new
methods and techniques for library service and dissemination of
information; pressed education and training of library personnel; and
provided a forum to establish attitudes and goals for a maximum service
effort for information communication. The workshop enables field
librarians and technicians to obtain training in basic areas of library
procurement, acquisitiohs, reader services, technical services, budget
preparation, data information, library public relations, and related
library serv

nald D., ed., Proceeding:3 of_the HEA_Title II-B Institute on Cont ruling
Education Program Planaing_LL141=L5taffs.in he_Southwes _arch

_1915_. Baton Rouge: LSU Graduate School of Library Science and
Southwestern Library Association, 1975. 200pp,-1-

The goals of this institute were to recruit and train representatives
from the SWLA states in the process of planning, developing and
implementing continuing education programs for library staffs through
a structured Instructional program dealing with survey instrument design,

survey findings analysis, summary conclusions and recommendations,
educational technology, needs assessment, program planning, design
impletentation and evaluation. Participants were exposed to
experiential learning techniques, e.g. simulation, role-playing,
action mazes, cable television, videotapes, and workshop techniques.
Intended as a model for program planning, these proceedings include
not only the papers presented by the lecturers, but also announcements
of the program, progress reports, certificates of attendance, tours
during the program, information on other institutes in librarianship
in the Southwest 1968-1974, etc. Evaluation at the end by the editor
and David Smith appraises the indivi uralpapers and the impact each

made on participants. 34



Corard, Beverly. ifnproveL, nt of American Indian Use of the_Library_.Lihr_ary
Science-Institute, UnTiversitv-pf_Oklahoma (July 13_thrbucc01 31, 1970).

Norman: Oklahoma University, School of Library Science, 1970. 121pp.

ED 0S8

To improve the A erican Indian use of libtaries,
Institute at the University of Oklahoma conducted
for 28 librarians. The purpose of the Institute was to help
participants under -and [ndiaus-their academic, social, eceno_ic, and
personal problems. The participants were es-posed to problems and their
possible solutions through lectures, audiovisual and printed materials.
They also observed Indian history and culture on many field trips.
Participants proposed the establishMeat of a similar institute of
wider scope on a permanent basis.

ibrary Scien
three-week Prog

G undt, Lcauard, "Favors Mandatory Continuing Education Pr
for Librarians," American Libr ies 6 (June 1975) 333.

-ams

Taking issue with. the ACEL Buafd's description of the master's
degree as "the appropriate terminal professional
degree for academic librarians," the author of this letter
cites the movement of other professional associations toward
continuing education as a condition for relicensure, He 'favors

mandatory continUing education as a fitting response to public
demands for accountability from professionals.

Haas, Joyce H. and Kreamer, Katherine A. The Librarian in a Pluralistic
Society) Cross-Cultural Trainipvfor. So.cial. Action. Narrative
-Evaluation Retort. on_the Institute for- Training_in Librarianship_at
G.raduate Schoel_of Library Studies,..Universicy_91,11amni4, August .1911
to May..19_72-. Honolulu: Hawaii University, Graduate School of Library
Srhdies, 1972, 116pp. ED 090 911.

The institute _nvolved 31 participants (21 working Mrarians and 10
students) in a two-semester program which began in August, 1971. The
rationale behind the program was that the problems of providing library
service t' a pluralistic society'are problems of inter-group ord
cross-cultural communication. Some of the unique features of the
institute were: training sessions conducted by the University's Center
for Cross-Cultural Training and Research, an introduCtion to field
experience with social agencies and social programs through the
Graduate School of Social Work, and the involvemeut of library students
and working librarians in a singld program emphasizing cooperative
group experience and group awareness. Although the institute was
judged a success, and did produce significant changes in participan
it was not felt that library school training was the best method of
continuing education for librarians.
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Kat Rn M., and Jo n, Jana T ainina_nf Library Personnel in Remote Arcas washington,

D.C.:U. S. Department of Health, Education and Welfare, 1975f

The ACCESS videotnpe series is a neans of apraach to batter library
servica ia small towns. Designed as continuing education for the

affs of public libraries in rural communities of the Rocky tiuntiri
states, this series of siAteen videotapes attempts to highlight nou trerids
in librarianship and to promote thn sharing of ideas among librarians.
The erios was produced under a grant from the U. S. Office of Education
and the project took pince at the graduate School of Librarianship at th
University of Denver. ft took advantage ofsatellito linkage capabilities
to prov:T,de continuing edncation for palofessional librarins in new concepts

and matters of common interest , and was conceived not as a L,enns of
teaching technical library skills, but as a way to share ideas and solutions
to common library problemsa way to update library staffs on current
trends from which they might otherwise feel isolated. Netheds and procedures
in producing the tapes surveyed the content arid software utilized,
committee and field input, series content, and individual program content;
production techniques,staffing and equipment, evaluations and dissemination

'-ities and results. Conclusions were that there is a definite need
library continuing education materials which share ideas and seek
itions to common problems. Production costs and recommendations

conclude the report, with the latter including suggestions for the
production of other audio/video packages.

Knox, Allen, on ti nuinn EthicaL ion for LA-)rg

Lii rarfts 6 .6) (Juno 1974) 432-636.

art ners, Illinois

Those who plan proL,frams of continuing education in librarianship may
learn from the experience of other fields such as teaching, social
work, law, nursing, and administration. Continuing education for
library practitioners shares with continuing education In other
professional fleld the following characteristics: 1) the centrnlity

. (to maintaining ono's professional status) ef a high level of knowledge;
2) the complexity of this professional knowledge; 3) the high level
of verhnl facility required in the professions; 4) the demand of
,profossionals for excellence in content, personnel and methods of
those who conduct continuing education programs; 5) competing demands
on time and 6) ability to pay (7or highly efUective educational programs.
A good sample of examples of continuing education in other fields
arc follwed by a nrogrnm for condncting continliing edUcation, includin
six elements: 1) context (span of existing opportunities in the field);
2) needs (identification of gaps between present and desired compe-
tencies); 3) objectives (standards established among peers); 4) activ-.
ities (gaining new experiences); 6) benefits (to participating individuals
and their orgnnizntions). A wide variety of settings for continuing
education an&ways in which colleges and associations could collabor-
ate are indicated. The challenge is to provide the leadership that
will create program of continuing education for librarianship that
arc realty effective.

159



Koe Robet
a Derce or Ce

12 pp. Ms

h-Year Programs Leading

made, Ball State niversity,1975)

A survey of 371 institutions offering graduate degree

programs reveals that the number of institutions offering

_xth year degree programs has increased significantly

from 18 in 1957 to 114 in 1975 (Che number of sixth

year certificate programs has recently declined)- with

approximately 15,C00 sixth year degrees granted in the

last decade. Educational Specialist was month the cost

commonly used sixth year degree title, while Certificate

of Advanced Study was among the most commonly used sixth year

certificate title (8,000 sixth year certificates being

granted in the last 10 years), The vast majority of

institutions offering, such programs are of the opinion

'thatchere is a legitimate place in graduate education

for such programs. Only a small minority (127 Y. of the

institutions not offering such programs rated them

Unfavorably.

Liesener, James W. "A Systematic Planning Process for Media Programs--
Continuing Education Workshops As a Vehicle for Development and
Dissemination," Proceddings of CLENE Assembly, Palmer House,

Chicago, 1976,

Increased competition for budgetary resources and increased
complexity of media programs makes more systematic planning
mandatory. Author reviews nine-step planning process, invol-
ving the articulation of client service options, the assess-
ment of users, staff and administrators as to current services
and priorities, the analysis of resources to accomplish
specific kinds of service outputs and the communication of
this analysis to all, the reallocation of resources and
institution of operational changes, followed by a continuing
evaluation Of the Program. Most effective method of conduc-
ting forty workshops fer:r over 1,000 media personnel has

been the use of simulation and interaction methods. Five
references.

n, Jess A. "University of Tennessee Postgraduate Training Program
for Science Librarians: A Six Year Review." Bulletin of_the

Medical Librar Association 61 (October, 1973), 396-3997--

Responses of twenty-five graduate trainees at the University

of Tennessee Medical Units are analyzed. Experience with
clinical research and the opportunity to cooperate in developing

authoritative and needed systematic surveysproved very valuable

to the librarians, aud enlarged their employment opportunities.

The advisors, each of whom provided desk space, equipment
and time for counselling to his/ber trainee, also profited
through greater awareness of the library's services and

facilities, npd better infermation on new program and subject

developments. Sixteen references.



aret n at cy C- tinuing Ed iicaL on Dilemms and Prospect
fossiona " Ci ccaiige 1,3 ("Aarch 1976) 10-11.

-------
General ohcctivs of the Goference held in Chicago Fob. 26-27 Included
corisideririg the various approaches toward mandatory continuing education
by the varioua protessions. Alan Knox's summary of the main issues
which emerged included: the responsibility of professions and the publ
in regtd to pofessionnl compotence; the responsibility of program
planners to clarify the competencies needed; the distinction between
legislation and education, that legislation can centralize effort without
guaranteeing improvement of services, can discourage the variety of
programs presently underway voluntarily; that problems of assessing
performance would romain cvciz mftf,?r legiF;Iltion; thlt performancQ

measurement should pertain to members of a profession, aud that the
basic componenets of an effective proi;ram development are the:same
regardless of sponsors. Michigan legislation, sponsored by physicians,
was explained, and the difficulty of measuring professional competencies

discussed. It was indicated that universities should contribute
their resources to developing methodologies to identify professional

Nic ael, Mary Ellen, "Planning ,and Evaluating the Library System Services
in Illinois Using tha CIPP Model" in Proceedings of CLENE 'Assembly
Palmer house, Chicago, 1976,

1974 _
_

Included in a-Amanual developed by the Library Research-Center of the
University of Illinois at Urbana-Champaign is the C1PP planning
evaluation method developed by the Evaluation Center of Ohio
State in 1971-72. As a framework to guide thinking it ensures the
analytic approach by requiring planners to answer essential questions
and to make specific judgments at key points in the planning pro-

e.g., (CONTEXT) who are the users? their needs?. (INPUT) How
will we implement the specified objectives? (PROCESS) Are we meeting
the specified objectives or are there other unintended outcomes?
(PRODUCT) Have the objectives and perfornance expectations been
reached? Should we continue, modify or terminate the project?
The si:R systems If Illinois state libraries, in their first five-
year plan, are uaing wily the first step, the CONTEST phase.

A. Robert, "5Eport on Sixth-Year PraEramf in the United
States -!nt, Ohio, Kent State University, 1975) 6pp.

A survey of twenty-three ALA-accredited library schools
with post-master's programs other than doctoral revealed
a wide variety of names for such
programs but unanimous consent that the paim purposes of
these programs are: 1. specialization beyond M.L.S.;
2. continuing education, and many also ndded "preparation
for administration." There was a wide variety of require-
ments in regard to admission (extept in regard to the
master's degree or its equivalent in library science or
closely related field), in regard to residency requirements,and
curricular requirements, with the general picture emerging
that great flexibility in choice of courses generally
designed to meet specific individualized educational goals.



rguerite C. Library Leqisldtion is for Special Librarians Too.
York: Enginoarin g Societios Libt._ry. Paper presented at the Special

Ribrary Associ. Annual Meeting, Ontario, Canada, June 1974. 7pp.

ED 098 935.

Library legislation _Qcts all types of libraries, inc1udinc special
libraries. A good example is found in the New York State legislation for.
Reference and P.esciarch Library Resources Systems, in wflieh public, business,
irit1u-tr.ial ho1 tal1 co1ley2, univrsity and historical society libraries
a e organized into nLne raqioiial councils. The 1974 New York legislative
program provided for union lists of serials and newspapers, a bibliographic
data center, statewide delivery systems, materials preservation; access to
materiais by scholars, workshops, continuing education program, collection
development, and reference services. The Special Libraries Association
should form a legislative committee to work_with oth_er library legislative
committs at tile national level to influence legislation on services,
funding, intellectual freedom and obscenity issues, and copyright.

Barbara F. Pro ram Planning_is the_Name_of the_ ame: halk_EsE2Et
First X.e_l_a_fr2ject: _CLASP. Central Massachusetts Library Adminis-

tratioa Simalation Project, 1976.

CLASP (Central Mass, Library Administrat on Simulati n Project)
was a research project'intended to develop and test a simulation
model that would ena0,c public library personnel to learn and
practico skills of negotiation, decision-making, budseting and
program planning. A model was deVeloped and tested in a four-
day workshop series with 21 participants representing large
and small libraries, wealthy and- poor communities, library
admtnistrators, supportive .staff, and trustees. The project
pgt two of its three objectives, in that participants did learn
skills of program planning and budgeting, and that the model does
provide a rewarding and enjoyable way for people to learn these
skills. The third objective, ,to update the content and quality
of continuing education curriculn, awaits further refinement
_of the model for its achievement. Recommendations for
improvemenk .s in the moderinclude greater.. attention to having
participants develop performance measures for self-evaluation
,of their programsi-and greater emphasis on the relationships
between community development and formulation'of library goals
and objectives. Nevertheless, the project has Aeveloped a
model that combines the aspects of meeting community demands,
preparing and justifying program and budget requests, and
critically evaluating program success in a strictly training
environment which is both open and entertaining.
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WEbt er, Duane E. "ThL Staff Deveiopnierit Implications of Nariageme
by Self-Study," Proceedings of CLE

Chicago, 1976

mbly, Palmer House,

nIII14,.SSI-11Y1SILlaEILK!.11411:_aa_(mRAP) devel°Ped bY the

Offiee of University Library Management STudies (ONS) includes

two-components: a procedural methodolosy for conducting the

analysis of management practices and a conceptual framework

to a- st in evaluation. The principle work group i5 a -study

xi, which organizes a series of ttaff task forces, to study

management functions of planning, policies, budgets, manag,

information systdms, organization, supervision, staff

development, personnel, and executive leadership. The study

-Tally takes one year, witil a second year devoted to the

LirLenientation of study results The application of MRAP

alSo generally invblves a group of three or Tore libraries working

through a programon roughly the same schedule. 'Author includes

a reView of common barriers to managment r6view' and what

needed to overcome ttiese, if staff developmenta critical

prerequisite of performance improvement'is to achieveth,

2. SjATE_ DE PROGRAMS

'California Publis_litnryjystem:_i: A Comprehensive Review with Guidelines

Decade. June 1975. Los Anse es: Peat _Marwick Mitchell

Co., pp. 13.1-13.13.

Assuming that the quality of library service is based primarily en

the'quality of library personnel, this study notes instances where

staff development programs at both the local and intermediate levels

could improve,the quality of public library service in California

public library systems. The 2-3 percent of public library funds

spent on staff development in California is judged to be clearly

insufficient. There is, moreover, no lorr-range plan to ensure

reSponsiveness to fill needs or to focus on implementation of future

requirements. The study recommends a statewide staff development

committee to foster and coordinate library continuing education dn

California, operating under such assumptions as the following-,

recommended by the ALA statement on Librandlier:
"Continuing education is essential f6r all library personnel,

profosi4ionai and supportive, whether they rema/in within a position

category or art:. preparing to move into a higher on'e." Formal and

informal learning opportunities, interdiscip4nary in nature, and

planned cooperat-ively by the libraries' personnellor whom they

areantonded should be based on an assessmen of library-user needs.

Includes a recomme,nded planning pracess char
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'Davis Kay, "Co'ntinuing Education in 1* ssouri," Illinois Lib

56, 6 (June, 1974) 462-.471.-

Continuing edua.tion fr:1ibrariaris in Missouri first.

moved onto a statewide tbasis in the late 1950's., follo ing

the Library Services Act)of 1956. Funds to finance an
educational program for personnel in public libraries-se ving

rural populations were approved in 1958. AdministratfVe

details tor workshops were handled by the Missouri State

Library, staffed by Rutg.ers University Library School,

and the University of Illinois Library School, and held on

the University of'Elssouri campus. Trustees institutes

were held as "Governor's Conferences", other institutes
for Adadnistrativo Librarians wer conducted by the University

of Missduri library school. The Missouri Association of

School Librarians sponsors several workshops,for school
librarins each year. Workshops in management techniques
sponsored by the.''Junior Members Round TAble, workshops in

behalf of the disadvantaged or isol held by the

Outreach Committo.e of the Missouri Library Association
Library Education and Manpower Committee, and workshops for

youth have'been other features. Among.various in-service

programs the St. Louis Public Library is.singled out for

soeaal mention.
Tables ot tour impressive programs,

witn dates, locations, topics, directors and participants

complete the study.

Flser, David. Report of _th_e Adylsory_ Committee on Planning for the_Academic

Libraries of New York State 1973. Albany: New York-State Education

Department, Division ofLibrary Development, 1973. 51pp. ED 086 194.

In 1971 an advisory com dttee was charged with developing guidelines

for planning the integration and utilization of academic library

resources in New York State for the perind up to 1990. Their report

dis-cusses the generalproblems and possibilities of library cooperati

in general and specifically as they relate'to New York State. Topics

covered include: equitable distribution effort, coonerative
acquisitions, jointjibrary storage, facsmilie transmiss.:.on, library

labor sharing, data centers, nonprint informatIon servieescc?ntinuin,
education programs for librarians, and instruction in library, use.
Major recommendations are given for the role of the State Educatir

Department and the individual libraries in effecting functional and

economical cooperation.



tinase ,/ Elizabeth, "Cont nming l!ala a i

Libraries , 56, 6 (June
in
1974) 459-462.

Workshops_conduZted in allichigan for library personnel
are reviewed. Three two day conferences on reaching out
to the Black sommunity, to the Spanish speaking, and
to the American Indian revealed few librarians
were offeringanutreach Rrograms. Realism in children's
books . (Nancy Drew aeries) aroused positive
and negative reactions, in another workshop. Ligo-
long learning wasthe theme of the entire year of
1973 in some programs. University-workshops at the
0 of M or W140 on communications, popular law,
public strategies of management, reference, and
reading for fun are among other ecawples cited.

Lindsey, E. "State Library Program in Continuing Educat
Librarian 41 (Fall, 1974) 6-7.

" Mich gan

As specialist in continuing education in the Michigan Department
of Education State Library Services, the author previews here
the plans 6or the workshops on censorship, school media Supervision,
school libraries, services to the blind and physiaally handicapped,
the-bicentennial-and-interlibrarvatooperation a

Shubert, Joseph, tontinuing Education in Ohio," Illinois Libraries
.56, 6 (June, 1974) 471-476.

In 1972 Ohio spent $58 million for salaries for its libr rians,
49% of its total library budget, 1% of this same budaet went to

meeting the continuing education needs of its library personnel.

96 workshops, institutes, seminars and conferences were
conducted for more than 4,000 peralsons, funded largely by State Library

and LSCA funds. One-fourth of the sessions were in-the fiedl of
administration or managevent; in-service trainingsessions on selection
f materials and on reference materials and services, for nearly half

of the rest. The Ohio Library Association has cooperated with the
State Library ofOilio to sponsor mostof these. Case WEstern REserve
University and Kent State University schools have taken increased
responsibility for continuing education also in recent years. The
Department of Library Science at Bowling Green State University has

made major contributions to continuing education for community
librarians through a number of prograns undertaken with State

Library issistance. The Intergovernmental Personnel Act (IMO of 1972
has, provided Ohio with a vastly eapanded training program for
government personnel,at all levels. The publication of the OLA
STandards for Public Libraries of Ohio in 1969 and 1970 gave as

a mdnimum 40 hours per year of ta-seavice training for each
professional, subprofesafonal and clerical staff member. LS0A
grants have totaled nearly$218,000 since.1967 for forty-four workshops

uch subjects as plaaning-programming-budgeting systens for
Ubaris,. cable televaisionl applications for libraries, institutional
library services, libaary automation, and management by objectives.
More Chan 200 Ohio librarians are naw among the alumni of the
Library Executive Development Program presented annually since

1969 by Miami University. Responsibility for continuing education 165
lows assigned by the Stale library Board's Ad*irsory Council on
Federal library Programs:recently to the individnal,/to individual
111araries; vctious associations, library schools ,ErState Library



Tyer, ,v "Continuing EDucation for Librarianship in Illinois,
linois Libraries 56, 6 (June, 1974) 442.-454.

This comprehensive r view of the 'wide variety of continuing
education activities sponsored in Illinois Indicates that

develdping the skills
of the staffs of eighteen tib\rary sYstems (established
by the Illinois Library Systems' Act of 1965) ranks as a
high priority iu actuality as well as in priacAple. Education
and training activities in jllinois 1966-1970/are reviewed
and illustratdd by tables 'before more recent efforts are

considered. Among many workshops, the 1914 spring workshop
on "New Neasures of Library Effectiveness'! feasuring Dr. Ellen
Altman was cited as especially effective. Also reviewed are
the efforts of Illinois library association,S, and of library
schools, where special efforts have been made to accommodate
class schedulings to allow employed students to participate.
(These courses remain heavily credit-oriented.Y Survey does
not include activities of library and media personnel employed
in schools nor those employed in academi institutions; nor
is there any coverage-of the activities carried on hy libraries
o meet the needs of their own staff me bers(except those of
the Illinois State Libraries). Recommendations for future planning
include emphasizing more the needs of/the library community
at large rather than those of special/libraries; including
all levels of:library employees; finding ways and means to
build incenti/ve in trustees and staff members to participate
and to profit from these activities.



EDO93361 I1in00648
Continuing Education.
TYer, Travis E., Ed.

s tare-Cibfary, Springfield.
Publ. Date: JED 74 Note: 75p.
Available from: Illinois State Libra y, Springfield, Illinois 62756
XAS Price AF-S0.76 HC-$3.32 PLUS POSTAGE
escriptors: Annotated Bibliographies/ E ternal Degree Programs/
service Progras/ *librarians/ Library Associations/ *Library
ucation/ Nonprofessional Personnel/ *Professional Continuing

Ed cation/ Program Coordination/ Prograw Descriptions/ State Libraries
/ *state Programs

Identifiers: Illinois/ Michigan/Missouri/Ohio/ Wisconsin
Ideas ate presented oh current practices in the continuiAg education

oi library personnel in the nidwestern United States, with Batte
emphasis on the role of state libraries and library associations.
Allan D. Knox, Director of the Office of Continuing Education and
Public Services, University of Illinois at Urbana-Champaign,
contributes the lead article on the philosophical and theoretical
aspects oi continuing education for librarianship. Allie Beth Martin,
Director, Tulsa-City-County Library System, contributes a model for a
coordinAted program for all library personnel and involving all
relew,to'. agencics and organisations. One other area that has great
potential ls t!-.e new thrust toward individualized instruction. The
art,Jle e4 Lincoln Open University dismisses the program in Illinois.
Other al ticles focus on current activities in five midweatern

Missouri, Ohio, Michigan, and Wisconsin. The final
azA,,tclE is selected annotated bibliography on continuing education
11E6 to date, citing books, periodicals and ERIC documents.
fAuthor/SL)



Youngr, "Conti uing Education Scene in 1

56 (June, 1974) 476-479.

The first step in long-range planning for WiL.eonsin's librar}

personnel needs was taken in January, 1974, with the appointment

of a Steering Committee and Task Force on Library Manpower and

Education to determine library personnel requirements in the

state for 1975-1985, to determine library education resources in

degree programs and continuing education programs, to develop

recommendations concerning library education programs, and concerning

certification requirements for library personnel, and to develop

a model for continuous updating of information.about personnel
peeds, library education and certification. Various institutes

in 1973-74 , most of them one day sessions, were held on current
issues. A new communication concept, Educational Telephone Network
(ETN) involves the use of open-air telephone lines allowing

'participants ro hear and question guest speakers from across th

country, with outlets in libraries, hospitals, county courthouses

as well as on university campuses, dealing with: basic library
management, service to the agin and to children, assistance to

trustees, church/synagoge librarian, school/medie 7pecia1ists,

health science librarians, etc. qlsconsin selloi librarians
witha bachelor's degree are requirea rco earn s-Jec ere6 ts within

a five year cycle; librarians with a master's depree .ere given

salary increments based on participation in coe'L.ning education

programs, bte- -lany public librarians have difficulty arranging

for released tine to attend classes, seminars or insitutes.
Few public libraries have an incentive program for encouraging

staff to continue formal or informal education. Yet many
public librarians make individual sacrifices of personal time

and money to participate in various programs offered.

Wisconsin Department of Public Instruction, Division for Library Services,
Final Re art of the TAM( Force on Library
ale Council on Library Develo ment. Madison, Win. June, 1975.

A Se-vey of heads of campus-based library/media education programs
showed that continuing education programs are specially needed for
library administrators: in areas of participatory management, working
with unions, dealing with government agencies, and justifying budgets.
Continuing education was shown to be considered important for all types
of librarians, but especially public librarians. At least half of the
persons employed in libraries or media centers, with professional education
beyond the bachelor's level, favor some sort of continuing education
as a prerequisite for promotion to positions at a higher level.
A majority of persons at every 1, vel believe that the library, media
center, or institution of whica it is a part should provide or participate
in a regular prograM of in-service training designed to meet staff
development needs. 70% agreed leaves rvf absence should be granted
for appropriate formal study, but fever than half felt that
tuition should be paid in such instaneas. Administrators of all types
appear to give higher weight to continuing education as a qualification
for promotion or salary advancement than do staff members. Local
or system-based staff development programs are highly regarec.1 by all;
attendance at workshops (with expenses paid) is especially pc ular.

(See pp. 41-8, 67-8, 74-5)
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5.3w PROGRAM:J IN OTHER FIELDS

3,1. ENGINEERING

Babcock, Daniel L. "B. S. and M.S. Prograns in Engineering Management
Engineering Education 64 (November, 1973) 101-104.ee

The engineering management progra_ at the University of Nissouri-
Rolla began as-an interdisciplinaey program in 1965 and has
developed a mature philosophy of the role of a university
departnent of engineering management and its relationship with
other disciplines. ManY of the students at Rolla are technical
people who wish to remain connected with technology, but who
wish to grow into some management application of technology.
About 13% of them already possess an M.S. in engineering or
science. Requirements of the graduate Mater of Science
program are detailed after those for the undergnaduate.
The Departmeat believes that engineering magagement prograns
of this type will find growing acceptance and will occupy an
established position in the engineering career fleld.

Biedenbach, Joseph M. "Industrial Video Tape eeelications_to the
Continuing Engineering STudies Programs." IEEE Transattions

_

on Education, 13 (November, 1970), 186-89.

An industreal training program designed to bring continuing
engineering educationel programs to several thousand engineerp
ie described; the plants are distributed in a wide geographical
rea, the courees on a flexible time schedule, using a
practicing engineer's time effectively end effictently,
while using good teaching and learning techniques. Using
video tape as the teaching media and supplementing this with
textbooks, especially adapted study guide materials, visual
aids desigeed for TV presentation, and an associate instruct

the plant location to act as a resource, a-_successful
engineerineepersomnel-eduzatidngI-ft76iiiin has been developed
economically that can be used at,any plant location.
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Bradley, F ancis X. "ProjectS and Federal Relationsi" Ingiaeering Educat,ion_,
63 (Novebber, 1972) 89-90.

After questionmng present policy of granting federal funds only to
accredited institutions, the Continuing Education Studies Division
of ASEE is developing a proposal for a national study that could
becoma the basis for needed reforms in continuing engineering
education, after reaching a consensus on these points: 1. certifica-
tion of continuing educational courses and crediting units is needed;
2. Course credits in the form of transferable, certified, continuing
educational units are also needed; 3. standards of admission must be
flexible and academically respectable; 4. the use of advanced educational
tchnology needs to be made available universally; 5. there should be
an iddependent, national center for coordination and communication
serving all the above needs.

(;oldberg, Edward D., atW. Gray Irwin nagement Dovel.oprnent for

the Practicing Engineer, Engineering Educat 4 (November, 1973),

105-107.

The industrialmarement program at the Polytechnic institute of
New York hns been offering a successful program for a master's of
business administration to students wishing to negotiate a career
change from straight tochnical work to management-Oriented work.
The curriculum makes adjustment to correct deficiencies in the
background of the students, while building on the strengths.
Quantitative models ore recognized as inappropriate since managers
must often deal with non-quantifiable factors, and since almost
all participants have had almost no background in the behavioral
sciences.

Ka z Israel, "Factors Affee.ing the Choice of instructors for Continuing-
Engineering Studies Programs," in CES_Directors_Handbook, ed. Frederick
Burgwardt and Joseph M. Biedenbach, Washington, D.C.: American Society
for Engineering Education, Continuing Engineering Studies Division,
1975, pp. 115-120.

Various needs of engineers which require continuing education are
reviewed, together, with factors which often motivate engineers to
want continuing education. Ten criteria by which continuing education
can bc measured are given. The advantages and disadvantages of short-
courses vs. stretch-out courses, of in-plant courses and live-in
courses, or remote classes and mid-career programs are discussed. Five
rireria for selecting instructors for such courses are listed. Factors

Lh encourage faculty to engage in continuing education courses are
itemized, as are those which discourage such participation. Factors
encouraging those employed in industry to want CO teach in such-courses
re ilso listed, as are those which inhibit such activity. An analysis

participants in th: Continuing Engineering Studies Program at
Northcrtern University concludes the study.
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Katz, Israel, "New horizons in Engineering," in CES Director! Bandb ok ed.

Frcderick Burgwardt and Joseph M. Biedenbach, Washington, D.C.:
American Society for Engineering Education, Continuing Engineering
Studies Division, 1975, pp. 179-184.

Out ines the trends in engineering practice and educati
the demands for mobility; the new engineering frontiers in
all the various fields;-future prohal)le devElopments in the
management of engineers, in the int2rre1ationships of engineering to
science and the community. Se'ren msted readings.

Kazmerski, I. I. et al. "A University-Industry Approach to
Continuing Education for Engineers," IEEE Transactions o

_ucation, E-18, 3 (August, 1975) 155-158.

A cooperative university-industry appruach to satisfying
continuing education needs for engineers is presented
The effort involves the Department of Electrical Engineering
ac the University of Maine and Fairchild Semiconductor,
South Portland, Maine. Due to the distance of the
center of science and engineering education from the-industry,
a program has been set up which.includes courses offered in-
house at Fairchild via closed-circuit TV, a commuting professor,
and Fairchild engineers who have qualified for admission to
the graduate faculty. A unique semestex on campus grants the
studedt-engineer a paid industrial sabbatical. Degree candidat3
culminate their M.S.E.E. program with a work-related thesis.
The in-house courses, which are specifically designed to meet
the joint requirements of the student and the industry, are
open to all engineers, whether degree candidates or not.

Kriegel, Monroe W. "1972 FEANI UNESCO World Seminar on Continuing
Education of Engineers, 63 (May, 19753)
605-606.

The first World Seminar on Continuing Education of ENgineers
was held in Helsinki, Finland, August 21-24, 1972, marking
the "coming of age" of continuing education for engineers.Conclu-
sions and recommendations of this seminar included the
recognition of continuing education for engineers as necessary
not only for them but for the improvement of the conditions
unrler which people live. Engineers need not only to keep
irformed of technical developments, but need also to change
their job from time to time. An international working group
to be established by UNESCO was called for, the meeting of
engineers from throughout the world, and the free exchanged

nformation on continui g education for engineers. Thirte.n
resolutions spelled out the details of these recommendations.
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Smith, David B. Graduate Engineering Management With Flexible Option "

Vol 64 (November, 1973) pp. 108-111.

Drexel University's graduate program in engineering management

and its objectives are explained. The major objectives are:

1) to provide academic training in the management area for the

technical graduate moving into a management position; 2) to

provide a program which is academically sound and stands alone,

yet takes advantage of the university resources; 3) to be

financially viable and self-sufficient. Academic requirenents,

major area courses sequence, thesis or research, general elec-

ttves and major course 4 options are given, which include
courses in major information systems and interdisciplinary groups.

There is no cenflict at Drexel between the conventional M.B.A.

prograns and.the engineering management programs, and
the author explains the reasons why.

5.3,4. LAW

Bergen, Kenne "A Report on Continuing Legal Education in Massachuset

assachusetts Law Quarterly 59 (1974-1975), 367-374.

Law schools have generally not become involved in the education of

practicing lawyers in Massachusetts, as elsewhere (except for

Harvard's two-week seminar programs and Boston University's graduate

taxprogram). Before 1969 the two bar associations in the state that

_sponsored continuing_kegatjaiducation programs were the Massachusetts

Bar Association (MBA) and the Boston Bar Association (NIA). In 1969

an independent non-:profit corporation was organized for the purpose

of carrying out the responsibilities of the two bar associations for

continuing legal education, named the Massachusetts Continuing Legal

Education, Inc. (MCLE), with representatives of the two associations.

MCLE is now a viable, financially independent entity, recognized aa one

of the better continuing legal education organizations in the Country.

MCLE's handbooks are in constant use in the law offices of the state;

it is now developing programs and cassette tapes, which will become

available for audio and video instruments in law libraries throughout

the.state. Stations WCBH and WGBY (in Boston and Springfield) are

'arranging to show MCLEdegal education programs. Tbe movement for

making continuing legal education mandatory has gained momentum in

12 states, and MCI:E will presumably play an important role in connection

with educational requirements entailed in recertification and

specialization.
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Gold, Neil, "Continuing Legal Educat n: A New Direction,"

Review 7 (Winter, 1975), 62-84.

It is recognized that legal education is a lifetime-process, yet
it has taken the threatof government intervention to stimulate
various initiatives to promote legal education. The history of

.

continuing legal education, originated in the United States, is
reviewed, with the view that it is inevitable given the trend

toward,specialization. Still more cooperative effort is
recognized as the great need, together with the correlation of
information with other disciplines such as,sociology, psychology,
and psychiatry. Canadian law Associations and universities do not

Yqt communicate with one another; more collaborative effort such

as that exemplified between the University of Denver -and the

Colorado bar associations is what is needed. The development of

a law center in Ontario is urged.

Janofsky, Leonard S. "Should a Lawyer's License to Practice Be Good for

Life?" California Rtate Bax Journal 48 (March-April 1973) 121-125.

A Senate resottion in the California legislature in 1971 called
on the State r to file with 'the Senate ComMittee a plarrfer
continuing education for_lawyers. Since then the state legislature
has enacted a bill authorizing the renewal of licenses for dentists
upon the completion of 80 hours of acceptable continuing education;

a similar proposal has been made for accountatns by the Californ

State Board of Accounting. The California State Bar has since'
iUthorized a-voluntary pilot program of three years, to be followeo
by relicensing in, five-year periods dependent on compliance with
minimum standads of continuingeducation. Formal and informal
methods of education are'being tested; the formal including programs
by accredited agencies or institutions,'the informal--unaccredited
educational programs such as conventions.

Kenison, Frank R. "The Continuing Contribution_of Robert A.'Leflar to the

Judicial Education of Appellate Judges," Arkansaa_Law_Review 25
(Summer, 1971), 95-104.

Several Justices of the SupreMe Court of the Unite States and other

outstanding justices pay homage to=the man who begaa the Appellate.

Judges Seminar at the New York University School of Law, a position

still holds. The New York Seminar has resulted in other forms
of continuing education for judges in Alabama, California, and'the

Pacific Northwest-. Professor Leflar is rated as the outstanding
judicial educator for appellate judges in the Unitcd States.
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Kornblum, Cuy 0. "A Model for t-J.D. Specialty Educatior ' Trial 8

(1972) 39-40

The first joint civil advocacy program for lawyers, held in Hastings College'''

of the Law and co-sponsored by the College and the Maerican Trial lawyers

Association brought 400 lawyers to Hastings from 40 states. All lectures,

demonstrations and panels were videotaped. The National College of

Advocay, as it was called, is a major step toward post-J.D. degree specialty

training, part of California's efforts toward developing courses and standards

for certification. Spe-cific proposed requirements for certification are

discussed, to achieve or tomaintain competency in the field of advocacy.

A questionnaire sent to participants showed many came as either solo

practitioners or were practicing with small attorneys' offices and

medium size firms. There was a roughly even distribution of persons from

different age groups, a bare majority of persons came from large cities,

a significant number from rural and suburban: 'communities': Five references.

Miller, John T. "CLE f
Administrative Ju_

(1972) 355-362.

the Government Lawye The Proposed Federal

ice Center," Administrative Law Revizw, 24

A proposed Federal Administrative Justice Center would be responsible

for encoUraging and supporping continuing legal edudation for,lawyers

employed by the federal government. _S.597 proposed by Senator Edward

M, Kennedy and Senator Charles McC.Mathias, grew out of recommendations

of the American Bar Association-and the Administrative Conference of the

United States. Administrative and curricular aspects of the proposed

center are explained, and some of the benefits.

Miller ln T. "The Education and Development of Administrative Law

Judges," Administrative Law Review 25 (Winter 1973) 1-7.

Author advocates the institution of continuing legal education for

administrative law ludges similar to that provided lor newly-appointed

federal judges (Federal Judicial,Center) for state and municipal judges

(National College for State Trial Judges atjhe University of Nevada)

and for local judges at the Academy of the Judiciary formed in New.

York in 1967. Good administrative,proceas needs continuing legal,edUcation

to meet present and new challenges, needs'forums- where problems may be

'discussed with understanding and courage, and it.needs intelligent criticism

and none & these can be effected without cooperative efforts; nor will

they endure without institutional review.
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Douglas H. "Periodic Recertification of Lawyers : A Comparative

Study of Programs for Maintaining .Profssional Competence." Utah

Law Review, Summer 1974, pp. 463-490..

S epheugon, Ray ond-C. "Continuing Legal Educati n"-Kentucky State Bar

Journal, 35 (January, 1971) 45-47.-
After a brief discussion of five dimensions of continuing legal/
education and the practical alirantages of some sort of appreutideship

as a form of it, the author laments the discontinuance of the latter

practice in the Louisville area as unfortunate.

Tamrn, Edwrd A. "Advocacy Can Be Taught--the N.I.T.A. Way,"
American Bar Association Jcurnal 59 (June 1973) 625-626.

The origin and successful launching of the program by the National
Ins 'to e for Trial Advocacy at Ilonider, Colorado, is described
by,one of its participants;'a four week intensiNe program with
.the pri ary emphasis On learning by doing, proving that, advocacy .
can be t4ught.

Voorhees, Theodore "Quality Control in the Law Fir . The Partne s" The
Practical Lawyer, Vol. 18, No. 4, (April 1972) pp. -35-40

. The most spectacular and expensive legal Mistakes are likely to
be made by older lawyers; this, at the summons by the Securities
and Exchange Commission of some law Offices, should be a reminder
--that senior-partners Of a law firm need need continuing learning.
Quality control should=imply no-major-Advice, decision, legal
document or other law office work should gain final form or leave
an office without the concurrence of..at 1easta second partner.
Weekly office or department meetings, or team meetings, also
furnish educational opportunities for participants. _Continuing
legal education an'a syStematic basis would Suggest one partner
Should be assigned the duty of monitoring all CLE program announce-
ments; wide,participationof the members of-an office in the
conduct of-CLE programs, and various self-tegulating methods such
as going to the text of the- law itself, maintaining a desk book
of decis kept op to date, keeping consultant lists, etc.
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Woikin, Paul A. "A Better Way =to Keep Lawyers Competent, American Bar

Association ,I2nrnal 61 (Mary,1975).574-57

The mov meat toward mandatory legal continuiag education is tr ced

through the states, and tbe consumer movement is seen also as seeking

legal compelauce,_AlSoitin of a mlndatory system

iS the Code of Profelsional 1-&7A1 Canon 6. The history of

-ccent continui,ng orr ,_-eced from the period following

World War Il; rast:admiss cation is'conducted professionally

now in two-thirds cf tes,but only a relatively small porriou
of-thellar participacs in depth in these educational opportunities.

Yet rulings,of .state supreme courts, e.g... theSe of Iowa and Wisconsin

to continuing legal education as urgently needed for the competent

practice of law. In lieu of mandatory legal continuing education,

the author TropoSes as . more effective and beneficial a,monitoring

system operated by the bar to investigate complaints Of incOmpetence

and- to prescribe and reqUire remedial measures. The advantages of

such a systeM would be that it would be selective and . better designed

meet speeifit needa-; it&- would improve and preserve the integrity

continuing legal education programs; it would- tend to inhibit

incompetence practice; it would advance the relations of the bar to

the public; it would be more likely to'improve legal seryicys than a

blanket mandatory law.

NURSING

Alkon, Norma, "Continuing Education Strat:egies for a Humin S,vice Network,"

Ease Study in Interdisciplinary Education, Journal of c=t .Education

AnliursiLg, Vol. 6 uly-August, 1975) pp. 12-15.

Account of a three-day workshop on the care of dreg addicts at

Adelphi University which had as its objectives the improvement

of understanding between professionals aad paraprofessionals and

the upgrading of knowledge and skills of nurses and others in

con*inuity of care. Croups werestructured informally into

dyads, fours and eights and interchanged their feelings and xperieu es.

Evaluation of the workshops led to its repetition in other hospitals

and agencies, with iteragency personnel cooperating much better.
A
Itc
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Bolt "Continuing eFeueati-n: Curticultm Planning in Two Key

Issu of Continuine_Educae on_ in Nursing, Vol. 5, No. 1

(Jan.-Peb. 1974), 41-44.

,The author discussee two key issues confronting curr culum 151anning

n continuing education: 1. What is the role of the university in
the continuing education of nurses? 2. Where should financial support

for continuing education in a university come from? Many universities

claim a commiement to continuing education, but few demonstrate this

by an adequate budget.' Administrators' need to ask themselves wh4 the

great health problems are and then,what resources they have-to bring

to bear on them that may be unique and important to the adult

population availake to them. Given the willingness to provide such

ograms, the author is convinced that such programs can be fully

upported on a feejpasls, e.g. e40 per CEU... Future directions for

continuing education in nus,eing call for developing flexible design/

models, the adoption of verioUs new learning media,-a strong faculty-,

evening and weekend hours, and planning programs one semeseer in

advance. The suggestion is made that at least 50% ofilprograms ,/
.

offered each year should be new, and at least 10% of these innovative

and exciting. Seven guidelines for continuing.education curric

are given in the conclusion.

Carney, Charlo A. "Development of a Plan for a Statewide System of

Continuing Education in Nursing," Journal of Continuing Educaeion in Nursin Vol.

(Ian. Feb. 1974) pp. 13-20

Three Indiana nursem collaborated to form a plan for a statewide

system of tontinuing education for nurseS in 1971-1913, .The plan

utilized and coordinated existing professional resources in the.

tate. A statewide planning-Commiteee (ISPCEN) slowly developed

evide support among Indiana's 30,000 nursea. A Statewide survey

revealed that while the majority of nurses, favor continuine education'

ehe two chief'barriers eo pursuing it ake the time aad 16Cation of

offerings. Reconmendations for the development of,the program.inelude

winning equal recegnition for continuing education alongside:other .

nursing education programs, obtaining financial spin:Hart for this

by 1977, utilizing Indiana's vocational technical, college system,

interdisciplinary teams planning and condutting programs, legislation

for requiring continuing education for renewal Of registration, state

scholakship.funds, etce Reasons for successful development of the

continuing education effert 'in Indiana and its effect, on nureing

in Indiana conclude the study.

Cates, Mary E. "Philosophical Co Cetus and Issues in continuing Education,"
Journer of Cont{nuin EducatiOn rtNuraing Vol. 6 (Karch-Apiir, 1975) pp. 6-7.

This is a c-14. -for a philosophy of continutng*education for nurses that

11 include not only nurses but also all thosé"included'in the

health disciplines, and that will acknewledge the responsibility.

Apt only-of individual nurses, but also of the administration

of nurs.ing-pereonnel
,
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per, Signe S., e . Critical Issues. in Cont nuin ducati ft in Nursin
Madison: University of Wisconsin, 1972. ED 097 554.

Egelston
Journal,,

The National Conference on Continuing Education in Nursing
provides for nurse educatorswho are responsible for providing
continuing nursing education. Papers presented at the conference
are: Philosophies of Continuing Education, Theodore .1 Shannonv
Philosophies of EducationImplications for Continuing Education
in Nursing, Edith V. OlsonL Developing'a Model for Consumer

Agent, Burton W. kreitlow; Competencies Expected of the Thar.
Ch.angeHealth Education, William0,. Blockstein; The Adult Educato'r

/Continuing Nursing Education, Signe S. Cooper;the American Nurses'
.

Association (ANA) and Continuing Education, Audrey,F. Spector;
-ANA Special Project in Continuing Education, Sister Jeanne Margaret
McNally; continuing Education as a Requirement for Relicensure:
What Are the Issues? Maura Carroll; IntFoducing the:Continuing Edu-
cation Unit, Paul Groggan; Explorinithe V,ederal Scence, Kary Hill;
Continuing Education--A Western COunal On'-gigher Education for Nursing
(WCHEN) Seminare G. Marjorie gquaPres; Continuing Education Activities
of the Southern Regional'Education Board (SRO) Project in Nursing
Educati:on, Helen C. Belcher;_Regional Approach td Continuing
Education for Nunes in NewxEngland, Eileen Ryan; Regional Planning
in the Midwest, rmily Tait; North Central States Planning Project,
Signe S. Cooper. References, resources persons, and conference
participants are listed;

tin, "Profe
Educa

onal Membership or a
n in Nur Vol,

A

In view of the'recommendation of the President±al Commission on lprac-

ticc, statevhre revising their licansure laWs and requiring periodic

reregistration based' upon proof 61 participation in approved continuing
medical education-programs. -Eight.state medical sdtieties and four
medieml'specialty societies require or are preparing to requite n-

tinuing aducation as a condition for membership/. State licensing-boayds

in Kansas, New.Mexico,:and Maryland have.established mandatory continuing

educatfon requirements. Niiie states have mandatoryrelicensure Provisions..

Thirty-onemAAates have continuing education requirements for nursigg

home administrators. But,licensing beards have great difficulty in

assessiing the value bf various continuing education programs. There

a tendency ,for profesaonal groups and boards to use accre4ited

college and univerpity courses.. Requirements at to length of program

content-, etc. vary signigi6ant1y. Follow-up assedsments of the

effectivene'ss of cOurges are,lacking. States and'profespional
associations are becoming the actreditors of programs, and the lack

of uniformity in standards and procedures aMong ale state* threatens

to hinder reeiprpciin licensure and the mobility of health professionals.

Various questions-regafding the future of CEU's are raised that need

answer.

eCessity for Re ensure,"
No. 3 (Map,Jun 1974)42-20.



Fischer, Joan "Adult Education for Foreign-Trained Nurses," Adult_Leadershiv_

21 (January 1973) 238-240.

To enable foreign-trained nurses to improVe their basic English, the Hosp tal

Research and Educational. Trust of New Jersey (HRET) set up a program la English

Comprehension, utilizing a full time master teacher and instructors, and maLeriai
that was self-directional or programmed to provide individualized instruction.
Success of the program indicates the value of such programs wherever there are
foreign=.born nurses.

Fresolo, Dorothy T. "Teaching Rounds: A Way
Journal of Continuina Education Vol. 5, No.

Providing Continuing Educat on"
July August 1974) pp. 10-13.

Tenchng rounds shown to be one way contin education can be
provided for all- levels of nursing pers -A, gi. an innovn-

and energetic instructor employed full ti for the evening
shift, and a staff interested in learning and willing to offer sug-
gestions for programs. The procedures followed at Perer Bent Brigham
Hospital in Boston are reViwed. Topics are planned to provide infor-
mation in smaller blocks of time, with audio-visUal aids and handouts
prepared and studied in adv;Lnce; accurate records Are kept and indi-
duals allowed to progress ac their own pace. Follow-up to teaching,

with ongoing evaluation, comes in daily practice.

Griffin, Gerald J. "Gome Hazards for Contin ing Education at the College

Level," Journal of Continuing EducatLon in Nursinic_ 5, 1

(January-Febidary 1974)

Various questions ate raised affecting the qual-ty of nursing
education, the frequent ah4ence of the Master's degree among part

time faculty, -rburdeued faculty, and the responsibilities of

quality control.
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Hat- ld, Patricia, "Mandatory Continuing Education, Journal
Nursindniriis tration, 3 (November-December 1973 5-40.

Many questions related to continuing education in nursing
are raised that neA solution before continuing education is
made a law; many of them are rplated to the nature of adult_

e.g., adults learning best when objectives appear
relevant to their needs, so that individual learning needs
must be identified first. Eight questions related to continuing
edncation aro raised, concerning the identification
of the nature of continuing education and whose personal
and fiscal responsibility it should be. Preparing independent
learners, resolving conflict between education and service,
and improving nursing administration imply that the responsibility
for improved patient care, in this author's view', is a shared one,
whereas mandatory educattonplaces the entire responsibiliy on
the practicioner. Posible/probable outcomes are considered
in detail and alternative methods of improving patient care
are suggested, with the concluSion that Until thoughtful
exploration provides us with more definitive reasons for making
continuing education mandatory, there seems to be good reason
for delaying such a step.

Knowles, Malcolm S. "Barbara Stevens' article Mandatory Continuing
Education for Professional Nurse Relicensure: What are the Issues?"
Journal of Nursing Administration_ 3 (November-December, 1973)

Author takes issue with Mrs. Stevens' opinion'that nursing has
failed to instill an approprire model in nurses, since it is
his impression that nurses h.:- lore better in this reu. than

have doctors, engineers, an_ and educators. Thc astion

in his mind is not tL W e of some nurses tt

the proper role, but will th, sion as a Whole ou tL self
unln's' continuing education beuomes, au integral, part of its pro-

fessional practices? .Canthe nursing profession construct ard
continuously update models of the competencies required for
adequate performance of the various functions inherent in the
variouF nursing rolns, end can it construct a variety of alter-
native learning modules to assist nurses in developiug these
competncies under a vadety of circumstances? Can ticz pro-

fession develop diagnostic procedures and tools to assist
nucces'in'assessing their level of development of the
cw;r:petencies contained in the models and in evaidating their
level of achievement?
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Krekeler, Kathleen "Continuing Education, Why?" in Journal

Education in Nursim, Vol 6 (Mnteh-April, 1975; pp. 12-16.
_ _

Contiaula:,

hile a faction should t.r. -ade bet, an inservice tra _

contina eAucation, continuing educ:Ation implies a coutinui
in learning emperiences from prekindergarten to postretirement.,
So.al legislation, medicare r_ r] new technologies have mde can-

tin r:rsin0 oducation nereT=Jry. Efforts of tho American Nur
Association aro compared to those of the other rc,lated
professional associations in postgraduate study requiremt.3.

Ihe history of the struggle between velnntary and mandatory conr.Lnuing
nursing education is touched en, and the actions of state logislatures
in California, Utah, Louisiana, and midwestern s -tos reviet7ed.

Natty cyaestlons relative to corr inuing nursing education are rais(

7wen r,Jerences.

MCLAC,

Kurt Alice M. "Professional Education and Its Tm lication for

Cort-1, g Education," in Journal of Continuing Educatiorrin Norqlg_,

VoL -rch-April, 1975) pp. 8-11.

Nurs Lug is one of the last professions to make t--
move rom hospitals) to the university to educate

prospective practitioners. The American Nurses
Association has strongly encouraged the upgrading
of professional educations of nurses, but the author

,

urges the emphasis should be on competence and abili y
to perform the ioh well rnOler than.the length of
normal education. The Caraegie.Commission on professional
education recommended more flexibility in the professionAl
school curriculum, and more differentiated rules for
licensing. Author cites approvingly Houle's suggestion
that a profession should be consided-.an ideal state
town-c-d which mi occupational groups strive rather than
a fixed luwA of achleveripnt.

Lancour, Jane and Reinders Agnes A. "A Pilot Project in Continuing Educatiun

for Critical tare Nursthg.t' Journal of Nur Hag Administaation Vol. 5 (October, 1975)

pp. 38-41.

FiveAclinical rae specia ists in Milwaukee working in critical care
units discussed their common problems in planning, teaching, and
supervising ciitca1 experience ;.or an in-servi(-. education program
for new nurse employees in their critical care units; they developed
a continuing education program to meet the needs of a specific group

of nurses and of their employing institutions. This article des-

cribes the motivation, planning, implmmentation, evaluation and re-
structuring of a course in Critical Care Nursing, offered at ,:ar-
quette Univerr:ity in July, 1974, January, 1975 and each subsequent

July and Jr.nuary.
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Narcus "Cont nuing Education, a Service Agency's Response,

Irna of Nursing Administrat' n Vol. 4 (March=April, 1974) pp.53-55.

The author ou 'uc, one e-cy's response to the need
and provision for continuing education iu nursing. All

phases of program planning aud implementation arc discussed
vithLo the context of a reaching-learning philoso2hy which de-

- Lhe nurse as an active capable individual vAth the
_glit to influenc und direct her own learning experience.

Specific proram offerins are listed and explained, rho idas
Cor which woxe derived from the perceived necdb u the nurses,

the current and obvious (Iefects and strengths of prci
nursing servi and curr,,mt emphases in nursing literature.

Mundt, Enc. L. "Lighting the Candle--An Experiment in Cooperative Cant nuing
Education," Journal of Nursin Admin' ration, Vol I (Jan.-Feb.

1970 pp. 37-44.

This is a report of an experiment in faculty,development by four
hospital schools of nursiag in the Chicago area. The author
-:esrribes the obje,-tives and rationle for a joint program of ntinuing

eduction and eveni 'eading to its approval as a federal
project graat sponsov,j by the Department- of Health, Educat-on and

Welfare. Succepsful public relations efforts had much to do in

gaining sup7,7,r for thep-,:oject.) Problems of organization are

explor,d in t_ther with those Of bud?,Pting and implemen-
tation. -aok:, were loaned to new .as well as to consortium

members. U:r_tlities were shared with considerable savings.

G,cowth of I.AcAvidaa faculty members is highlighted and evaluation
results suggest the valueof this exp,:'.ment as a pattern for others
not only for other faculty groups bur also for nursing service sLaiff

of hc;spitals and similar health agen

11 ague fur Nur
.

n.g. "Tntport roe of a Voluntary National Acerc-

.un to Nurs .
Lion." Landmark Statement of National Leaguo

Narsing. In: .lournal of Continuing_Education jn_Nursing, 6

(March, April 1975),-17-18:

The objectives of quality nursing educe ion are sum -rized in regard

t6 the promotion of excellence in educational programs; together

with a strong affirmation of the advantages of voluntary accreditation

in promoting creativity and change.
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Piekarski, Marie L-, "Responsibility of Associate Degree Nursil Pre-gracis
in Continuing Education," Journal_of Continuine Education in Nursing, Vol.

. 1, (January-February 19- -) pp. 34-37.

The role of commenity collee_ and of aosociate degree nursing
proranis in continuin education for vurses is ditcusted. 7 rcnccs.

Stevens. ..1-rbret J. "Mandatory Conte
Nuree Fe ei.ce7nsure. N'hat ARe the Ieeues " Journaleof Nur "dminis etion

pt-Oct 1973 25-28.

ng Educelion for Professionn

s. Stevens identifies issues that should be addressed by groups
eonaidering makire datory for professional
nurse reliceneure ithor claims nure Ag hre failed eo ipstil
an appropriate ro .edel in some occupational members, and clef_ms
that-peer censure would be a better way to deal with unprofessionel
rueses than deeel revocetion ef licensuee, and diseusses the problor
enticipeted in implementiee !i_consure laws.

TEACHING

Borg, Walter R.TThe Nir.icourse as a Vehicle for Changing Teacher
Behavior. The Research Evidena. 'Paper presented at the
annual meeting of the American Educational Research Associa ion
February 1969, Les Angeles. ED 029 b09

InLeneed ffectiveness of the m4,nicourse in
changing epocific teacher behaviors, the results of tests
followiag the minicourse should that teachers had retained most
of the skills acquired in the course without the need of a
refresher course.

Briet, Frank and Butts, David P. _A,p2mparison of the Effectiveness of
an Inservice Proernm add Preservice ple2Eram in Develogine

_ _ 1.1
Certain Te (_:ompetencies. Paper presented at a meeting of the

_

National e, Ion for Research in Science Teaching,
February _sadena, California. ED 028 069

Indicatione -02 given that the total teaching experience had
a great impact on ingervice participants than on preservice
participants, probably because inservice partiiipants, having
taught, could perhaps see a greater need for the type of help
offeted by the teacher education program.



Burdin, Joel L. and riLhleSon, Moira B. "A Review of the Research on
n; Comoetencv-Based

Education, ed. by Richard W. Eurns and Joe Lars Lingstedt,
_

Englewood Cliffs: Educational Technology Publications, 1973,

pp. 155-169.

Fourteen annotated citIons represent serious attempts to

clarify Pefoimance-Based Teacher Education (UTE) %_th several

conclusions recurring several times, teac!ne, education

should be :individualized and that internships are among the

tilost important aspects of preparing educational personnel.

This is followed by a bibliography with a brief description

of the reSearch program and a more detailed description of the

results, frequently in the author's own words. Nearly every

document is available on microfiche in the ERIC collection,

o thataccess to the original document is easy. The 17th

is a bibliography prepared by the American Association of

Colleges for Teacher Education in collaboration with the

ERIC CLearinghouse for Teacher Education .

Cl,g,

Performance-Based Teacher Education.

os_ A. and Oehoa Anna.,Evaluation of a PerformanceBased

7e-r9A;r.,m_Yl_ T tclo Education: Rec an-

tntion. SeattL: Uiiversity o_ WAshington, Colle,a of Education,

August 1970. ED 057 017

An eyperimental model for teacher educatien was implemented

to bulid a field-based pi:ogram.using predefined behavioral

objectives and performance criteria with an instructional

program integrating theoretical knowledge -with practical

experience. Twenty trainees were selected for the program

on the basis of grade-point average and a'pevsonal interview.

emInar' ot'e coordinated with concurrent cla exPerience

at progsively ii.creasing levels of responsibility in three

types schoeT. There was a 15% race of attrition, due perhaps
-he demaAds placed upon participants of peformancog'-ised

programs; for some individuals, the constrair, Of mance

criteria pc2Qd a: insurmountable ba



Sandefur, J. T. Chari_i_ Behavior; A Description of Three
Ex erimental Proarams_. Paper presented at the annual meeting
of the North Central Association of Collages and SEcondary
Schools March 1971, Chicago. ED 049 168

The first of these compared the behavior of%oc,,ndsry uca
iu a conventional program with those in an e:-Teri_liental program,

h tha results that the students in the experimental program
received the more desirable behavior ratings, although those
in the conventional program received higher scores on the
Professional Education section of the National Teachers
E;:amination. The second was a follow-up aud showed that
teachers from the c\perimental group became significantly
more responsible, more understanding, more kindly, and taught
with nore originality, were judged more attractive by their
students, more poised, more confident, more mature and
integrated and demonstrated more breadth in teaching. The
third study received only limited treatment because the final

,ort had not yet been written.

. OTHER

\ndrows, Neil C. and White, Charles H. "An Extramural Approach to

Continuing Education in Remote Hospitals," Adult leader:hip 21

(October, 1972), 126-127. 144.

Approving the three requisites for continuing education in the

health profession laid down_by Dr. Wesley Eisele, namely, that it be:

1) continuous; 2) based in community hospitals; 3) related to day-b-

day activities. The author adds a fourth requisite: that it be rcgated

to the nrleds and capabilities of the adult learner. Adults have a need

to be able to relate results of each class to their specific, usually

short-range goals, and to contribute to the class what they have learned

from their own oxporience. ThP author advocates one-dny sessions

devoted to crucial areas uLtI1 care, on the basis Gf successful

programs of such a nature.
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Brick, K. c2aLiaLliaa_ELtaition Model and Plans for Guided independent

Study. APTA of Maryland, Inc. Continuing Educaticn Committee, 1976.

An educational sys:ems model will be the basis for both 1-eag ad

short term planning for continuing education for the Amerin
Physical Therapy Association of Maryland, in cooperation

the University of Maryland, Schoolof Medicine. The five steio

in the process are ddscussed: the long-term goal-9, dreon-r
clintcia,, surveyed, state standards of practice and peer

review, and Ac:T, information in physical therapy; a prense,,,L
of the prior levels of skill; appropriate Instructional method,
such ill work.5.hops, led initially by persons skilled in leading

pursongi growth workshops;post-evaluatioq of courses and instrue-

torsTlYevisions where appzopriate. CELT' to be awarded in coopera-

tion With thP. University of Maryland, Scnou3 of Medicine,

J,,4artmat Qontinuing Education. An appendix on planned

guided ,!-(wicIrtz study, forms for self-assessment, a

checkli r-I.:irtuing education needs, and a farsonal

learnin c(- -,:ct are added.

Brown, Clement R., Jr., and Fleisher, Daniel S., "The Bi-cycle Concept--

ting Continuing Education Directly to Patient Care," The New

Envland Journal of Medicine, Supplement to Vol. 2,84, 20 (May 20, 1971),

88-96.

A "Bi-Cycle" diarajn ofFered relating the patient care cycle

to the continuing medical education cycle. It is suggested that

the patient care cycle begin and end with the learner. Tbip provides

the feedback necessary for constant change, and keeps both feles

relevant to patient and learner needs. The patient care cycle begins

with the interaction of pa:lent and physician, health care team, and

the compilation of a problem-oriented record, which is then abstracted

Tor a computerIed medical records system. Using a system of

priorities, conditions- which offer the .greatest opportunity for

improvement are selected for criteria development; an audit committee

in each clinical (1,:.partment develops an optimal and minimal criterion

prncti:'e description which is then offered to the parent clinical,

department. Follm:Ing concensus concerning criteria_data collection,

actual practice taes place. Data concerning actual practice is

evaluated against, presel: criteria and when there is a significant

difference, a mandate for change is secured. The gap between the

actual and criterion practice represliits the impreement potential

and actions for :losing th gap canthen be tranillated-directly into

educational program objectives. The educational cycle then begins

with a statement of initial objectives, and possible:further diagnosi

to determine whether changes are required in the cognitive, skillful,

or attitudinal realms, with a final evalu-tion in terms of improved

patient care.
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The Commd Cotli of the Air gest cercifIcate

awareding t )---year coIloe of its kind in the world, with a potential

enrolimcuL of approximately 570,000 students. its main administrative

offices contain a centralized computerized transcript service: L ha,,;

ou n ama evaluative responsibility sup rvisin;,; all Air Force roursos,

which have e hr primary areas of concentration and 79 sub.Y,Niulons.
MY certificate proram is divided as follcws: technical rsoiremonts,

e3ter hours; related education, in communicative skills, science
oc matilematics, humanitieu or social sciences, physical ed.mat on, 25

Neme:-;ter hour,:. Accreditation from the Southern Asociation's Coonission
an occupational education from the North Central Association. Project

-;Ltion, i chose leaving the Air Force to learn marketable skill,

Ati ircptirrsnr part of the Ce,munity College of the Air Force progrim.

ard, Rutledge W , "Influences on e- tinuing Medical Educatio-"
1,11a2-Isnajm MeAcal Journal Vol 70 No. 7 (July 1973) 78-30.

Six state medi societies now require minimal amoun.s of
conting medi,r:al education (cme) for maintaining membership
State hoards of lieensure iu three other states have been
given oermissive legislation to require continuing medical
education to maintain a license to practice. Dr. Howard in-

dicates the reasons why this trend will be likely to continue.

Hospitals are noW .required to provide a continuing education
program for their staffs or for the staff to give eiideace
of participation in such a program. The report of the
Committee on Malpractice of HEW recohmiends that cme
be r*.d.e mandatory for retegistration of license te ntactie

The AMA has been recommending cme for years, of
inrough its listings of courses of eme in the

annu ,applement to JAMA, its Physicians Recognition Award
Prograrr its monthly national newsletter, and-its establish-

ment of elf-assessment resource cente. The trend toJay
however is to makel participation ia such programs mandat,,cv,
although Dr. Howard hopes they can remain non-punitive.
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ElizebetA, 1tIT1.501- = Training in the ASLIB Library and

Information Department, ASLIB Procendinqs 92 (1970) 260-966

The trainitig scheme developed for sc i-ritists in their First year

after graduation is explained, the key to which is an opon plan office

arrangement, with the information Officer handling a few inquiries

personally but hearing what the assistants aro doing nd available
for instant consultation and discussion. All actions taken are

recorded. StaCC are rapidly integrated into the service and feel tbnt
effective but exhausting work that they do is valued and of

mutual benefit. Through this loser-vice schome the InCormation
Department Library teams remain active, living, effective because

rather than despite their constantly changing constituents.

Tschirgi Harey, "In7House Training for Business Faculty- Improving

Collec,e and University (Summer 1973)

215-219.

A questionnaire to all colleges and universities accredited by
tlie American Association of Collegiati Schools of Business reveals
the percentage pf those utilizing in house formal training efforts.

Strengths and benefits of existing Programs are illustrated. After
indicating problem areas of existing programs,.successful_programs
were found to be thos which had programs devgloped out of faculty-
:xeds that were carefully planned and offered faculty clear-cut ad-

vantases.
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6. ADULT EDUCATION

, BIBL OGRARHIES AND DIRECTORIES

Adult Education Disserta0c- Abstracts. 3 vols. Published by the
Adult Education Assoet tion of the USA-

One volu 'ers dissortati 1 from 1935-1962 (ED 069 967), anot er

-1967 (ED 044 537), pf'd the third from 1968-1969 (ED 052 450).

Each ib1iography contains el. _ions, abstracts and ordering information.

Studjes are classified by 1 ubject headings used in the fixrmer
ERIC C1e,-ingi7ouse on Adt:

College Entrance Examinatior board, The 1_,Lv -lork Times Guide to Continuing
Education in America, ed. Frances Coombs Thomson. New York: Quadrangle,
1972. 811pp.

Although iibrarics today frequently provide services that are in-
dispensable to independent students working for degrees/credit, the
are not yet what they must/will become for th 149 million Americans
engaged in some sort of continuing education, especially the 8- million
so engaged outside the traditional educational system. Of the 25
million Americans presently in need of vocational/technical training cf
some sort, for inStance, we are told by the U.S. Office of Education
that only 10 million are getting it (p. 21). This book should :-.erve
as a major resource for librarians approached Ly some adult in search
of guidance toward sonw form of continuing education, since it describes
America's educational -tnstitutions offering opportunities for continuing
education: 2,100 claf -oom instituCons z-md 180 correspondence schols.
Also described are, di_ a-;anizatir actIv. in continuing edui2atioa;
information about Coil .1 Examition Programs, (CLEF), and
of Ceneral Educationi Li v or,niit (GED); inblitutions thaL- arard
credit on the basis of (!.,EP scores; and books of general interest to
adult students. An tudex of institutional descriptions makes thIs
an invaluable reference tool in counselling adults seeking their way
to some inL,titution lhat can help thL 1-111fi11 their felt cd tional
needs.



at

Da k Ald, Gordon C. Potsecoadar Continuit_ Eductiort An Annot

Sel Led Biblioa-a New York: Columbia Universi y, 974.
s-

Th annotated selected bibliography is confined to continuing

education sponsyzed by colleges and universities, professional

associations, and business and industry. Items:-were selected for

inclusion on the basis of subjective assessment of quality,

relevanac, contemporaneity, and availability. The

bibliography is organized into 10 sections as follows: 1) historical

and institutional backgrounds, 2) the policy dimension, 3) university

extensia; 4) adult degree programs, 5) the external degree, 6) the

community college context, 7) continuing education in business and

industry-, 8) continuing professional education, 9) continuing

education for wo-men, and 1() bibliographies.

Department of Health, Education and Welfare. Adult Education:
Derz--_,ras-_ation and Teacher Trainin P-

Fiscal Year 1974. Washington, D. C.: Bureau of Occupational and
Adult Education, DHEW, 1974. ED 099668.

Under the stimulus of Federal funding the number of SLate Departments
of Education having Directors of Adult Education has increased since

1965 frori less than 10 to 50; the number of graduate programs has
grown from 14 to over 100; 'and public adult education programs are

now offered in over 10,000 .local educati.on agencies. The repo t
provides aa account of how the U. S. Office of Education's
discretionary adult education program for Fiscal Year 1974 attempted

to meet such challenges as reaching those-adults most educationally
disadvantaged; linking these efforts to adult carcar education;
providing strong inservice training programs for.educators, trained

and oriented co other pursuits; and providing pre-service programs

develop.

full time professionally devoted eclult educatrs./ The .

report is organized in-tWO parts, providing-des-triptiOns Of adult
education special experimental damoration projects and of
teacher ttaining programs, fundcuder the adult education acf.
Fiscal summaries are given of granct, awarded.

Stanley-L 'Research and Invest_iga', ,:Ndni,t_ ducation, 1971

aanuallleilister. Washington, D.C.: Adia.: 0,A a-4 ,F,,sociation o

the U.S.A., Syracuse University, New York. L Clearinghouse/Jn

Adult Education, 1911, ED 056. 263.

An annotated bibliography, this publication Includes 578 items of
research or investigation in adult eCucation fcrom 1970-1911)

covering: adult learning characteristics, 1 geam planning and
administration, learning environments, instructionarmethods,
carriculum materials and instructional dwices, personnel aqd
staffing, educaticni of particular groups, proram areas,-pro-
fession%1 and technical continuing aducation, management and
supervisory delft ,pment, lab9r education, occupational training,
institutional. sponscws, and internat5.3nal perspectives in adult

educ:Itinn. A1c jnc1dd is an auth,,r indx and
other piblications of the ERIE Clearinghouse on Adult EdUcation.
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Crabm. St;l0loy M. and Glynn, Ann C. Directory of Resources in_ d

Education. Do Kaib, Illinois: ERIC Clearinghouse iniGnreer-
Northern Illinois University, 1974. 137pp. ED 097 413.

i

Designed to guide the uriinit:iatd to the sources of information-

,
on continuing education, this document consists of seven sections
of adult education information sources:-- I) national adult echical.ion'

,
associations, describing the-intent and services of eaah; 2) adult
education periodicals, outlining the scope of ca,.:!1; 3) informzeon
systems, listingthe locations of the Educational aesources Ir, ,rmation
Center (ERIC) microfiche collections, the 16 ERIC Clearinghouses and
other infbrmation systems, with e brief outline of their scopes;
4) information search services--listing computer search servics using
the EPIC datahase; 5) other resourcesa of individualand
agencis that may be of asSistance in information gathering; 6)
graduate programs,in adult education--source of information and
relevant documents;-and-7) adult education "classics" and a list of
adult education publintioas.

Griffith, S. rind Cloutier, Gilles H. A Dirtctory and_Analysis.
Fro,,rams for Preparing Professional Adult Educators in the United
S_tates. Chicago: University of Chicago, 1972. ED 058 540.

This study examines the current and planned status of opportunities
of training for adult educators in the United States through
programs expecially designed to meet their eeeds, as_indicated by the
degreprograms and curricula offered and projected by institutions
of higher education. Following the Introduction (Chapter 1), Chapter
2 presents a Review of the Literature on Training Opportunities ior,
Adult Educators. Chapter 3 r:(;nsists of a description of the procedurcs
used in Identifying the sample and in collecting the- dat.a_ Chapter.4
_p a summary and listing of the data collected. Chapter 5 includes a
comparison of the.present and previolts studies and also sets fixrth
the-authors' conclusions and, J.nterpretations Of the data, as well
as their suggestions for subseluent studies and procedures for:maln-
t`lining current informapion on the degree'training opportunities for a-.
chilt..edecaiors. TheInstruMents usc=d in thc: dtta collection are
included in Appendix A. .The names .and addresses of the director-
o'f all programs:from which-completed questionnaires vere received
are shown in 'Appendix B. Appendix C gives the ,names and addresses
Qf four.persons who were admitteclto membership in the Commission
ot the Orofessors of Adult Education r,ld who are directors of additional
programs' not reported in the survey'. A bibliography is provided,
a.nd 57 tables accompany the textual 7:-teriel.
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ional Prcwrams in 4r)rc;aniz

'ect on oncellagiate Sponsored instruction. New York:

The American Council on Education/The University.of the State
' New York, 1976.

'idth support from the Fund for the Improvement of Post-
secondary idrcaUon, the Art..ricn Council oft Ed -

and t Office of N,.ueollegiute
the Un,.versity of the Stata of New Yo=1.., th31976Guide

FAu(!ntiunal Programs has been published with programs
ussed on education in the workplacea location where

abmit 13 million :ye-Katt receive formal.instruCtion'each
year. "The Project links postsecondary education and
norlcolicgiate organizations, inauding business and indu..-
try, goverent, and labor unions, by evaluating educational
progra2s ,:ontses sponsored by these organizations and

aprapriate credit recommendations 'f61-
the many persons participating in these high quality programs
and course s. are being assisted in gaining academic recognition
for the learning they have acquired," The Guide lists over
600 coorses--sponsored.by 38 organizations conducted throughout

the United States. Of particular value is the set of criteria
and procedures that_have been 'developed for the evaluation

system. These provide "postsecondary institutions with
reliable standards on which to base credit awards. More-
over, these institutions may well attract and motivate
more adult learners to enroll as full or part-time
students if .hey grant academic recognition for the znow7

,Jedge and competencies the-Students have acquired.", For

each course listed there are credit recommendations made,
based on careful judgment of subject matter experts using
the eviluatie guidc, presented in the pack of the volume.

J., Munro, ,ey, Romeo N. A_LIKLI.X.2.1PR du

Prcwrni,K; Adult
_ _

in the United jtates and Canada.
Tallahasloe: Fibr da State University, 1970.

Second in a series, this survey was designed to provide information
about some aspects of graduate study in adult education in the

United States and CAnada. It differs;from the firrt, dated July,

1968, in hat only data likely to change ap -eciably -1-9,year weri2

inced. Some cf the major changes between the formef'and this
report are: full-time faculty increased from 55 to 88; part-time
faculty decreased from 82 to 78, hut 96 faculty from other departments
were participating in the adult education program; full-time doctoral

students Increased from 330 to 387; part-time doctoral students increased
from 369 to 526. At the masters level, full-time students incr,-ased from
179 to 259; and part-time students increased from 556 to 753; a decline
took place in the number of students engaged in writing their disser-

tation. The number of assistantships increased froM 100 to 137;
fellowsh4.ps, from 22 to 44; and internships, from 55 to 77.
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Kicis, Iiu3sl1 J. Bibliogrphj on Continuing Eaueation. East Lan,

Ifichigan State Uaiversity, 1972.

'This is the fifth in a series of updatings of this bibliography.

Nearly three-fourths of the titles have appeared since the original

list was prepared seven years ago. The bibliography is organized

in 12 sections. Eight of the sectioas consist principally of books,

each of which relates to a course, seminar, or institute of the

program of Graduate Studies in Continxiag Education at Michigan

State University. One section includes research and bibliographical

listings; another lists series publications of special interest

to students of continuing education; and the final section includes

periodicals and special publications. The title of the 12 sections

are: General Overview of Continuing Education; Adult Learning and

Me-thods in Continuing Education; Social Foundations and Social

Significance; Continuing Education in Colleges and Universities;

Continuing'Education in Local Communities; Adult Basic Education;

Continuing Education for Special Groups; Co7parative Studies in

Continuing Education; Physical Envii!onment for Learning; Bibliographie

Literature Reviews and Research in Continuing Education; Special

Series Publication and Periodicals.

Mahler, Williant A. "An Annotated Bibliography with Overviews."

In:Plannin Non-ttraditional_Proorams:_ An'ApIly!is of_the

tssues for Postsecondar Education, by X. Patricia Cross,

ohn R. Valley, and Associ San Francisco: Jossey-Bass,

1974) 175-218.

A. nrvey of documents about educational programs, offered

at the general post-secondary education level, that are

unconventional, drawn largely from ERIC's 10,000 references

related to this subject, from which the author reviewed some

'.755 abstracts, selecting out 173, which are arranged'under

Ilhe following headings: General; Educational Needs; Student

Characteristics; Guidance; Areas of Learning; Educational

Technology;, Institutions and Programs; Credit and Evaluation; and

Governmental lEgulation and Voluntary Accreditation.

Marin, Kat, Ed. and _ others. yl-INZLIT.4Scilt:2ols_13 Continuing DireLtI9L2Lf

New and innovative Schools in the United States and Canada. Santa Barbara:

New Schools' Exchange, 1972. ED 063 803.

This updated directory of new and innovative schoolb in the U. S.

and Canada lists over_700 schools at all .educatiunal levels. The

schools mre listedubistates: information includes address, phone

number, ages of st-4ents, date founde-d, tuition, ratio of students

to teachers, and any special quality'of the school. Tht directory

also lists learning networks and regional clearinghouses devoted

toaltermative education.



Public Continuing and Adult Educa ' 1 Altlanac. Washingtol D.C.

National Association for Punlc_ Continuing and Adult
Educatien.

This annual directory presents statistics oT-Poblic
Continuing and Adult Education a list of graduate
programs, and alphabe,ticl and geographical listin
of NAPCAE members.

NiLho2as C. Adulti. Continuing, auL
and the Librari_injlicter Edueation: a Bibliozraphie Cnech

_ast. Kutztown State College, rennsylvania:-.EducatiunA
DeVelOpment Center, l973,ET 095 360.

As an aid for educational change, a bibliography has been
prepared in the areas of: trends and developments in higher
education; science, technology, civiliaation and social
change; the future and future research; the-library-college
concept; the artiCulation program; educotirmal coordination;
intertustitutional cooperation; transfer students; external
degrees and open education; the library and the adult roader.

6,2. CONCEPTS, ISSUES AND OVERVIEWS

.tas. Grover "Nontraditional Sclf-Stu ies in Aecredi .ion"

Proceedings of CLENE Assembly, Pnlmer House, Chicago, Jan. l97f

A form of self-study alternative to the usual pro_ dures for accre

ditatioa has been developed by a conlaittee of the Southern AslAocia-

tion of Colleges and Schools: Rep.orts to the Executive Sr2cretary

of the Commission to include D statement of.the purposes ind objec-

tives of the study, with a timetable, organirational outline, re-

source personnel roster, description of methods of data collection,

of evaluation and of format, style and organization of the

final report. Also included in the procedure are progress reports,
identification,of problems and solutions. Examples of institutions

who have used the procedure are: Vanderbilt University ('75),

and the Universities of Houston, Miami and Louisville ('76..
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Aadr, Grav,e Z., r-od-..Itrjtioa fn Adult aad Couipuiu IducationPro_rav.s

Atlo,ata, Commili6ioc, on CollJges, SottthLra AGaciatior. of ColleF,e aud

EJhools,, 1973,

ThLs study is based on tha aS.semption that the public nervice function

of higher odycation has a maior role to play iR the development of solu-

tions to the current socicl crises within Atmricaa society. It is a study

oC propi-aras of ,NAntiaulag education in 560 member institutions of

che Southern Asacciaton f Colleges and Schools. It is divided into three

te deJcript:::,ort of the axisting programs in the institutioas, the

roltl of tho Sootern Association to these progrips, and the consequences

of aced alle. rtesponse to change coming Evan these. Though most of the

in6titution7; have articulated rQalistic and attainable gaals, the weaknesses

in the ot tnese are: the lack of 'c.-1(1771,y &L.fined ildtodnistlative

units., or ()-1 appnpriate f,t,atus for thE unit irLd the a6ministrative of:Hcer,

imjufficient resource allocatien zinJ insufficient full-time faculty and

staff allocations. Programs usually took hhe form of conferences, workshops,

.3horL courses amd iestitutes, usually held in the late afternoon or evening,

and. pff-cannus.. Recommendations foT the developMent of continuing education

begin 74th a call for nearLingflOL clialcgue bt.een representatives of

the public and those of institutions of higher learning so that not only

institutions, hut federal, state and, local govenTments become aware of

zhe growP.Ig'need for increased allocations of funds for the developmenc

aad sustenance of public service programs, with correleive changes in

the structure of organization and administration of institutions of

hi'611er aducation to bring academic, programs in accord with theserieeds.

Commitment to lifelong education demands a radical restructuring of t

whale educational structure, following fron the recognition of the pin:die

service function of higher education. Copious charts an4r-tables provide

the statistical detail for these ebservation, to vhiji,is'added a list

uf referencos ea continuing education. The olQ report indicates the

arunt of wo,rk to ba doue before lifelong edncation can be realized.

Arnold, Jean M., and Ottt, Max Robert, "Continuinp, Profecsional Education--

A Joint Vartnsh-ip," in A(1_t_Ci.t Lea.:kiyip 22 (17P+rnary, 1971), 250-5i,

267.

Focusos on 1) some of the underlying conaopt,3 involved ta forging

joint efforts bevleon uravemaies and luoiar colleges to identify

continuing education needs of professions; 2) the nted to develop

both long- and short-term objectives and philosophies; 3) the riecd

to design strateOes, activities directly related to these fteeds and

objectives to utilize effectively all available and relevant resources.

Obstacles to these, goals are the lack of agreement e'xistiag with

regard to the goals of adult education, feelings of rivalry caused

by competition for target audiences, feelings ol inferiority and fear

of domination, differevces in vocabularies, TIbiltesophies and methods ef-
,

approach rind lack of clarity in the fields to be coordinated. PositiVt-

factors inducing cooperation are: pressure for better integrated

services:, marginality of adult education inducing educators to seek

mutual support; search for personal growth of adult educators themselves;

a nefed for allies in the struggle for recognition and financial support.

Areas of complementarity between colleges an4 universities are seen as

reasons for Cooperation rather than rivalry.
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"Adult_ Cunt _lnutrw. Eluc _

The an

ci

the Coriter,

tho Stto rin0
(Se omber- 1974) , 6gi-

of the Adult Educatio, Rasoakrce Center at
Tlee, Now Jorcy repcxrs on the dcvolopment of

pre-serv. Lre ;d. ln-servicfa trn1J program, adult
ani prom-ams, wit,h the epansioa

rom two to 29.

iii Snmue,l, and ch.ez:k, Kiug; V. "Open L-arning in American Higher
rion: perspective, Some C,ncerns and Isguos Ahce,l." in nes InL

piy-cTx_Proceed0f_the 2nd on Ilpun Learning Spunsor

hys_thoyniverni,ty of Mid-AmericaInp, _1975, pp. 75-19.

Niter a hriel re6ume of the causes of the devIlopment of new orogrzns in
Amer icn higner education, three major categories are identi ed:

1) those awarding a certcf icar Lop-of-aohiev,=ent, based upon examinatl
2) media proroms.eprotiog for the most part on fixed delivery schedu es;,-
3) learner-partlCipative programs which ,nre eKpercntinh1y oriented
and which involve the learner in the dPsign and evaluation of their own
education. Author suggests the need femains to avoid developing new
rigidities, to insure that the basic objectives are educational,
to run-n.m sensi ye to'the need of quality control, to keep channes ci

access open to previously neglected clientele, tp be aware of thm tide
returning to conventional ways of doing 'educational business, and to-
clearly define Cile meanIng of open education to governmental ageocios.

Ernest L., 'Breaking up the Youth Ghetto," in felonIL_Learner----
A 'New Clientele for Hillier Education, ed. Dyckfann W. Vermilye---..._

--.

(4ashington II. C. American kssociation for Higher Education, 1474)
pp. 4-11

The nutho deals with the role acE higher educat.on in men ing the
demand foy7 lifelong learning and proposes thlt it is high tim
colleges and universities stopped s,%rving asjtuuth ghattetz and
started reaching out in new way:5 to new con*tituencies, makinp

.

it more attractive far ol.der citizens tp use colleges as- learni-,
resources, This would,require restructuring higher educatJon
makiRg molfe flexible schedule arrangpments, more of a mixture of
informr.1 and formal learning, campus apartments fory,eople forty-
five and oldeT, etc., but could revItalize campuses 'not onlr
financially, but spitqtually as well.
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Carls Robert A. i!=i_LIELaLqL_ILLIEhlali_yrom Nollusks to Adu

Syracuse University, ERIC Clearinghouse on du1t Ediica

Occasional papers no. 35. ED 070 958.

After_a br ef analysis of conceptual learning in adult education

and scirie philosophical implicationS for the practitioner, this

review, traces the intellectual and political growth of the adult

education movement from Jeromf Brumerand Jean PiagTt. It lists

recent seminal studies in the field and gives a series of relatively

nom technical interpretations.

Carp, Wraham , Peterson, Richard, and Roelfs,,Pamela. "Adult Learning

Interests and Experiences," in PlatTing_Non-Traditional Programs:

An Anal:sis of the Issues ror Postsecondar Education, by

K. Patricia Cross, John R. Valley, and Associates (San Francisco:

Jossey Bass, 1974)J11- 52.

Over Chree-fourths of American adults is found, are interested

in some form of new learning, and one-third of these participated

in some form of lealuing within the past year. ln other words,

80 million Americans between the agesuf 18-60 who are not full

e students are probably interested in continuing tHeir learnin

re is, however, a''Subctantial discrepancy between what most of

them want to learn and what most colleges offer to teach.
Vocational subjects rank first for 43 7. of them, followed by

general education (13%), hobbies and recreation (13%), and home

and family living (12g). Only 17% of these want college

credit and only_one in five feels that work toward a degree is

an important reason for learning. The main barriers to the

pursuit of their desire to learn ,are those of cost and of time.

Host of them also prefer,to learn not on'a,campus, but in

group settings such as discussion groups, conferences, workshops,

group action projects and most of Chem value learning not for its

own sake but for the skills and pleasures to which ,the knowledge

gained will. lead. Four references.

Coles, E. K. Townsend, "Unity rsities and Adult Education," Interne nal

of Education 78 (1972) 172-181

It seems to this author that mnst developed countries will need to give

serious thought to higher education struceured primarily on the use of

mass media, with some form of continuing eduCation for ell citizend;

however, as universities become more committed to adult education, separate

departments functioning as m4ti-disciplinary teaching departments will be

called into question.
Increasing recognition of the need

to take adult education as seriously as other Corms of education is noted.
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,

CommLssion on Non-Traditional dy D_i_vcr-_:q1LIlLgP (Wasl'
, .

Jossey-Bass, 1974) I78pp.

Based on a series of research studies, the Commission of distinguished

scholars recommends 57 suggestions relative to non-traditional study

that plays such a large part in many contemporary forms of continuing

education. Breakthroughs in counselling as much as in delivery systems

are what we need to make full educational opportunity enlistically

available to all (1st). Public libraries, in their view, provide

a "natural" center for providing student guidanee'and counseling-OS

Yet public libraries need to be strengtheled tremendously to become

the instrument for"continuing education they might become. (#31)

7rofesL:iona1 Iibrarians should become actively engaged in planning

ind collaborating with continuing education services. Crea_tive ways

are needed to promo:e this, and to coordinate library services with

academic systems of education,(#34) Resources of communities and

regions should be assessed to create an inventory of existing

educational activities and to identifythe total potential of

existing programs, facilities and faculty.. (#36) What is needed is

a clearinghouse of Information to be a repository of inventive

efforts and a source of their dissemination throughout the nation.

(/)53) These and other suggestions point in the same direction as

at in which CLENE Is headed, and suggest a convergence of the two.

ily, _John J. "New Careers: 'A Challeng
Leadersy,2 21 (ecember 1972), 187-188.

6

to Adult Educati n " Adult

111,though viewed by professionals as threatening, and by some assistants

as dead-end positions, the New Careers Training Program endeavors to

prepare aides for teachers, social workers, and physicians, and to free

highly-trained professionals for more strictly professional functions.

Adult eduCators should support the movement since traditional educational

programs are not fitted to the value structur, the behavior patterns, nor

the learning -tyle of disadvantaged persons.

C oss, K. Patricia "New Forms for New Functions." In Lifelon?1 Learners--

A NeT4 Clientele for Hipher Education, ed. Dyckman W. VerMilye

(San Francisco: Jossey-Bass, 1974), 86-92.

Arguing that academia has, until now, overconcerned itself with

data, the time has come, it is argued in this presentation, to .

develop another model that includes also other equally important

areas of hatan lifedealing with people and things. Following

the Dictionary of Occupational Titles published by the U. S.

Emplorment Service, the author notes that work-is described by

three :major functions, insofar as it involves working with

data, with people or witpt things. She proposes that education

should develop a students greatest talent to the point of ex-

cellence'in one of these three areas, and to the point at least

of minimal competence in the other two az well.

9



Cross, K. Pat lcia, Valley, John. R. and Associates, Planninq Non-T Aditional
Programs (SanFtancisco: Jossey-Bass, 1074) 263 pp.,

Springing from Che studies sponsored by the Commission,on
Non-Traditional Study esneblished in 1971 under the.sponsor-
ship of the College Entrance Examination Board and the
Educational Testing Servicr2, senior authors in this
symposium shew the interrelatedness of the topics and their
application to two questions: what are tle needs:of non-
t-aditional learners? How can competence and performance
he determined? (ShoUld the content of the curriculum change
as the student body changesT Should methoda of evaluation
as content and methods of teaching change?) The answers to
these questions raise important implications for accreditat on.
and local planning. An extensive bibliography, a survey of
!,adult learning and an inventory of institutional resources
make this book a valuable resource for adult education, acces-
sible by a double index:: of namesand subjects.

Dave, R. H. nseignement a L'Appren
of Education 20, 4-

sage," Interna
1974) 447-463.

onal Review

Lifelong education differs from the traditional educational system, in that

it that it takes its origin in the existential condition of the learner much

core seriously; iCis much more concerned with the evolutionary aspects of

the learner. Traiditional education viewed education as a preparation for

life; continuing education ivr'i=1;4S' it as an integral part of life. Second

part of the article gives eiramples of the practical differences this should

make in the approach to continuing education.

De Sanctis, Fill "Hedia et Materiels Pedagogiques dans le Contexte

de L'gducation Permanente International Review

of Educe 7 n 20, 4 (1974) 474-485.

The media aPpear on the surface to be characterized by flexibility, diversity;

universality and dynamism, and give the appearance of being a lifelong education

in action;'but their utlization by capitalist econonies, the author implies,

constitutes a reversal of this concept. "The author agrees with Marx that the

syle,of consumption is not independ#pt of the processes of production in a societ

rather, the production process creates its own type of consumppion." Education

in industrialized societies 'twill Achieve its purpose when, teachers and students

become aware of this and realite they can either-undergo or initiate

educational processes.
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Dubi Samuel S. "Obsolescence or Lifelong Education: A Choice for
the Professional." IyasTIcan_ Psychologist 27 (May, 1972) 486-497.

-.T The author demonstrates the extent of obsolescence through
the hale-life concept, and the threefold increase of abstract

in the life sciences. The meaning of obsolescence, its

symptoms and causes and present efforts being made in
the various professions to cope with it are.surveyed,' among

them the highly successful Japanese Science Education Centers. ,

PsyChologists-have a number of skills especially appropriate

to continuing educntion, although adult learning as such

is "almost virgin territory for the psychologist." (p. 493)

The author supports Miller's 'judgment fhat

the process model; requiring a lenrner to identify problems

and to seek ways to solve them is the kind of self-=assessment

approach needed. Author notes the great need of counsellors

to assist adults involved-in midcareer changes and/or continuing

education. Also recommended are regional advisory centers

to providecounselling for adults, especially on college progr_ s

that are new, different, and experimental, and
evaluation procedures to insure that programs are meeting

their objectives. High priority items'on the national scence

are cited.

Farmer, James A., "Impact of lifelong Learning' on the Profession-

alization of Adult Education," Journal of Research and Develo ment

in Education 7, 4 (Summer, 1974) 57-67

Generally, in regard to adult education, we may say: 1) professionals

are increasingly 1 replacing amateuxs; 2) there is a-growing

sense of professionalism; 3) specialized techiques are being developed;

4) we do have the formation of professional associations, though not

yet of a predominant professional society; 5) adult education is

a full Lime occupation; 6): there are a variety of institutions and

government agencies contributing to the aining of adult educators;

7) most forms of adult educ:!tion ware started voluntarily in response

to observed needs; 8) adult education still suffers from a lack of

autonomy due largely to it being viewed as marginal in relation to

the rest of the educational enterprise. Faure's study 122Ining To

Be and COomb's study on nonformal education are cited as typical

statements, touthcr with alternative stances toward lifelons

learning: those of the reactionary, of the -conservative, of the

liberal and of the. radical. The former two will probably tend

to become increasingly marginal in our society; and among.the latter

Only those who,promote lifelong learning4.71.11 help adOlt education

become increas ngly relevant-and effective. 36 references.
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Gideon, Victor C., and others. T-sfa..:12212gy212oAdult Continuing

Education: A Preliminar Structure and,11L12.11_LIstlis,aoor.:e

Process. Washington, D.- C.: National Center for Educational

Statistics, 1971. ED 065 761.

This feLsibility study of terminology, the first step in attempting

to resolve some of the communication problems in adult/continoing

education, describes the process used and reflects the current

conditions in this area. In researching terminology use, attention

was d'Lrected to current concepts; the extent of agreement concerning

terms and definitions currently in use; the effectiveness of various

cooperative processee;, with emphasis on the Delphi process; and

related factors. Part I focuses on background information and an

overview of the prolect. Part 11 describes the participants, the

context, and the objectives, along with a detailed histoiy of the

developmental process and of the various encounters and interrelat

ships that occurred. Part III presents a conceptual model of adult/

continuing edv,cAtion. In the conceptual model, the educational

process is presented as a dynamic system consisting of four

basic processes--appraisal, facilitation, participation, and

leal.iing. Four bas:Ic recommendations are offered to facilitate

the continuing work on the development of a terminology handbook.

They are: expand the interaction between the Office of Education

and professional practitioners; proceed with the project, use

the Delphi process; and consider future work within the context

of the development of an integrated data system for the whole edu-

cation field.

Grabo ski, Stanley N. , ed. Adult Learrilil; and Instruction. ERIC

CLearinghouse on Adult Education and Adult Education Association

of the U.S. Washington, D. C.: ERIC, 1970. ED 045'867.

ght conference papers discussing aduit learning, instructional

theory, and related issues and practice are included in this

symposium. Focussing on processes of educational change, the

first paper considers how experienced teachers, eduCational theorists

and researchers can cooperate in program planning, The neKt

reviews adult instruction literature, 'educational strategies in

terms ,..;f social games--learned cultural sequenceswhich create

communication networks conducive to various kinds of learning.

Next, adult educators are offered guidelines for competing more

effectively for funds and program support. In-another, Malcolm

Knowles argues the importance of andiagogy and suggests implications

for adult learnipg environments_ The next two look toward a dif-

ferential psychology of adult learning and adjustment potential,

and indicate hoW adult education might apply existing knowledge

in motivating and wirking with adults and in choosing overall

appropriate strategics.
Finally,consideration is'given to ad-

ministrative responsibility for effective; relevant instruction.
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Grabowski, SIanley M. Innovation Dissemination in Adu t Educ

Keynote address given a_ HEW Region II Seminar on Innovation

Ussemination, New Brunswick, N.J., July, 1974 ED 097 486.

..re is a distinct need for faster and greater dissemination of

research results,espetially fOr innovations in 'adult. education.

Suggested in addition to the usual methods ofproject publications,

workshops, etc., the author suggests betterinteragency linkages,

one-stop information centers, which would start with aa information

base and give also equal emphasis to people resources, keeping

inventories-of individuals and their competencies as references

-,to be contacted; they would synthesize ansl analyze everything -

relevant to -a topic and produce up-to-datt "state of the art"

summaries and would be facile at translating research language

into langua3e more familiar to the practicioner.

Grabowski, Stanley M., "Training and Development of Staff in Adult

Education," Adult Leadership 21 (January, 573) 237-240,

Many people it adult educatioa are still part time/voluntary worker

most of thein have received virtually no formal training. Author lists

(from ERIC) eleven programq from processed documenCs in various states

aimed at Maining aides to nurses, social workers, teachers, etc.

Grote, James R."6mmunity College AkAult and Continuing Ed4catio_

Adult Leadershi 23 (6) (December, 1974) 176. 180.

Conan ing Education means programs for occupational advancement

or reeraining for some, self-enrichment for others, the beginning

or completion of_ degree programs for others; in essence it means

serving theneeds,and demands of the adult population it serves.

Colby Community College in Northwest Kansas serves a'rural

agricultural area of.some 92,000 people, 70 Z of which are ov r 18.

Colby Community College is taking the viewpoint it is there to

serve the educational needs of all the citiztns of the atea and

is mobilizing adults to serve in volunteer prograMa to expand its

services.
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EeSburgi 'Theo --e M. -Liner, Paul A., and Who:rton, Clifton R.

Patterns for Lifelon_Learnin :A Report_of E.3,:x121!
he W. K. Kello Foundati n. San Francisco:

eyBass, 1973.

The presidents of the University of Notre Dame, the Rochester
Iirstitute of Technology, and Michigan State University join in
this study fa: 1) outline in general terms the nature of a
learning society and how to go about nehieving/it; 2) to Consider
the relationship between continuing education and-the academic
community, the shaping of civic policy, and tl-ie creation of a
new life style in the modern commnnity; 3) to 1,11ustrate thesb

general considerations with the specific efforts being made at
Michigan SCate University to implement them there. Twelve ,

recommendations are made in the first part in regard to curricular-
-nd national/:internationai policy. Lie call to responsibility in
the second part derives its urgency from the need for solutions
to critical problems in society, from middle-aged citizens in_ need

_If help tdadept to technolokical changes; from the needs of the
disadvantaged who have rights to equal opportunities even though
they cannot fit into the traditional programs. The new patterns
;.last be people-centered and adapt programs to meet needs and op-

portunities wherever they exist in community, rather than ex-
pectingthe community to come to the campus,'The third part
consiL,ars the tremendeus efforts being made at Michigan State
to transtormin,! the University into-a Lifelong University in

regard to regi,tration, orientation, the transfer of credi

-cheduling, degree requirements-and enrollment options; -so

in regard to support services, credit for past experiences,
etc. The modification of existing programs and the creation
of new programs; together with two diverging views, a majority
and a minority report, as to what organizational Changes should
b% made to implement these centrally. Ninety references and
au index.

Uici43tra, Ro r "Commuaity Adult Education in L1felong earnin
Jotirnul of Research and Develo-ment in EdUcation 7 4 (Summer,

1974) -44.

Sineu lif long learning must draw upon a community's total'
reseurces, the problem confronting those who wish to promote
otontiuuing education is how tO link, home, schools and community

to prom6te this/? One must first awaken the realization,of
the community to recognizing the potential learning resources
within the community:-ehurches, as learning centers in human
relations; businesses, u9 learning centers for career education;
YMCA/YWCA centers as centerc for continuing physical education;
public libraries as book and media centers 'zoos and parks as

recreational learning resources: Michigan Nassachuchestts,

Ohio and Minnesota projects in doing these things are cited
as examples, where increased commnrjty participation led to
increased financial support (millage/school bonds). A shift

in attitude is also needed in teachers willing to learn and
to view their role as involving more student cooperation. More
release,time for teathhers and principals will be needed to imple-
ment and to develop,new programs in life-long learning; support
also, for retraining programs for teachers. 16 references. -"
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Ii,:_gkinson, Harold L., "Regional E!--amining institutes." In: Lifeinng

.1.,orners-7A. New Clientele for .HiLlier Wucation, ed. Dyckman U.

Ternilye,(San Francised: Jossey-Bass, 1974), 97-102.

The author contends that it may be dine for higher, education

to get out of the aspect of academic credentialin; he proposes

twd syst,ems of awards--the first d,ealing with degrees as statements

_of intellectual interest and experience, and the second dealing

with credentials.that ate based on proficiency and are joh-relqted

and Job predictive. The degree would be handled by educ3tional

institutions, but credentialing handled by regional examining

institutes- concerned-with what people know and can do rather than

with how mUch formal education they have had.

Hodgkinson, Harold L., "Technology and Education." In: Desi nin Diversit

Proceedilas2f_thel2sy_inin-S-onsoredbthe
University of Nid7America, June, 1975

27-56.

The decline in numbers of young peopl_e (except among minority' groups)

and-Of high school graduates who go on to college is noted by Hodgkinson,

Director of the National'Institute of Education and 1974 President of

the American Asociation of Higher Education, as among the'reasons

spurring interest in eclat education among college administrators.

The decline of faith ip higher education is related to a variety of

factors, among'them the lower ply .scale, thd' lack of unions, the greater

value placed upon competencied rther than on academic achievement.

Colleges can do more to extend opportunitiep for degrees, increasing

the time for campuses being open, studying the needs of adults in

developing liberal studies, initiating individualized study/learning,.-

programs, and offering d?grees by exam. Many adults ere seeking also

some way to assess themselves, their competencieS-and potential, also

through personal,counselling. We need, it is suggested, to think

far more broadly about ways to meet the geniurie needs of adults, .

and to increase the feeling for the quality o life; it is not oniy d

question of losing faith ,tn institutions, buf of geople tiosing also

faith in theselves.

!=f.
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Houle Cirr, 1 0. The Desim of Education. San irancis y-Ba ..., 1972.

In this book this leading scholar focusses the learning process
as a whole and combines its Components into an overall system

which serves both as-a tool'of analysis for understanding what
happens in the educational activity of wen and women especially,

mod to present a system of educational design whicn has relevance

to the learning of adults. After a survey of various educational

theories from Dewey on, the author presents his own philosophy
of adult education, 9tres5ing the need,for adult student involve-

ment in tbe planni3g aril in the'donduct of a course of

studies. While all systems have certain thingsin common, he
-notes, none of them guarantee saccess since tbe,Futcome of any

program depends largely on the wisdom of the leader, since skill

in the use of any system requires both practice and critical
examination, and since eath skilled teacher will have his/her

own distinctive style of application. Moreover, to continue

succeSsful, every program,must be capatle of change and develop-

ment as it is applied. A. glossary and a unique extended biblio-
graphic essay afford the reader ready access to the author's

wn sources, with his pdrsonal'comments on each; this, and a

detailed double index of\names and subjects (see, for instance,
"Public"Library) make the\book en invaluable tool for teachers

involved'in continuingedueation.

.,

John D. and Aieri, iTgseph M. Alrainer's_Gulde to Andragegy,

s EeriencE and A.1ication. Walthad, Massachusetts:
72. ED 66 626.

guide was deSigned for the personal and professional development
ff trainers and Manpower administrators in state and local SRS

related agencies. It is composed of three parts: 1) Concepts for ,

AAult Learning, introducing-basic concepts of andragogy; 2) Designs

and Processes for Ezperience, -a five day residential workshop in -

w-hich the ideas in part one are tested and evaluated; 3) Continuing

Application, designed to be,shared ulth workshop participants: It

also has an annotated bibliograPhY- and selected references.

elf Directed E 1973 ED 074%3 6.

ationale for self-directed continuing educatinm for profess one s
the health sciences ls presentecc, with five objectives; 1) under-b

tending the function of the mentor role used to guide the self-
directed education of health professionals; 2) understanding a

iariety of effective strategies by which professionals in the health
sciences can alternate between action problems and knowledge resources;

3) recognizing the way irewhich self-directed education'fits into the

"broader context of continuing professional education; 4) recognizing
that self-directednes-Sin learning is a continuum useful to discovering

w-ays in which learning effectivpiss can be improved; 5) appreciation

of the qays in which these methods can te used im lifelong learning.

TI6 disci 3ion is divided Into fOur Sections; 1) continuing professional
education; '2), model-of mentor role; 3) the selfldirected learner in -

action; 4) guidelines for facilitating self-directed education.

v
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Lamoureux, Narvin E. rsa5111.1.jmtilauirt`Educatiy:[
Vancouver,. Canada: Centre for Continuing

Education,.Unversity of British Columbia, 1976.

Literature on One pricing function of marketing managemen
of adult education is extremely limited since authors on
marketing have not concerned Ohemselves with phe marketing

,
of services to the extent they have done so with the,marketing

of products. Several pricing methods are reviewed and
thresholdpricing is used as the basis of this study since
Aras determined that professional continuing education courses

readily flillow the theory of threshold pricing and hence that

it is workable as a marketing nix technique for continuing

education ad9pistrators. Thru community participatinn in
evaluating continuing edll,cation courses and prireing, it

was found that professionals more readily accepted the
price as a cue to i.ts value and hence constituted a distinct

submarket. Various other, considerations are also,developed

at length such as'the influence of the University on tha
acceptability of the price and the determ±ation of market
segmentation. 113 References.

G-
,

1_121t2i1J1Iliotty.1_21_2212.rt of the Stud 'on Continuin- Education and the

- Future. (Notre Dame: Center for Continuing Education, University of

Notre Dame,': n.d0

It is a knowledged that we have, as a society, succeeded in Selling thJ

idea o extended schOoling, blit have only bigun to think about lifelong

learning. '..fet the current involvement of 80 million "dults in learning

programs outside the sphere of traditional academic programt is an indica-

tion of the direction in which colleges and univertities ought to

move. The report sets out some implications of VifelOng learning for

academic,curricula and some steps which would establish public policies

to encourage lifelong /earning, on the assumption that the achievement

-of a learning society is a long-term idealrit urges the enactment of

a universal bill of iducational rights that would guarantee to every

citizen access to dhe widest possible educational Oportunities. The

implichtious of suda a program are spelled out at the end in twelve

specific recommendatio
_

Ede

Long, Euey E. and Hi mstra, Roger,/ Gradtiate Research
Education. Adult Education kssociatibnof theUSA .11974:

The nine-chapter hook dIscusses the developutnt'of perspective,
survey research, historical research, envt.rimental research, and
field research and grounded theory.. klso discussed are the central
issues on the inethoddlogy of scientific research as applied to
adult education, trerids in.adult-education gtaduate research, -

the need fora new'approach to graduate research, and the practice
of graduate research.
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on, Harold C. Jr., "Humanistic Education for Lifelong Learning,"
International Review of Education 20, 4 (1974) pp. 502-505.

This author of several recenc bodks on humanism cites Maslow'
article in the Harvard Educational Review (Fall, 1968) as indicating the
direction in which education should move: toward eliciting an emotional
recognition of reality, a sense of admiration for others, a sense of trust
and of empaahy: these are what we really need in teachers a well as in
managers for them to bring out the best in us.

McCluskey, Howard Y., "The Coming of Age of Lifelong Learning,"
:.Joui-nal of Research and Develo mont in Education 7,.4 (Summer,
1974) 97-107.

Author surveys the current and emerging trends in the broad
field of,teaching-learning, and shows alat adult, continuing,
life-long education is already well on its way to becoming one
of the most dynamic mad Significant aspects of the larger
educational domata and hols enormous promise for the well
being of the tndividual and of the environing society, despite
the lingering of the myth that you can:t teach an old dog new

tricks. The biggeSt barrier to the development of continuing educa ion
is the lack of commitment to its task in the policy, structure, budget,
and behavior of agencies eoncerned with education. Yet the target/'
populations of ultimate service in Continuing education are
so administratively dispersed that only a comprehensive systems
approach to implementation is capable of accomplishing the_task
which the massive demands of lifelong learning will require.
The entire educational enterprise is in need of transformation
to accomplish this-. 12 references.

n, W. Dian, "Aging and Lifelong Le ng," Journal of_Research and
Develo

laEelong learning is possible also for older adults, but persons
over 50 are not adqquately represented in adult educational activities.
Moreover, negative corvets of aging in relationship to continuing
education were held by Hollingsworth (190) and Wechsler (1958)
but challenged by Bayley (1966) and Beard (1968). Central to the
whole enterprise of living is the concept of psychological maturity,
into which Overstreet offers seminal insights. Kassel, Thorndihe,
Jacobs and Eavighurst have broadened the horizon of adult competency
and development and have shown that the maln barrier to adults continuing
their education are cultural andpsychological'rather than physic:al
or organic. Knox delineates five major factors that modify the
learrang performanee of older adults. Recent stirvevs show.an increase
of collegeicourses for older adults, stitulated, e.g:, by the National
Retired Teachers Association and the White House Conference on Aging,
and.by,the growing consciousness that older citizens need to be
learning net4 facts and new ways of doing things in order to cope

in Education 7, 4 (Summer, 1974) 68-76.

successfully with their survival heeds. 20 references.
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National Advisory Council on Extensionand Continuin2 Education, _Eq_1.141

of Access: _Continuing Education and the Part:-Time_Stude t Ninth

Annual Report, Washington, D.C. 1975.

This report gives the results-of the evaluation by the NatiunL
Advi.Kory Council of ExtetIsioand Continuing Education in regard to
Title I of the higher Education Att of 1965. In compiling it, the
assistance of Peat, Marwick Hitchell:.Inc., and nine national education
associations were enlisted. The report supports the inclusion of
part time as well as half time students in federal financial assistance
programs; these students are included in the compilation of statistics
which often .determined the grant allotment to educational institutions
and now form the majority of students enrolled in postsecondary and
institutions of higher education. Recommended is the establishment
of a Bureau of Continuing Education and Community Serviee,.a national-
policy on life-long learning and a Continuing Education Act.,-: Two

appendices note.the met and unmet needs o adult part time students
and tlie need of federal technical support assistance-in planning
and implementing inservice training programs in continuing education.
Reasons motivating adults to engage in lifelong learning and the
barriers they encounter are noted nn page 19.

N:iorial Conference on Higher Education, Lifelong LearnersA New
Clientele for Hi her Education, ed. Dyckman W. Vermilye

_ _
(tbshington, D. C.-American Association for Higher Education

1974) 171pp.

The twentyrfive essays in th
and whdt it May mean to live
nizes learning as a national
make that resource available

_learning to all citizens wilco
these institutions'accept th

s book focus on lifelong lenrning
in a learning society. It recog-
resource and deals with trays to
through institutions of higher
need it and want it. Provided
s new role, they mAy pass from the

dog days to a new era, when they transforgthe yonth-ghettos
of present day campuses into areas livable for part-time,
older and off-campus learners.

Smith, RobertN. EA. and others. Handbook of AdultEducation. Adult Education
Association, 1970. ED 049 399.

The 1970 edition is an attempt to reflect to totality of adult education--

Its background, function, objectives, and roles--as a discipline and in

American societyc. It is divided into three parts.% Part I discusses
forms, flinctions, and the future of adult education. .Part II contains

papers on institutional forms and management in adult education. Part III

outlines program areas--curriculum and content, adult, basic education,

education, for the family, social and public responsibilities, vocational

and technical'education, continuing and selt-fulfillmeAt education.

208



Verne- Coolie, and-others. Thl.11±22Intion of AOlt Educ _rs:

A Selected Raview_of_the literature_Pr
Waahington, D.C. : Adult Education AssoA. a Ion of

1970, tD Ofd 180.

This litcraturu review on the preparation of professional adult
educators attempts to cover the leaLing, areas of discussion and
research as w011 as some of the more interesting conclusions
reported. Six major preoccupations of research are outlined,
followed by mao chapters on adult education as a discipline
and niprofession, patterns of adult educational leadership,
levels and categories of adult educators, and their learning
needs. Chapter 4 covers the growth of graduate educatier
adult- education, numbers of doctoraates granted during ti,e
period 1935-1969, theoretical models.for the doctorate, learning
objectives, program Antent, procedures and criteria for evaluating
graduate study, and provisions for field work and inservice
training. Conclusions touch on'sucO aspects as the status (firmly
established) of adult education as an academic field, the nature
of professional education (essent'ully graduate.and postvocation 1
and the need for research on roles and functions, evaluation of
training prosram outcomes, and the development of suitable
measuremen instruments. Also included is a bibliography with
118 items, instructions for,ordering from ERIC, end a list of

ERICIAE publications.

University of Northerm Iowa. Assessmentermin-forPersonnel
DevelopmPnt in Adult Education--State of Iowa. Final Report.
Washington, D.C.: 0 fice of Education E 1973. ED 897 444.

Current adult education personnel needq in Iowa of People administering
pnd teaching career supPlementary courses were assessed by sutveying
,22 administrators, 228 coordinators, 39 teachers, and 662 stUdents.
The first phase was a workshop for administrators, to assess personnel
needs and to provide programming experience. A. needs assessment

questionnaire was developed and mailed to workshop participants.
Teachers and coordinators were then surveyed by questionnaire. Phase

four was contacting students who had taken career adult education
courses in Iowa during 1972. The needs of administrators were found
to be training in panagment techniques, in assessing community
educational.needs, and in developing teacher effectiveness evaluation
systems. Teacliers indicated the need for an area Media/cvrriculus
center aad familiarity with methods of adult education. Students respon-

ded favorably to the aareer supilementary program. Supplementary
'appendixes make up two-thirds of the document.
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CHANGE AND ITS' ItIPLICATIONS FOR ADULT EDUCATION

Beckerman, Ma 11. "Educational Change-Agent A New University Ex e -ion
Professional Role," Adult Leadership 21 (June, 1972) 39-40.

Paper sugge ts a systematic approach to research and development in-service
programs- to develop change agents: training specialists to 1) help schools
recognize and define their R & D (reaearch and development) peeds; Z) help then
diagnose their problems and set program objectives and priorities; 3) help them
acquire and utilize relevant uiiversity academic resources; 4) help them select
or create solutions from presented alternativeS'; 5)help schools get solutions
accepted, adapted and installed; 6) help them evaluate solutions.

Robert Ashby, ArLE,teirkeLgase Study of the Diffusion of an_Infccation
Innovation in a Scientific Comriluslt:a Urbana: UniVersity of Illinois (thesis)
1974,

To fill the current gap in research on infbrmati'n innovations, the author
sent out questionnaires to members of two campus,!s of the University of
Illinots, to study,the,influence of various factors on the 'awareness,

interest/trial and adoption of MEDLARS Demotic'. Search Service. Bevelock
hal.emphasized -personal contact as the most effective means of It-reading

information about an innovation; Coughenour, the importance of printed
media in the "awareness'" and "interesC!,stages,\and of institutionalized'
media on the "acceptance" and "trial" stages. The direct, interactive,
often informal informative process is shown to be the most effective
means of relating-ibe benefits cfMEDLARS to the needs of potential adopters.
The librari is shown to be the secon() nast important source in spreading
word about innovations in information, but it is shown in this instance
tht it did not assist noticeably in the diffusion process, supplying
information required at the interest/trial stage which would have lot-
to the'adoption of the innovation by thase with a need for the serviCe.-

(pp. 86-90) A personal change agent is however, the most effective
way to achieve interest in an information innovation in the interest/

trial stage1 It Is shown change agents tend to shorten the adoption
period over that foUnd with natural proCesses of diffusion, by establishing
the recognized need and relating it to the information innovation and/or

providing ease in adopting the innovation. This reaearch project has gone

a considerable wu to4ard showing information innovations are similar to

many other types of information. Suggestions for further research, a
bibliography, sixty-five slides and explanations, together with the
questionnaires inte view outlines and schedules, complete tke study.
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Association of American Library School-. Coutinuiiig Library EduczLiuri etudy
Committee. Summary Report, January1972. Annual Meeting. Journal_of
Education for LihrarianOip 12 (Spring. 1972), pp. 267-269.

Comment by 11-N. Case. Journal of Education for LibrarianSlelp

(Spring 1972) , pp. 269-272.

Case commeuts- on the coming changes in society and technology'calling
for changes in education, also in library scieace, with fed.ral support
for individual library Systems, associations, and state agencies, in
cooperation with library schools'. Calls for a steetieg 'committee to
begin to talke aetion, one of the calls to action to'vhieh CLENE
responded.

Drag Lillian K. 'A Selected Bibliography on Educational Change
In: John I. Goodlad, The Dynamics of Educational Chan e
New York, McGraw Hill, 1975, 223-247.

Grit

Arranged in four parts, this bibliography gives a broad, balanced
view of the state of the field of educational change: the first
provides material on building theories of change, constructing
models and dealing with issues invovled in educational change;
the seCond offers strategies and tactics for implementing the

strategies part three deals with actual practice; part four
reviews of the literature on change for those who would
pursue more rigorously historical and current dav Lopmelits in the

/I

field.

George. "Intrctiona1 Development in Elemen y/Secondary Education:
" Media S ectrum 2, 3 (1975), 4-6.ID Alone Is Not Sufficien

Application of sophisticated instructional development procedures
to elementary education is not enough to 4eve positive and lasting
impact. Federally funded University Consortia for Instructional
Development and Technology have conducted ovee 300 ID institutes
to isolate the variables that accelerate or inhibit responsive
change in American education-and found the most common phenomena
underlying continued successful instructional development are
personal involvement, then communication, flexibility, and
competence plás commitment.
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P-

'bort, "The Sclolarly Lif " The American Scholar 41 (Autumn, 1972)

122-529.

To meet and ove come the difficulties of the life of a scholar,

Righet illustrates half a dozen ledding principles of

scholarship: 1) the devotion of such scholars -- Isaac Casaubon,

Thomas Hunt Morgan, Housman, Norden or Wilamowitz; 2),the-humilitv

of an Hippocrates or a William Hepworth Thompson; 3) the organization
of an Aristotle or a Mommsen; 4) ti',2 collaborative ability, of nost,
scholars and the influence of scholars on one another, even inthe
case of such solitary geniuses as an Isaac Newton; 5) the interpretative
gift of humanists4, 6) the devotion to discovery. Students need to be
shown the world is in constant flux, that. scholars also are always
grappling new challengns in their efforts of discovery and

reinterprer ug. Students may assume the world of scholarship is

atic: the central principles governing both our teaching

and our leeming is incessant renewal."

McG14 hlin, William, J. "Continuing Education in the 7rofession- -

Journal of Education for Librarianship_ 13 (Summer, 1972) -16.

The increasingly difficult task of remaining Competent in the
tace,of every Increasing anange is illustrated in the author's'
opening remarkg. The areas of coatinuing erducation, drawa from'

Houle, including)new knowlqdge, aew roles, new disciplines and

personal growth,'are outlined. Some professional journals de-

voted to continUing education are mentionetilto=gb`th-erNAth
the work ofjorfessional-Associations. In conclusion, the need

for a central agency to help groups overcome resistance to _change

- is sUggested, together with the need for ohtaining_funding from
foundations or federal/state grants. Thirteen references_



Parker, Louis Allen, Interactive _Ne orks for Innovationa mpions: a

Mechanism for Decentralized Educational Chano-e.(Ann Arbor:

University Microfilms, 1971) 263pp.

The major hypothesis of this thesis is that highly dedicated

individuals with general management competencies have been

responsible for many innovations in all kinds oc,organizations,

and are, in effect, "innovational champions." It studies ways

to promote their work by means of interactive networks;

By means of an information clearinghouse, a facilitating staff,

case studies, workshops, surveys of needs and resources, such a

netowcurk wouldfacilitate the sharing of encouragement, insiahts

and innovations among'individuals championing specific solutions

to local problems and among others concerned with the same types .

of problems. Such an interactive network would facilitate

the development , informal evaluation and dissemination of

both locally-developed innovations and the ;Troducts of national R&D

projects. Descriptions ef such projects in the military, aerospace,

business, agriculture wad medicine are given. The assumption.is,

briefly defended that educational innovations have generally operated

to increase occupational effectiveness, social contribution and

self-actualization. . Interactive networks

would serve the social purpose of accelerating educational change

which supports progress toward the goals of modern socio-economic

development. 130 references.

Peterson, A. D. C. "Secondary Education as a phase in fe-Long Education,

comparative Education. 8 (April 1972)01-5.

The suggestion is made in this article that for life-long education

to become a reality, changes must be made ia the secondary stage

of basic education. Young people need experiences to help them

understand their need not only to understand, but to modify and to

enjoy their environment. For :his radical changes aed to be made

in upper secondary education; the methods of life-long-education

need to be introduced here. New subjects should-be introduced to

foster the desire to learn, especially the most concrete possible

study of hunan nature.- A lesson,might be'drawn from nur Eatern

European nations in the way of integrating subjects w.Lth the

problems of real life. An example is the wourse called the

Culture of Cities, wherein three cities are chosen for study:

one the city in which the pupils live, and involving persOnal-

commitment to some land of social service in the city, and in-

cluding history, geography, econonics,and languages. Another

aim of the higher secondary courses should be;to give students

a taste of learning by other methods: correspondenci, television,

self-teaching bystens, peogrammed learning, so fhat s/he may

learn their potential value in a life of continuing education.

Giving the students of.the last year of secondary schoel more

freedom to organize their own work over longer periods could also he p

them to make better use of the freedom on which they are to enter.
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Cann, Ira, Aceent on Social Philosophy: On Illich,Ecology, and the Riddles

of owth," Adult_Leadership 21 (December, 1972) 206-207.

Illich's Retooling Society_suggests that educators must learn from ecologists

that the limits of growth demand a complete reassessment of our way of life

andsystem of education (based upon notions of progress that do not fit the

limited sources of energy available to man). Traditional schooling has become

counterproductive.

t4olfbeia, SeAour L., "Seven Signs for the 5eventies," Journal of Colle e

Placement, 35 (Fall, 1974) pp. 42-45.

Technological changes, followed by industrial and occupational

changes,: geographic changes, educational changes, and income

changes produce an optimistic picture, spoiled by the recent

surge of inflation. Population changes and labor force _changes

all combine to indicate that those who work in eaducation are

going to have to pay more and more attention to the rolt of

lifetime learning; and employers are going to have to do the

same.

6A, ROLE OF THE LIBRARY IN THE ADULT EDUATION OF OTHERS

Bates, Marcia J. "Speculations on the Sociocul ural Contest of Public Information

Provision in the Seventiessand Beyond," in Library and Information Service

NeeiS of the iation: Proceediagalla Confereuee on the Needs of Oceu.ational

EtvalLTyl_other_Groups in the United-S_ (washington, D.C.: U. S. -0Vernm

-Printing Office; 1974) 51-76

The public library must significantly alter its traditional image and services

if it is to deal succes,s1n14-Juith the new trends and provide needed "life

information" to people. There is a need for question-answering and continuing

education information services that is not now being met, and its here that'

libraries shouldlact as switching centers, directing peopli throxigh the

maze of social agencies to the one best suited to their needs. Information

frequently spells survival and/or the competitive edge in life. What are

needed are the development of on-line interactive informiation systems. Yet

together with'these technological developments is also the need for repersonal zatil

of library services; hot-linesare a move in-that direction, although the

interactors remain anonymous. Despite the tendency of some to keep some

information secret, librarians at, national and Local levels are needed to

use _their extensive zearchtng*.w.lcilZs to disseminate information, and should'

move'courageorlisly also xnto the non-print media, and to develop SDI services

for groups and for individuals. Siiteen references.
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1rooks, Jean and Maynard, Betty J. Rert to the National lntst Cpun
ich 8.,_197_3_1_ Dallas, Texas: las Pnblic Library, March 1973.

pp. EU 073 190.

The impact of the College Level Examination Project (CLEP) upon
the total community has been good, but not widespread enough to be

classified "successful." Within the academic community there has
been the oveutelming acceptance of CLEP and a continuing upgrading
of credits to the benefit of the student, with a growing.standardization
of acceptable scores from institution to institution. The Regional
Office of CEEB attributes these successes largly to the Dallas Public
Library Independent Study Project OSP):

Conne 1, Wessie, "One Library's Role in Adult Education," Adult Lea ership

21 (December 1972) 197-199.

The Roddenbery Memorial Library in Cairo Georgia, has an extensive

public relations program that contains many ways of stimulating adult

learning: from morning coffees tb concerts in a small coleerence
fram investment clinics to program planning clinics, from monthly luncheons

with calks on home economy to rap sessions with youth discussing black

literature.

E:_ended Learning Program, ViZepo_t_to the Ohio Board ofllegents
(Athens, Ohio:- -Ohio LiniverSity 1-973) 85 p-p.

This report is an analysis of the pilot project
extended learning experience conducted at Ohio
University for the first year of its existence.
Organizations, student profiles; methodology, and

"delivery systems, taculty policies and degree
programs,'interinstitutional cooperation, communication
.public relations, costs to students and funding
are all:discussed. Libraries were proposed as
possible sites for learning centers because of
their neutrality and the interest of.library
personnel in Ohio. -Students takingthe cOurses
were largely from middle class families; almost
two-thirds were employed full time and had'family
income equal to or higher than the national'
average; over 80% had some exposure to college.
A highe-r proportion of blacks.participated in
this project than is usual in other similar

-programs. Many'studpfits commented that taking
the program enabled them to avoid taking night

classe and being absent from their families.
Most felt the prograam were operated to meet
theif needs; ever 32% received some time of
individual counselling and the same percentage
felt that the programm had fulfilled their
expectations. jtemuneretions of faculty`instructors
'was on a per student/per credit hour basis (over
load for pay); recommendations are given for the
cleNflopment of further cooperative efforts.
Also case studies of four students.



Gotick, Priscilla, "Adult Basic Education and Public Libr 'es: Services

to th Disadvantaged Adult," Adult Leadership 21 CApril, 197

329-346.

Emphasizes the need to, apply basic skills stressed in ad :\

education to specific life situations. Gives examples 0
what some southerd public libraries are doing in this, regard,
developing original materials for noW-rcaders., home-study
kits on their bookmobiles, bibliographies of print and.non-pr nt
materials available in the basic coping skills.

Goyer, Robert S, Proposal For An Extended Pro the

ate of Ohio (Athens, Ohio: Ohio University, 1973); 65pp.
'N

Tbe Extended Learning PrOgram of the State of Ohio (ELPSO),
proposed as a pilot project 1972-1973, is explained.in deta 1
1:ith the rationale fer each of several alternative propvals
defended and criticized,.together with the proposal aetuplly
recommended and the rationale_for its vaYious recommendations.
Under the leadership" of Ohio University, which was-to lend its
administrative cooperation and computer technology, a single,
state-wide administrative unit was proposed to develop and
coordinate fhe extended learningsprogram among participaang,
post-secondary, state-assisted eduedlional institUtions abd
cooperating private schools, with the collaboration of statel-
assisted libraries and other public and private institiitions.
The goal was to pring quality post-secoridary education to
students.not being xeached by the present system: parents who

work, serviceme4whose college careers were interrUpted,

workers in need a retraining, physically handicapped people,
people lacking financial.resources to the use the existing system
of traditional, instruction, prtadners, hospital patients, etc.
Students enrolling in the ptlOgram and,completing degree object v
through ELPSO were to receive their degree (e.g. in "Liberal
Btudies") from Ohio University or another participating'
public/private institutions. Budgetary details and 150 references

re included.
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Houle, Cyril 0. hePuto.Tle in Non-Tr.- itionall. New York,
Columbia University, 1974. ED 098 993. 119pp,

The public library has a long tradition of providing non-traditional, con-

tinuing education and could well serve-as a base to unite the various_insti-

tutions dedicated to continuing education. The non-traditional approach

puts primary emphasis upon the student and his/her needs, encouraging

diversity of individual opportunity rather than uniformity and emphasizing

competence and performance rather than time, space and course'requirements.

The UNESCO Faure report outlines a plan for world-wide education for the

resc,of the century, emphasizing life-rong learning and the dimensions of

living experience and self-learning. Thelibrary should be a center for.

the student in this process, but his-milieu is formed by countless influenas:

millions of newspapers, radio and TV broadcasts., The university of the future

will be a loose federation of all the educational and cultural farces of any

community,.including every age level. Three mayor strategies are likely:

consolidation, collaboration and the Creation of new coordinating:Mechanisms.

Collaboration has heel' tried for highly specific purposes, but there

.
have been few wholly successful and lasting exampled of collaborAtion.'

Many nOw projects have developed in recent yearsto link various services,

but most of then are not yeE based on sound and continuous sources of

funding. Although it is often said that the public library lacks a

purpose, there are three outstanding views: the classic ("full spectru "

view, the (cultural) elitist view _and the actiiist (social reformers)

Carnegie supported the classic view in the chain of public libraries

he built across the nation; Berilson cohtiltutieidto--the view that

public librarieS are'the sourds of the development of a community's __

"cultural'climate:' The activist view asserts the responsibility of

libraries to become active in the improvement of the way of life of

everyone, but especially of the disadvantAged. V4rious possible modes of

educational service for a public library are: helping studenOs as Individuals;

collaboratini in the design of interinstitutional programs, serving as a

center for group instruction; providing generalized counseling for individuals

or groups, counstelling students in credentialling programs, serving as a

multi-media learning center and providing guidanee to teachers or leaders

in other programs of adult education. Although it is farfrom clear to what

extent most librarians want to serve as educational guides or mentors,

it is clear that at least some library trusteRs, staff members and government

officials are vorking to have this potentiality of libraries realized, and it

is likely that the library will be recognized more and more as an educational

institution since it.is a center of learning.
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Jessup, eFrank W., "Libraries and Adult Education," r SCO Bullet n

Libraries 27 .(1973) 306-315.

The functions,and activities of libraries attached toadij1t
eduaation institutiOnsjand of public libraries, is discussed-
in the' context of continuing educatlga. While.librariA are
primarily for reading, they are alsci for other cultural activities,

. .-

and'these are also,discussed. It is puggested college libraries
should encourage a cross-disciplinarK,approadh to subjects and
problems, and should inculcate synoptic-habits of thought. Public
libraries are-Usually excellently situited.ms meeting places
for adult classes; with tile proper,atmosphere, essntial boo4.s,
al1.0 visual aidsi. they Can also-do-munli to

?
blicize adult

edur:ation in giving advice and acting as a r fruiting agency

for continuing eduéation dpportunities, In 46 of_dip facE -

that -"home" students outnumber "clans" students by ab.many as 4

or 5 to li librariss.co4d-do'much to promote home study:
they are open to all, Impose no entrance tests, are immune
from competitive preisuied, and generally have an aemoSpher
conducive to-security,:and are not bound by institutional time-

tables. Adult self-teachers need-goxides however to available -

ssources, classified readihg lists, etc: Some-practical problf

are discussed at the end: the lack of a public inage; the need

for training librarians in aspects of adult education; the need
to develop ways of ascdrtaining user,needs;Imw to ach
a balance between the traditional, more passive view, of the
role of librarians_(Houle'S Theory P) and the new, more activist
viwi of the,need for librarians to take the initiative (Houle's

TheorY Q) in inforning, guiding, and educating. ,The reciprocal
relationship between libraries and adult education is summarized
in the view,that'adultaducation neias the library, and the
exploitalion of library resources depend to a great extent upon

the effectiveness of adult edudatinn.

Kaungamno, Ezekiel E. "The'Bole of ,J4brarie in Post Literacy.

Adult Education." Literac DocunentatiOn: An International

Bulletin for Libraries and Information -Center

1974), 1-

The goals, policies and problems of providing library services

for the new literates of'mainland Tanzania.. The role.of

ihe Iibra'ries is to provide follow-up reading material-so that

-neo-literates do not relapse into illiteracy. The provision'

of follow-up lieerature in sufficient numbers,'and a nationwide

distribution,rof it% free of charge, it not postibie without a

well organiZed lihrary system.



Kroaus, Carol-L. "Patterns of Adult Library Use: A Regression nad Path
AnalyAis," Adult *ducation 23, 2 (1973) 115-131.

The purpose of this study is to provide more definitive

information on the factors leading to public library usp

among adults. To do this, a large body of.data was analyzed

to determinethe relationship between the rate of library use

and a wide variety Of the mast commonly associated factors

using multivariate analysis. Useof.public librury(resources

is conceptually aad historically linked to mass education and

literacy. On the individual level, the impact of eduCationaI

achievement along. with other social and demographic factors

on the rate of library use is the subject of study. A multi-

ple regression and path analysis of survey data on,a large

sample of Illinois adults reveals three principal clusters ,

of factors as important predictors of the rate of library use.

Education, both in numberof years 'and- plans for further edu-

caion iS the most powerful predicter, followed by family life

cycle factors and urban residence. Commonly found factors'

of age,.sex, and race had no independent effect'on how often

people Used library resourceS. The question of the causes .

behind libraty. use is, therefore', wide open for study and

the author suggests that new avenues of research be inves-

tigated, involving more sophisticated measures of personality,:

psychologicAl nt,titudes and socialbehavior' patterns,

both CUrrent and retrospective.

MaynardoBetty J. EValuaioragort-to_the National Interest Council:

Match_l and Se-_tembdt 15, 19'72. Dallas, Texas: Dallas Public

Library, 1972. 34pp,, ED 068 124.

The primary goal of the Independent Study Project of.the Dallas Public

Library is the testing of-the feasibility of uiilizing,an existing

public institution, the,library, fdrfenabling qualified persons to earn

credits tower a.degree through iildependent study and examination.

More .proximate oals are: 1) the assessment 4 demand locally for

college credits through-independent study, ind -2) an,assessment of

4,\

the Dallas Public Library's capability for meeting the demand within

its present regources for personnel, book funds, and equipment.

el,
,
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Morehead University. The Interrelating of Library and Basic Education_

ervices for Disadvanta,ed_Adults:_ A Demonstration of Four Alternative

orking Models. Annual_kport. Volumej. Morehead State University,

Kentucky: Appalachian Adult Education Center, 1973.

The Appalachian Adult Education Center (AAEC) conducted a study
of the services of two institutions, public libraries and public
schools, servtng disadvantaged adults in cooperation. The study
was conducted at four AAEC centers in Alabama, South Carolina,
Kentucky, and West Virginia. The problems explored included
information needs of disadvantaged adults, and the organizPtion
personnel, programs, and materials in the two institutions. Method-
ology and recommendationS were given for selecting sites and staffs,
initiating coordinations, developing model center guidelines and
plans, choosing target groups, training staffs, monitoring demon-
strations, and other-aspects of the projects. The influence of the
study on adult education and libraries, its failures, and its
dissemination were evaluated. Activities of each of the four
project sites in recruitment, materials, tew-hers, librarians,
library cards, displays, student orientation to the library,
delivery, Community'referral, possible continuation, and local
contributions-are summarized in chart form.

din..s of the _onference "Adult Basic_ Education and PublicLjAkEiraanyi"11,a2_5_±1_122. ed.-, Lois D. Fleming.

Tallahassee, Division of Library Services, Department of State and

Florida Department of Education, 1975.

Convened to promote and expand the deve1opmertJof commmicaclon
between librarians aad 'adult basic education specialists, these

proceedings inClude reports from the field by:people engaged in

successful programs of ABE. Several bibliographies, including one
of the books on adult education andl.iteracy'in the State Library

f FiOrida, and a list of major publishers of easy reading materials

for adults, are adaed in the first appendices. A List of Life,

Coping Skills Materials in the A6Valachian Adult Education Center
at Morehead State University would serve as an_excellent check list

.

for any public library in this area. Another siudy on the nature

of disadvantaged adults and what are needed for them in the way

of service is also included in the appendices, as axe: the agenda

for two-day planning session on ABE at the Appalachian Adult
Education Center; preplanning information fodsimulated plahning
session; eValuation forms and tabulations of participant responses
in this conference,,and a li4yof conference registrants.
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5 5 LIFELONG LEARNING IN OTHER COUNTRIES

Adlsosh Ah, Malcolm S. "A Learning System in mil Nadu, intoruaL._ CI PLAY_QW=

of Education 20, 4 (1974), pp; 505-508.

After lf-fTir of thu great incrrace of coral lment in Indl

and co 11i,Qs titu author presents thu stata's plan foi: LducLtloo in
Nadu: 1) improvement _of teaching, textbooks, libraries'in elementa.,
schools; 2) out-of-school'education for boys and girls wha drop o,tt of
school duo to the poverty of their parents; 3) literacy programs for
illiterate adults; 4) relating education to the acquisition of market-
oriented skills. -Contlualag oducatioo for adults remains an ideal for
the future.

Agoston, and Nagy, J4zsef, "Reorientat_on of Teacher Education in
the Framework of Lifelong Education," International
Review of Education, 20 4 (1974) pp. 486-496

Continuing education must be 1) interdisciplinary, utilizing independent
study and discovery, concerned with relationships and interconnections, aiming

at rhe understanding of reality in its integrity. 2) concelmed with the

practical as well as theoretical aspects of psychology, pedagogy and the

teaching methods of the subject, so as to become not only t,:achers, but educators

of the whole personality. Students must be made aware of the notion of .life-
long education, corresponding to the pace of scientific, technological and

social changa. Author reviews program of Jozsef Attila University, Szeged,

last part of artic1.

sson, Jarl, "Trends and Problems in the Development of Recurrent

Education in Sweden International Review of Education,20,.4 0974),

503-513.

Swedish plans for inaugurating a system of "recur nt' education related

to social and labor market needs include five. possible-models (p. 511)

for,continuing education--all of which imply a legal right for educational

,leaves of absence of-some kind.
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Blackwell, Velma L. and Karioth, Sally, "An Experienc_ in Autonomus

Learning dult Eeadership.21 (January 1973 ) 221-223.

Two students from Florida State University view the adult education pregram

of Great Britain and cite with approval van der Eyken's assessment that adult

education in Great Britain needs a complete overhauling: its current image

ntill being that of self-improvement, appealing to those who are motivated

by their previous education to futther liberal studies, but having little

to say to those struggling in the workaday world of 9-5 or disadvantaged

by unemployment, poverty or illiteracy. "The majority of the population

in most need of :..dult education is not participating." (p) 223)

Rr.-cogition cif the ai s OE the first UNESCO Conference on Adult Education

(1972) 1- urged.

Fi].Lpovic, pra omir, "Lifelon
of ,:aication 20, 4 (1974

Educatior in Yugoslavia, International _Review

525-532.

This .rticle surn1arizes the development of adult education in Yugo-
avia since the second World War. Traditional Yugoslav universities have

not played much part in the development of lifelong education in Yugoslavia,
but the educational reforms 1958-1.970 resulted in the establishment of 217
workers' universities and 210 peoples' universities which, together with em-
ployment exchangespopular technical courses, military schools, professional
associations and mass media,completed the means of developing the country's
system of life long educationpl development.

Cass, James R., "Lifelong Learning in Europe." In: Lifelong LearnersA
Nw _Clientele for Higher Education, ed. Dyckman W. Vermilye (San
Francisco: Jossey-Ba 1976), 22-28.

move today in Europe tnwsrd social institutions Which
_lognize the inherent tensions between individuals and societyL-

involving more individual control not only in industry, but in
education as wellas in politics. Youth are seeking- the option
of "recurrent education" as an alternative to the present system
which compels, young adults to enter higher education immeiately
after secondary,school. It is an option like that given to
,soldiers in the U.S. in the G.I. Bill of Rights. Alternative models
are being suggested in,Sweden; educational leaVes of absence from
industry are presently financed by the state and employers in
Germany (1969), France (1971), and Belgium (1973). It is further
suggested that recurrent education would serve the needs of adults
not only for professional training, but also for cultural develop-
ment.
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Pa-% co, Ed gardo Pando,
Refo- " internati,A

lo-g Education and the Peruvian Educational
ot Education 20, 4 (1974) , 532-537.

Outlines the Peruvian reforms of educat -_-n which'begin at the pre-

primary stage and include cou1sS for- parents as well as the basic

and higher education courses. Characterisitc in the Peruvian system

is nucleariation: the grouping of Peruvians into zones of educational

nuclei (v,000-,0.1 ir_habltents) and ncliiding not only schools and

colleges, but also factories, churches, communal centers, farms,
modicni services, t tat:ions, and cooperatives.

Rani Ferrer.
Education 20, (1974), 51 -516.

in Cuba, Iitern-tionul -ItovIew of

Since the e ablishment in 1961 of "mass education grou in Cuba
non-formal education efforts have been added, including, people's
cultural groups meeting weekly or monthly, intra-school institutions,

literary and scientific seminars. Through this drastic educational
effort, "old structures and concepts have been rejected and an action
programme has_heen emerging with ever greater forcefulness aimed at

shaping and adapting education to the characteristics and needs of

a socialist society." (1) 516)

Stock, Arth K. "Community Colleges in the United Kingdom " International

Review of Education 20 (1974), 515-520.
_ _ _

Explores the' relationship of the community colleges of Great Britain

to the ideals of Henry Morris: the concept of "life-long learning

and the organization of communities around their educational and

cultural institutions. Although there are courses that offer

opportun,,ty for self-expression, creativity and the understand ng not

only of subjects but of relationships (as Morris urged), there is
still little development toward a "fully articulated system ef

adult education."1
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